
 

Rajgad Dnyanpeeth’s 

Rajgad Institute of Management 

Research & Development,Pune-43 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), Affiliated 

to Savitribai Phule Pune University 
 

 

 

 

 

Significance of the 

Director’s 

Contribution at 

University Level 

 

 

 

 

 

 



:. )

('

qTfa-fu5-dg"t ffid
(TdH gq Fr€nffo)

Savitribai Ph ule Ptrne University
(tor crly I'niYersitt of I'unc)

eifloRro srRn idar 3TreYr 4tr{i-fi ?9?/?o9$, rictl
?q rre{r. ?oqrs orqi ftfo;1 q;w-oro 3Tliidn q-(fo- ftlsqnTtfi

q-5mq trrfqFffi ffid slfUfiqq, ?oqtr, ?FFrrI Yo(axe)(goxet{Xflr)

140(2Xbxi)(ii)(iii)j yn qifriil'q aff{Prrqi Miqtn rlqrfrq 3i-n-fi{Tr" " ".r;,rn*edr+0-o 
nrqftfqnrdnf,..

--RIf{

Frrr6
ftbcl

rrT 6-Frrr5 uif .uiran''' -5' J'
{fldlq{/q,rt, ft'rr.b

l?q{rialt rrcn.trd Rqlq

o{rnr|d qrd' qr 3rlql{iri'sdiq{, T6R[E YTRFT {l.l[J 3I{{TtII{q qrT qI{-q, ft-tio
?d qffd, qoes qtff6 qq$Fdr grqd Mldqr o)'T.qfr rf11y rrcw eopr llogt
trqrqr, .rgfttllr.r qqrqFt 3Tsrsr Fqf-a sFn tl'{nqr c|fir {tff l}Fri{e o-st{rK 3rRrr}Irr,

*qr6 ftqrrmfdl ffisl R.q-qiiqr rFc]t{rdl \Tul qrcr *r({qia qniteritFt 6{I'Iqld errt [(vo) *i"iDit

liqqrfts fuqrqld fdl:fir,4l {ulta ereql{triqq"r \rst 3lezlrq6; (.1)'r) dtif}rt lisur,il.t vcaJ.tt

3tr4q.rtrt ?tl otw-qi dei-q .rflfueffiqiqtffa ftb-qr qF.q( lTll l1.l q1t€r'qlir{$a lihvr vq'gtt*

*-siqdl-cl riFq(rqlq q(qlil{ orqlc.Fitlw e}n 3rurrFF; (tfl'r) ri-o''r r6lfferrc'r0 3lIDl 1-'qfllulql

qR-qier qirldia fd.rrqy:q "Rrad fi-n ounro;].

r{r. gX{T{ qifl qrFlcq q t2Id{slTF Mqtn t{qrF4€ 3Krd-fll qi+o hsun.lf"] Rbqt

Aq-qlqFriforra sr{rd-orrr erql{]'isdrn qrdla nflsii'nqf"r{cF{ t'-J-J enp -.} CA-gIgt:.-

C

3TJ.

;Fqi-6

srql{risdla;{Iq q.T.il.ta.3r.,

?ocq rrtftd
iDirq .

Trqft{ftrf, rr+rqii qrq q c-n

9. M*i nqClrllt u'(lXs)(w) c I R-,D

uo(lXte)("i-{) 9, n.g'fA cEr{Fr.l} {iqq
qr. {FIFwr rlR 6ar, illi}Fq s l?gFl
r6lllurou, sirf'dl qrfdo,l.tr. gu) s9qo88.

?. cr. g{rf,J f{qq u-rt
*.d1.\'-r. 'rr{o t"g}rn *tlrnq-O? o"tt .l
stfir.'q 'tdlREilqtr],
fut0, fu. -.ttl9ro u???o?.

u.(rXeXdl'r) 9.
'Tr. 

qr"i R-}fi q*id{q
tilrter f\ffd0 otAtr,
si. $"i ur.i, grjrfl, --11P35 Y11oog.

1./ l&-1a4;1
IA n-m \%\

Director\3rn 9/



M{z 3nq, {iq;fe uq<ht,
fltrffi Ea gq Frqrff-d.5d trro"rs'

9T. .Flofqt{ tRlrl q E ci2ln

R€.'rs gRdcTc 
"iq 

tr]-wfe,

r{.i. sg/g, qs.nq g sftq ftft-.rs rls,

5i Ylrotl.

ql. 3Id,IT {lll\4q :ll(pc|'nc"rl

g""t* qRuqe sfu {i"iiz rf."s fuTd'

s. i. 8?8?, qrd-qd, 5u) Yrrots (

uo(t)(u)(

ffifc afis i.Mie qrizrdq,
-flfaClqr{ 9-d 5"} Erordle , 54 xssoo's

qr. 
"lrdfi tflqt{I qfd'iq

qqrrs cRitEe 3fr$ qMe R{rd 31w

icawre,
q.ri. tr?-?-c? i qt, q=rmqe c)-{t 3trfu{j

uco. 5d Yrlot?.

si. dl.qru. ctdld eRr-{c efq 4i'ri'c
3iw M,
\gq 6-{dfl qqts, rrd gtFl{m {'|q.
|Qqet, Sq 8eqoe..

vo(aXlsXvr)

u;lrlF'i)(-.lF'{)

r)(*t

\r \n ,. ,\t

-vwy^^
Dr. D. B. Bharatl

Dlrector

"u{.}ili[i$[T' 
;'' 

;,i "

L llo

admin
Highlight

admin
Highlight

admin
Highlight

admin
Highlight



Rajgad Dnyanpeeth's

Rajgad Instiarte of Management Research &
Development, Pune -43
Apptoeed by AICTE, Recognized by DTE (GovL of Maharashra), Afrliated to Savitribai Phule Pue
University

Ref. no: CBS/ 656

To.

Dr. Devidas Bharati (Member),

Director, Rajgad Institute of Management,

Research and Development,

Pune

Subject: Regarding the nomination on the Board of Studies, Faculty of Commerce and Management

in accordance with the Maharashtra Public University Act, 2016 section 12(8)...

We are pleased to inform you that the Board of Studies of International Business Management under

the provisions of Maharashtra Public University Act, section (2) (KID (2), has selected you as a
member of the BOS Intemational Business Management until3l Augast,2022.

Vice Chancellor,

SPPU

Dt O.op";,fr.,ara0
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Marathi to Enslish Translation of letter from SPPU

Ref. no: CBCS/ 164 Letter Dated: 091O3/2019

To,

Dr. Devidas Bharati (Member),

Director, Rajgad Institute of Management,

Research and Development,

Pune

Subject: Regarding Nomination as Special Invitee to the Faculty of Commerce and Management..

Sir,

We are pleased to inform you that you have been nominated as a Special Invitational Member on
the Faculty of Commerce and Management pursuant to The Maharashtra Public Universities Act,
3a($@). The deadline for your nomination on the Faculty of the University shall be as per the
provisions of Maharashtra Public Universities Act 2016 section 62. Please note that this will
remain until August 3 l, 2022.

Dr. N. S. Umrani,
Pro-Vice Chancellor

Dr. D. B. Bharatl
Director

Rajgad DnYanPeeth's
Rajgad lnstitute Ot Hanagomont

Rerearch And D.volopnant
DhenLrradl, Puno. /|:l
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21021600843

Mobile No. :9921613494

Sir/ Madam,

1. The University Authorities have been pleased

Email : rohandahivale@rediffmail.com

to appoint you for the Chairman, in the subject of :-

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

2210212021 O7 :O .,

lmportant DatesPost Name

Chairman

Appt NO.
20224472

Examination Paper / Subject Chairman

M.B.A. (Sem. I to lV) Paper-Essentials of Family Dahivale Rohan Prabhakar
Business Management - ll Rajgad Dnyanpeeth Rajgad Institute of

(Theory) (403 FBM) ,
Management Research and Development

SEM lV 2016 Pattern (3 set Addr: Rajgad Dnyanpeeth Survey No 32-

BOS:FOREIGN TRADE question paper compulsory) 2-12 to 16 Near Dhanakwadi Post office

Dhankawadi Ta: Pune (corporation Area)

Dist: Pune

992161U94
, (3 Ques. Paper Set

compulsary)

2. ThisappointmentisbasedoncefiainassumptionsandsubjecttorespectiveprovisionsofMaharashtraPublicUniversitiesAct,20'1 r;

and Statutesi Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , rn this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment

please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind,Pune 411007'

in case you are holding the other appointments of this University' if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Sectlon, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TfuDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed

Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses llke B.A / M.A / B Com / M.Com 20/ 3 pattern shall be set lheir question papers as per

equivalances.
The chairman should produce hts order while submlttlng questron papers to strong room sectpn'

3

A

6

6

|ililtItililil ilililtil iltil iltililtilrililtl

I seek your co-operation.

Thanking You

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES

SHALL NOT BE INVAL|DATED SOLELY ON THE
. B2',',Wt^?a',ff "
Dlrector

Raiged DnYanPltrss
RaigacJ Institufe fii f*.': : riisfngiltf

tr irti.':rrcft 71r1i l-1q11,r,3," :i\O[t

fP*-.-

t)ffi9
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21021601278

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9921613494 Email : rohandahivale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject Chairman

2210212021 01:411
!?

lmportant Dates

Paper Setter & PGDMLM -2013
Examiner

(Theory)

BOS:Production
Operation Service
Management

Paper-Strategic Supply Chain Ahire Girish Manohar

Appt NO.

20235563

Management (201) ,

sem-ll (3 Set Qust Paper

compulsory)

, (3 Ques. Paper Set
compulsary)

Maratha Vidya Prasarak Samaj Institute

Of Management,Research And

Technology Addr: shivajinagar gangapur

road nashik Ta: Nashik Dist: Nashik

9422756068

lllllll i|lil ilril ililt iltil ilt] ]ilt ililt til |lil

2. ThisappointmentisbasedoncertainassumptionsandsubjecttorespectiveprovisionsofMaharashtraPublicUniversitiesAct,20lii
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or nonteaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl,

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007

in case you are holding the other appolntments of this University, if any

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed.
Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses like B.A / M.A / B.Com / M.Com 20/ 3 pattern shal/ be set their question pape1s as per
eauivalances.

p. The charrman should produce his order while submrtting question papers to strong room section.

8

q

I seek your co-operation

THIS IS A COMPUTER-GENERATED DOCUMENT,AND IT DOES
SHALL NOT BE INVALIDATED SOLELY ON THE

:32 PM

Dlrector
Raigad
,"J t$i-tit mcfitRaigr+$ lststit mc
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21021700306

Dr. Rohan Prabhakar Dahivale

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr; Rajgad Dnyanpeeth

Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 9921613494 Email : rohandahivale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

Post Name Examination

Paper Setter & MBA 2019 Pattern

Examiner
(Theory)

tppt NO.

20224884

3.

4.

6

7.

BOS:Organisation , (3 Ques. Paper Set

Management, Legal & compulsary)
Economics Enviornment

221021202111:A

Chairman lmPortant Dates

Shaikh Atik Asgar
MCE Society Allana lnstitute of

Management Sciences Pune Addr: 2390

BKB Hidaytulah Road Azam CamPus

Pune Ta: Pune (corporation Area) Dist:

Pune
982358581 1

Paper / Subject

Paper-Entrepreneu rshi p

Development (GE-UL- 03) ,

MBA 2019 Pattern (Sem - l)

10

| iltilt rilil ilril ilril iltil ililr lillllril lil llil

This appointment is based on certain assumptions and subjectto respective provisions of Maharashtra Public Universities Act' 201"

and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college 
'

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes

Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment

please intimate the Director,Board of Examination and Evaluation , Savitribal Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TA,/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.

Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses like B.A / M.A / B Com / M.Com 2013 pattern shall be set their question papers as per

equlvalances.
The chairman should produce hls order while submitting question papers to strong room sectron.

I seek your co-operatlon

TH\S IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT

<s
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SHALL NOT BE INVAL/DATED SOLELY ON THE
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21 021 600990

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No 32-2-12to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9921613494 Email : rohandahivale@gmail'com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner' in the subject of :

Post Name Examination

Paper Setter & MBA 20'1 9 Pattern

Examiner
(Theory)

BOS:Production

Operation Service
Management

Paper I Subject Chairman

Paper-Logistics Management Chourasiya Dr Ravi Harendra

lmportant Dates

Appt NO.

20235451

(305 OSCM) ,

(2019 Pattern) Sem lll

, (3 Ques. Paper Set

compulsary)

Dr.D.Y.Patil Educational Federation

Dr D.Y.Patil Institute Management and

Entrepreneur Development Addr: S NO

27IN1I2K NEAR TALEGAON RAILWAY

STATION TALEGAON A/P VARALE TA;

Mawal Dist: Pune

8407991877

Dlrector

llll llllilllil lillllllilllillllllllillilllll

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 20'l ;i

and statutes/ ordinances, Rule and Regulations framed thereunder

It shall be obligatory on every teacner and on the non-teaching employee of the University, affiliated, conducted colleges'

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes'

3. please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting'

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment

5. please intimatethe Director,Board of Examination and Evaluation, Savitribai Phule Pune University, Ganeshkhind, Pune411 007

in case you are holding the other appointments of this University, if any.

6 Any change in the address, phone no., email address etc may please be communicated to both' the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7'

7. The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.

g. Please read and adhere to the enclosed important instructions'

g. chairman of old pattern courses like B.A / M.A / B.Com / M.Com 2013 pattern shall be set their question papers as per

equivalances.
p. The chairman should produce his order whlle submittlng questton

I seek your co-oPeratlon.
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SHALL NOT BE INVALIDATED SOLELY ON THE

Wof^rnJ-' if\
xa

0hankawadi

:;.. *i Rajgad Dnyanpeeth's
Rajgad fnstttute (;f Manegemeill

Reseerclt and ilgvelopment
Df;ankawadi. Fune.4ll 043



rsvigrifum$ &rax{e *rc Um*versift
f''*rnle*'h. ( ixir er:llfs (X" Xlune

,'n one :020-25621 440125621447
Fax :020-25621441
Email :

a r.coordi n :rti on@,;pu n.unipu n c,ac,
in
Web : http ://n n'n'.u nipune.ac.i rr

C{}-{}l{K}IN,\'tr"X{}\ 5fit' i'[{ }'\
{i*nrsltFi}rirlr.t. *}umc - +l } {,{}?
\'{ph;xrr;*-htr"n {l b N} ! { I

Second half of the year,2020

lilfl titilllfi tilt 1ililtil t]lliluiltililililllil]tiltil

21021601237

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9921613494 Email : rohandahivale@gmail.com

Sir/ Madam,

1. The University Authorlties have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

Examination Paper / Subject Chairman

221021202101:4

lmportant Dates

Appt NO.

20235483

Post Name

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS:Production

Operation Service
Management

7.

Paper-Services Operations Swami Vivek lresh
Management - | (SC - OSCM Sinhgad Technical Education Society

-01) , Sinhgad Institute of Business

MBA 2019 Pattern (Sem - ll) Administration and Research Addr:
Kondhava Bu Saswad Road Ta: Haweli

, (3 Ques. Paper Set (excludlng Corporation Area) Dist: Pune

compulsary) 9325663233

| ilil|l util ilil 1ilil iltil iltil ililt ilil tilltil

This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 20'1

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and seryice in respect of examlnation of the universtty

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affillated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programine for Central Assessment.

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TAJDA will be pald only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.
Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses like B.A / M.A / B.Com / M.Com 2013 pattern shall be set their question papers as per

equivalances.
The chalrman should produce his order while submittlng question papers to strong room sectlon.

6

3

A

5

8

9

10

I seek your co-operation.

TH|S IS A COMPUTER-GENERATED DOCUMENT AND /T DOES
SHALL NOT BE INVAL|DATED SOLELY ON THE
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21021700268

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No 32-2-12to 16 Near Dhanakwadi Post office Dhankawadi Ta; Pune (corporation Area) Dist: Pune

Mobile No :9921613494 Email : rohandahrvale@rediffmail.com

lrr/ Madam,

1 The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination

221021202107:0

Chairman lmportant Dates

Mulla Zameer Ahmed Sharifoddin
Sinhgad Technical Education Society
Sinhgad Institute of Management Addr:

Survey No 4411 Vadgav Bu Off Sinhgad

Road Pune Ta. Haweli(excluding

Corporation Area) Dist: Pune

9822406631

Paper Setter & PGDBM - 2013
Examiner

(Theory)

BOS:Organisation

Management, Legal &

Economics Enviornmenl

Paper / Subject

Paper-Management

Information Systems (2Ol 3)

(402) ,

sem-lV (3 Set Qust. Paper
compulsory)

, (3 Ques Paper Set

compursary.)

Appt NO.

20224546

lilt ilIililiilt ilitililil ililtilil] ltil

2 This appointment is based on certain assumptions and subject to respective provisions of [,4aharashtra Public Universities Act,201t
and Statutes/ Ordinances, Rule and Regulations framed thereunder,

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examinatton of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be llable for disciplinary

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

^^'^r^' r^ lar'n an ^^cropriate action against them, which may include imposing penalties including suspension of approval to thePUVVYT LU r6nv dr I dPl

appointment of a teacher, as may be prescribed by Statutes
o Ploaqa nrrr rrnrrrqelf in communication with your Chairman immediately in regard to the meeting of the paper setting

4 lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communtcated to both, the Chatrman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7

7. The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the tnvitation from the

concerned chairman Travel by car for attending meeting is not allowed
g. Please read and adhere to the enclosed important instructions,

g Chalrman of old pattern courses llke B A/ M.A/B Com / M.Com 2073 pa[tern shall be set thelrquestron papers as per
equ/valances

1g. The chalrman should produce hls order whlle submittrng questlon papers to strong room section.

I seek your co-operation

THIS IS A COMPUTER-GENERATED DOCUMENT AND lT DOES NOT RE
SHALL NOT BE lNVALIDATED SOLELY ON THE GROUND
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21021601219

2210212021M:A

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr. Rajgad Dnyanpeeth

Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No, :9921613494 Email : rohandahivale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you forthe Paper Setter, in the subject of

Post Name Examination Paper / Subject Chairman lmportant Dates

Paper Setter M B.A. (Sem I to lV) Paper-Operations Strategy Suryawanshi Pravin Balasaheb
and Research (403 OPE) , Dr. Vithalrao Vikhe Patil Foundation

Appt NO. (Theory) Sem lV 2016 Pattern (3 Set IBMRD Addr: Vadgaon Gupta
.)225101 Qust. Paper compulsory) (Viladghat)Post-M,l.D.C. Ta: Ahmednagar

BOS:Production Dist: Ahmednagar
Operation Servlce , (3 Ques Paper Set 9822452677
Management compulsary)

ililril iltil il it ilIil1ililililtil il t il ltl

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universittes Acl, 20'1

and Statutes/ Ordinances, Rule and Regulations framed thereunder
It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

nnmmrrnilrr nnllcncs or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any

6. Any change in the address, phone no., email address etc may please be communtcated to both, the Cha rman and [he

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TAJDA will be paid only to those paper-setters who will attened the meeting of lhe paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.

g. Please read and adhere to the enclosed important instructions.

g. Chalrman of old pattern courses like B.A / M.A / B Com / M.L'om 201J pattern shail be set thetr questlon papers as per

equlva/ances
The chairman shou/d produce his order whl/e submlttr'ng questlon papers to strong room section

seek your co-operation.

TH|S IS A COMPUTER-GENERATED DOCUMENT AND lT DOES NOT RE

10

SHALL NOT BE INVALIDATED SOLELY ON THE GROUND THA
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20091 600057

Dahivale Rohan Prabhakar

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No32-2-12to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9921613494 Email : rohandahivale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter, in the subject of :-

Post Name Examination Paper / Subject Chairman

Paper Setter M.B.A. (Sem. I to lV) Paper-Operations Strategy Suryawanshi Pravin Balasaheb

and Research (403 OPE) , Dr. Vithalrao Vikhe Patil Foundation

Appt NO. (Theory) Sem lV 2016 Pattern (3 Set IBMRD Addr: Vadgaon Gupta

20139513 Qust. Paper compulsory) (Viladghat)Post-M.l.D.C. Ta: Ahmednagar

16/09/2020 03:0(l

lmportant Dates

Theory Exam
24.04.20

P.S. Meetings
13.02.20 To
15.02.20

Manuscript
Submission
15.02.20

BOS;Production
Operation Service
Management

, (3 Ques. Paper Set

compulsary)

Dist: Ahmednagar
9822452677

2

11ililt iltil ililr ilil iltil ltil ilil illll tilllll

This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201Q

and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary

action.in case of failure on the part of the teacher or non{eaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7,

The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed

Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses like B.A / M.A / B.Com / M.Com 20/3 pattern shall be set their questron papers as per

equiva/ances,
The chairman should produce his order wht/e submitting question papers to strong room section,

3.

A

8

q

7.

10

I seek your co-operalion.

THIS lS A COMPUTER.GENERATED DOCUMENT AND IT DOES NOT
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Dlrector
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21041700006

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS.Computer
Management

Paper / Subjecl

Paper-Basic Business

Chairman

Lone Huma Umar

171041202101:0

Warale Prajakta Nilesh

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta; Pune (corporation Area) Dist: Pune

Mobile No. :9673362221 Email : prajaktawarale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

Post Name Examination

Appt NO.

20223690

Analytics Using R (SC - BA - Suryadatta Education Foundation, Pune
01) , Suryadatta Institute of Management &

MBA 2019 Pattern (Sem - ll) Mass Communication Addr: Saraswati S

No 342 Chandni Chowk Pashan Road

, (3 Ques. Paper Set Besides DSK Ranwara Bavdhan-Bk
compulsary) Pune-21 Ta: Mulashi Dist: Pune

9881 735821
| ilrilr iltil ill|| iltil ililt lllil ililt ||il ililItil

2. ThlsappointmentisbasedoncertainassumptionsandsubjecttorespectiveprovisionsofMaharashtraPublicUniversitiesAct,20lr
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimatethe Director,Board of Examination and Evaluation, Savitribai Phule Pune University, Ganeshkhind, Pune4'1 1 007,
rn case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TfuDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for aftending meeting is not allowed.

6. Please read and adhere to the enclosed important instructions.

g. Chairman of old pattern courses like B.A / Al.e t A.Com / M.Com 20/3 pattern shall be set thelr questlon papers as per
eqwva/ances.

p. The chairman should produce his order while submlltlng question papers to strong room section.

I seek vour co-ooeration.

lmportant Dates

#:+^"".-+Thanking You

TH|S IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT RE
SHAI I NOT BE INVAL|DATED SOLELY ON THE GROL|ND

1oI 2
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Appt NO.

20139072
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2009 1 500057

15/09/2020 09:0f1

Warale Prajakta Nilesh

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 'l 6 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist; pune

Mobile No. .9673362221 Email : prajaktawarale@gmail.com

Sir/ Madam,

1, The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subiect of :

Post Name Examination

Paper Setter & M.B.A. (Sem. I to lV)
Examiner

(Theory)

l iililt iltil ilillllilt llililtil ilil iltiltil ilil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra public Unrversrtres Act.2O1()
and Statutes/ ordinances, Rule and Regulations framed thereunder

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or rnstitution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary
action'in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required' you will be called by the Director, Central Assessment Programme for Central Assessment

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, pune 41j OO7,
in case you are holding the other appointments of this University, if any.

5. Any change in the address, phone no., emall address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, pune-7

7. The TA/DA will be pzid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not alloweo.
Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses llke B A / M.A / B.Com / M.Com 20/3 pattern shall be set their question papers as per
equivalances.
The chairman should produce his order whi/e submitting questlon papers to strong room section.

I seek your co-operation.

THIS lS A COMPUTER.GENERATED DOCUMENT AND IT DOES NO

Dlrector
RafgBd Dnyenpeoth's

Relgad Instltute of illane|emotil
Rcseerch Fnd Oovelbpment

0hrrrkawqdl Punrdl|013

BOS:Organisation

Management, Legal & , (3 eues. paper Set
Economics Enviornment compulsary)

Chairman lmportant Dates

Golhar Devidas G Theory Exam
Sinhgad Technical Education Society 24.04.20
Sinhgad Institute of Management Addr: P.S Meetings
Survey No 44l'l Vadgav Bu Off Sinhgad 13.02.20To
Road Pune Ta. Haweli(excluding 15.OZ.ZO

Corporation Area) Dist: Pune Manuscript
9922535686 Submission

15 02.20

Paper / Subject

Paper-Social
Entrepreneurship (403 ED) ,

SEM lV 2016 Pattern (3 set
question paper compulsory)
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21041700008

Fi eper Setter & MBA 201 9 pattern

Examiner
(Theory)

BOS:COMPUTER

MANAGEMENT

Paper i Subject

Paper-Digital Business
(GC-06),
MBA 2019 Pattern (Sem - l)

, (3 Ques. Paper Set
compulsary)

171041202101:Og

Dr (Mrs), Prajakta Nilesh Warale

Rajgad Dnyanpeeth Rajgad Instttute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: pune

Mobile No. :9673362221 Email : prajaktawarale@gmail.com

Sir/ Madam,

1 The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

Post Name Examination

Appt NO.

20223639

Chairman lmportant Dates

Marathe Milind Anil
Yashaswi Education Sociey lnternational
Institute of Management Science Addr:
16911lA Opp Elpro International Ta:
Haweli(excluding Corporation Area) Dist:
Pune
9822885236

llililt iltililil lltillilil llilt lilt lilil ilil ltil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201r
and Statutes/ ordrnances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducied colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approvat to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting

4. lf required, you will be called by the Director, CentralAssessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, pune 411 007,
ln case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, pune-7

7. The TA/DA will be pald only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed,

g. Please read and adhere to the enclosed important instructions.

g Chairman of old pattern courses like B.A / M.A / B.Com / M.Com 2013 pattern shall be set their quesilon papers as per
equivalances.

19. The chairman should produce his order whlle submitting question papers to strong room seclon.

I seek your co-operation.

Thanking You
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21022200018

Warale Prajakta Nilesh

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9673362221 Email : prajaktawarale@gmail.com

Sir/ Madam.

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject Chairman

221021202105:o

lmportant Dates

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS;COMPUTER
MANAGEMENT

Appt NO.

)237617

Paper-Machine Learning & Deshpande Vidyut Kaustubh
Cognitive Intelligence Using Sinhgad Technical Education Society
Python (305 BA) , Sinhgad Business School Addr:
(2019 Pattern) Sem lll Erandwane Pune-4 Ta: Haweli(excluding

Corporation Area) Dist: Pune

9371 62891 5, (3 Ques. Paper Sel

compulsary)

llilllt lltil il11t rilil lllil fiil ||1il iltil ||il llil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Acl,201
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl
action.ln case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. PleaseintimatetheDirector,BoardofExaminationandEvaluation,Savitribai PhulePuneUniversity,Ganeshkhind,Pune4ll00T,
in case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.
Please read and adhere to the enclosed important instructions.

Chairman of old pattern courses llke B.A / M.A / B.Com / M.Com 20/3 pattern shall be set their question papers as per
equtva/ances.
The chairman should produce his order while submltting questlon papers to strong room section,

I seek your co-operation.

Thanking You
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21022200018

Warale Prajakta Nilesh

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No 32-2-12 to '16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9673362221 Email : prajaktawarale@gmail.com

otr/ Madam.

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject Chairman

2210212021 o5:Ali

lmportant Dates

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS:COMPUTER
MANAGEMENT

Paper-Machine Learning & Deshpande Vidyut Kaustubh

Appt NO.

20237617

Cognitive Intelligence Using
Python (305 BA) ,

(20'19 Pattern)Sem lll

, (3 Ques. Paper Set
compulsary)

Sinhgad Technical Education Society

Sinhgad Business School Addr:

Erandwane Pune-4 Ta: Haweli(excluding

Corporation Area) Dist: Pune

9371 62891 5

| iltilt iltil ilril ililt iltil llilt il1il iltil til ilil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201it

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes, lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinart

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communrcation with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

6. Please intimatethe Director,Board of Examination and Evaluation, Savitribai Phule Pune University, Ganeshkhind, Pune411 007,

in case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune Universitv, Ganeshkhind, Pune-7.

7. The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed
Please read and adhere to the enclosed important instructions

Chairman of old paltern courses llke O.A / lv'l.A / D Com / Itf.Com 2073 pattern shall be sct thcir qucstion papcrc as pcr
equiva/ances.
The chairman should produce his order while submittrng questron papers to strong room sectron.

I seek your co-operation

Thanking You

TH|S IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT
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21022200019

Warale Prajakta Nilesh

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9673362221 Email : prajaktawarale@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper I Subject Chairman

2210212021 O5:0 "i

lmportant Dates

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS:COMPUTER
MANAGEMENT

Appt NO.

20237620

Paper-AdvancedStatistical PiseAtulAnandrao
Methods using R (304 BA) , Sinhgad Technical Education Society
(2019 Pattern) Sem lll Sinhgad Business School Addr:

Erandwane Pune-4 Ta: Haweli(excluding

, (3 Ques. Paper Set Corporation Area) Dist: Pune
compulsary) 98233232'19

llilril iltililil tilil l]ril ||il tilililril ilil ilil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act,201::i
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the unrversity
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,
in case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7 . The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed.

6. Please read and adhere to the enclosed important instructions.

g. Chairman of old pattern courses llke B.A / M.A / B.Com / M.Com 20/ 3 pattern shall be set their question papers as per
equva/ances.

p. The chairman should produce hls order while submlttlng question papers to strong room section

I seek vour co-ooeration,

lr1) ,-n-
Director

Thanking You

THIS IS A COMPUTER-GENERATED DOCUMENTAND IT DOES NOT RE
SHALL NOT BE INVALIDATED SOLELY ON THE GROUND
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2 1 032300009

Kalyankar Manjiri Dattaram

Rajgad Dnyanpeeth Ralgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 9373556974 Email : manjiri.kalyankar@rediffmail.com

Sir/ Madam,

'1 The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject

Paper-Contemporary

Chairman

Vatharkar Poonam Shripad

231031202107:0

lmportant Dates

Examiner

Appt NO.

20239764

Paper Setter & MBA 2019 Pattern
Frameworks in Management Maharashtra Education Society MES

(Theory) (GE - UL - 07) , Institute Of Management And Career

MBA 2019 Pattern (Sem - ll) Courses Addr: Karve Road, MES
BOS:Organisation Garware Campus, Pune 411004 Ta:

Management, Legal & , (3 Ques. Paper Set Pune (corporation Area) Dist: Pune
Economics Enviornment compulsary) 9823506072

I seek your co-operation

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES
SHALL NOT BE INVALIDATED SOLELY ON THE
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2. ThisappointmentisbasedoncertainassumptionsandsubjecttorespectiveprovisionsofMaharashtraPublicUniversitiesAct,20l
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TAJDA will be paid only to those paper-setters who will attened the meeting of the papersetters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed.

j. Please read and adhere to the enclosed important instructions.

g. Chairman of old pattern coLtrses like B.A / M.A / B.Com / M.Com 20/3 pattern shall be set their questlon papers as per
equivalances.

p. The chairman should produce his order while submittlng question papers to strong room section.

6txa
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21021601798

Paper Setter & MPM-2013/MBA Paper-Labour Laws - lV (405) Kulkarni Manisha Prasad

Ranshing Priyanka Kamalrao

Rajgad Dnyanpeeth Rajgad lnstitute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :9168147780 Email : priyaranshing@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

Post Name Examination Paper I Subject Chairman

211021202109:O

lmportant Dates

Examiner

Appt NO.

20224386

(Human Resource
Development) Sem lV (2013 Pattern) (3 Set

Qust. Paper compulsory)

Audyogik Tantra Shikshan Sanstha
Institute of Industrial & Computer
Management & Research ( IICMR )Addr:
HS 2 Sector 27 APradhikaran Nigdi Pune
Ta; Pimpari Chrnchwad (corporation

Area) Dist: Pune
9011042367

2

(Theory)

, (3 Ques. Paper Set
BOS:Human Resources compulsary)
Management

I seek your co-operation.

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT RE
SHALL NOT BE INVAL|DATED SOLELY ON THE GROUND
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This appointment is based on certain assumptions and subjectto respective provisions of Maharashtra Public Universities Act,201(
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary,
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, pune 411 007,
in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the
Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed,
Please read and adhere to the enclosed important instructions,

Chairman of old pattern courses like B.A / M.A / B. Com / M. Com 20 / 3 pattern shall be set their question papers as per
equivalances.
The chairman shou/d produce hls order while submlttlng questlon papers to strong room section.

3

4

5

7
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9.

10
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21041700003

Pathak Abhay Anant

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :7219500712 Email : pathak.abhay20@gmail.com

Sir/ Madam,

. The University Authorities have been pleased to appoint you for the Paper-Setters and Moderators, in the subject of :-

Post Name Examination Paper / Subject Ghairman

171041202101:Q*

lmportant Dates

Paper-Setters & M B.A (Sem. I to lV) Paper-Banking Concepts and Gaikwad Sanjay Sayajirao
Moderators

Appt NO.

20239545

(Theory)

BOS.Financial
Management

Operations (305 BIM) ,

, (3 Ques. Paper Set
compulsary)

Pimpari Chinchwad Education Trust
Pimpri Chinchwad Engineering College

Addr: 26 Sector Nigadi Pradhikarn Pune

Ta: Pimpari Chinchwad (corporation

Area) Dist: Pune
9422619928

llililt iltil ilil Iilil ilril lril ilIil rilil tilltil

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201 i
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
andeva|uationofstudentsasprescribedbystatutes.|fanyteacherornon-teachingemp|oyeefai|stocomp|ywiththeorderofthe
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate actlon against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,
in case you are holding the other appointments of this University, if any.

j. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed.

g. Please read and adhere to the enclosed important instructions.

g. Chalrman of old pattern courses like B.A / M.A / B.Com / M.Com 20/3 pattern shall be set their questron papers as per
equivalances.

p. The chairman should produce his order whlle submlttlng questlon papers to strong room section

I seek your co-operation.

Thanking You

THIS lS A COMPUTER-GENERATED DOCUMENT AND IT DOES
SHALL NOT BE lNVALIDATED SOLELY ON THE

s 'oJ-
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21021700216

Kakade Madhuri Shivaji

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 7040618986 Email : madhurikakadel 990@gmail.com

Sir/ Madam,

1, The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper I Subject Chairman

221021202109:0

lmportant Dates

Paper Setter & M.B.A. (Sem. I to lV) Paper-Service PeTformance Dahivale Rohan Prabhakar
Examiner

Appt NO.

20224690

(Theory)

BOS:Organisation
Management, Legal &
Economics Enviornment , (3 Ques. Paper Sel

compulsary)

I seek your co-operation.

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT
SHALL NOT BE INVALIDATED SOLELY ON THE GROUND

Management (306 SM) , Rajgad Dnyanpeeth Rajgad lnstitute of
Sem lll 2016 Pattern (3 Set Management Research and Development

Qust. Paper compulsory) Addr: Rajgad Dnyanpeeth Survey No 32-

306 SER Services 2-12lo 16 Near Dhanakwadi Post office ,

Performance Management Dhankawadi Ta: Pune (corporation Area)
Dist: Pune

9921613494

2

| iltilt iltil ilil iltiltitil iltil ililt ilil ilil lill

This appointment is based on certain assumptions and subject to respectiv6 provisions of Maharashtra Public Universities Act,201'
and Statutes/ Ordinances, Rule and Regulations framed thereunder.

It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,
community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the
university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinary
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the
appointment of a teacher, as may be prescribed by Statutes.
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

Please intimatethe Director,Board of Examination and Evaluation, Savitribai Phule Pune University, Ganeshkhind, Pune411 007,

in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TA,/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation fro,'n the
concerned chairman. Travel by car for attending meeting is not allowed.
Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses llke B.A / M.A / B.Com / M.Com 2013 pattern sha/l be set their question papers as per
equivalances

The chalrman should produce hls order while submlttlng questlon papers to strong room section.
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21021700216

Kakade MadhuriShivaji

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth

Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 7040618986 Email : madhurikakadel990@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of

221021202109:0

Chairman lmPortant Dates

Dahivale Rohan Prabhakar
Rajgad Dnyanpeeth Rajgad Institute of

Management Research and Development
Addr: Ralgad Dnyanpeeth Survey No 32-

2-12 to 16 Near Dhanakwadi Post oflice ,

Dhankawadi Ta: Pune (corporation Area)

Dist: Pune
9921613494

Post Name Examination

Daper Setter & M.B.A. (Sem. lto lV)
.. rXamtner

(Theory)

BOS:Organisation
Management, Legal &

Economics Enviornment

Paper / Subject

Paper-Service Performance
Management (306 SM) ,

Sem lll 2016 Pattern (3 Set

Qust. Paper compulsory)

306 SER Services
Performance Management
, (3 Ques. Paper Set
compursaryJ

Appt NO.

20224690

2.

I seek your co-operation.

TH|S IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT

3.

4.

tr

ililil iilil il1|| iilil ]||il iltil t]il flil ilil ilil

This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 20'1 ,

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl

action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have

power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman Travel by car for attending meeting is not allowed.

Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses like B.A / M.A / B.Com / M.Com 2013 pattern shall be set their question papers as per

equivalances.
The chalrman shou/d produce his order whlle submrttrng questlon papers to strong room section.
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21021700196

Kakade Madhuri Shivaji

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 7040618986 Email : madhurikakadel990@gmail.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject Chairman

221021202109:0

lmportant Dates

Paper Setter & M.B.A. (Sem. I to lV) Paper-Essentials of Family Shinde Rajeshwari Indrajeet
Examiner

Appt NO.

20224641

2.

(Theory)

BOS;Organisation
Management, Legal &

Economics Enviornment

Business Management - | (305

FBM) ,

Sem lll 2016 Pattern (3 Set

Qust, Paper compulsory)

, (3 Ques Paper Set
compulsary)

Sinhgad Technical Education Society
Sinhgad Institute of Business
Administration and Research Addr:
Kondhava Bu, Saswad Road Ta; Haweli
(excluding Corporation Area) Dist: Pune

9960197988

J

4

6

7.

ilililil||il 1til iltil ]ilil iltil util ]ililil ||il

This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201,

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarl'
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessqrent.

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TfuDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed
Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses llke B.A / M.A / B Com / M.Com 20/ 3 patlern shall be set their questlon papers as per
equiva/ances
The chairman should produce his order while submittrng questlon papers to strong room section.

I seek your co-operation
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21021700317

Kakade MadhuriShivaji

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. : 7040618986 Email : madhurikakadel990@9mail.com

Sir/ Madam,

'1 . The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

Post Name Examination Paper / Subject

Paper-Contemporary

Chairman

Vatharkar Poonam Shripad

2210212021 01:41

lmportant Dates

Paper Setter & MBA 201 9 Pattern
xamtner

Appt NO,

20235635

Frameworks in Management Maharashtra Education Society MES
(Theory) (cE - UL - 07) , Institute Of Management And Career

MBA 2019 Pattern (Sem - ll) Courses Addr: Karve Road, MES

BOS:Organisation Garware Campus, Pune 41 1004 Ta:

Management, Legal & , (3 Ques. Paper Set Pune (corporation Area) Dist; Pune.

Economics Enviornment compulsary) 9823506072

a

ilililt iltil ililt 1ilil 1ilil ill|| ]ilt ilIil til ||]

This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201tJ

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non{eaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university

and evaluatlon of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinaq
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.
Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any.

Any change in the address, phone no., email address elc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

The TAJDA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the

concerned chairman. Travel by car for attending meeting is not allowed.
Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses /ike B.A / M.A / B.Com / M.Com 20/3 pattern shall be set their queslion papers as per
equivalances.
The chalrman shou/d produce his order while submitting questron papers to strong room section

I seek your co-operation.

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT
SHALL NOT BE INVALIDATED SOLELY ON THE GROUND
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21022200014

Kakadedeshmukh Nikhil Sharadchandra

Rajgad Dnyanpeeth Rajgad Institute of Management Research and Development Addr: Rajgad Dnyanpeeth
Survey No 32-2-12 to 16 Near Dhanakwadi Post office Dhankawadi Ta: Pune (corporation Area) Dist: Pune

Mobile No. :8055744407 Email : nikhil.kd@yahoo.com

Sir/ Madam,

1. The University Authorities have been pleased to appoint you for the Paper Setter and Examiner, in the subject of :

2210212021 05:01t

lmportant DatesPost Name Examination

Paper Setter & MBA 2019 Pattern
Examiner

(Theory)

BOS:Marketing

Management

Paper / Subject Chairman

Paper-ServicesMarketing MancharkarAbhijitRatnakar

Appt NO.

20237575

(304 MKT) ,

(2019 Pattern)'Sem lll

, (3 Ques. Paper Set
compulsary)

All India Shri Shivaji Memorial Society All

India Shri Shivaji Memorial Society's

Institute of Management Addr: Kenedy

Road Pune Ta: Haweli(excluding
Corporation Area) Dist: Pune

9730929624

I lllill il|il1ilil ililt ilril lil] ]til ilil til ill

2. This appointment is based on certain assumptions and subject to respective provisions of Maharashtra Public Universities Act, 201",

and Statutes/ Ordinances, Rule and Regulations framed thereunder.
It shall be obligatory on every teacher and on the non-teaching employee of the University, affiliated, conducted colleges,

community colleges or recognized institution to render necessary assistance and service in respect of examination of the university
and evaluation of students as prescribed by statutes. lf any teacher or non-teaching employee fails to comply with the order of the

university or colleges or institution , in this respect, it shall be treated as misconduct and the employee shall be liable for disciplinarr
action.in case of failure on the part of the teacher or non-teaching employee of any affiliated college, conducted college ,

community college or recognized institution, to comply with the order of the university in this respect, the vice-chancellor shall have
power to take an appropriate action against them, which may include imposing penalties including suspension of approval to the

appointment of a teacher, as may be prescribed by Statutes.

3. Please put yourself in communication with your Chairman immediately in regard to the meeting of the paper setting.

4. lf required, you will be called by the Director, Central Assessment Programme for Central Assessment.

5. Please intimate the Director,Board of Examination and Evaluation , Savitribai Phule Pune University, Ganeshkhind, Pune 411 007,

in case you are holding the other appointments of this University, if any

6. Any change in the address, phone no., email address etc may please be communicated to both, the Chairman and the

Co-ordination Section, Examination Branch, Savitribai Phule Pune University, Ganeshkhind, Pune-7.

7. The TA/DA will be paid only to those paper-setters who will attened the meeting of the paper-setters on the invitation from the
concerned chairman. Travel by car for attending meeting is not allowed
Please read and adhere to the enclosed important instructions.

Chalrman of old pattern courses like B.A / M.A / B.Com / M.Com 2013 pattern shall be set their questlon papers as per
equivalances
The chairman should produce hls order while submlttlng question papers to strong room section.

I seek your co-operation.

Thanking You

THIS IS A COMPUTER-GENERATED DOCUMENT AND IT DOES NOT
SHALL NOT BE INVAL/DATED SOLELY ON THE GROUND
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िवषय :- शै िणक वष २०२२-२०२३ पासून अ यास म / िव ाशाखा / तुकडी / महािव ालय / प रसं था बंद कर यासंदभातील        
            चौकशी सिमती या िनयु बाबत......

ती,

महोदय/ महोदया,

    उपरो  िवषयासंदभातील ा  तावाबाबत िव ापीठ अिधकार मंडळाने घेतले या िनणयानुसार आपणांस कळिव यात येते क , पुढील 
िववरणात नमूद केलेले अ यास म / िव ाशाखा / तुकडी / संल  महािव ालय / मा यता ा  प रसं था शै िणक वष २०२२-२०२३ पासून 
ट याट याने बंद कर यास महारा  सावजिनक िव ापीठ अिधिनयम, २०१६ चे कलम १२१ नुसार परवानगी दे यात यावी कंवा कसे याचे 
िनधारण व िनणय कर यासाठी आपली चौकशी सिमती िनयु  कर यात येत आहे.

१. Prof. Mr Dadas Anandrao Bhanudas 
(Chairman)
Modern Education Society Neville Wadia 
Institute of Management Studies & 
Research Addr: 19 Prin V K Joag path 
Wadia college campus Pune-1 Ta: Pune 
(corporation Area) Dist: Pune
Email ID -drdadas.10@gmail.com
Mobile No.-9423023636

२. Prof. Dr Pawar Satish Narendra 
Audyogik Shikshan Mandal Institute of 
Business Management and Research Addr: 
MIDC Block C Chinchwad Pune Ta: Haweli
(excluding Corporation Area) Dist: Pune
Email ID -satishmanoj@rediffmail.com
Mobile No.-9766347359

३. Prof. Dr (mrs) Warale Prajakta Nilesh 
Rajgad Dnyanpeeth Rajgad Institute of 
Management Research and Development 
Addr: Rajgad Dnyanpeeth Survey No 32-2-
12 to 16 Near Dhanakwadi Post office 
Dhankawadi Ta: Pune (corporation Area) 
Dist: Pune
Email ID -prajaktawarale@gmail.com
Mobile No.-9673362221

४. Prof. Mr Malkar Vinod Ramchandra 
Sanjivani Rural Education Society Sanjivani 
College OF Engineering Addr: Sahajanand 
Nagar PostSignapur Ta: Kopargaon Dist: 
Ahmednagar
Email ID -vinod.malkar@gmail.com
Mobile No.-9421582726

दूर वनी मांक : 
         ०२०-२५६२११८८
                 २५६२११५६
                 २५६२११५७
                 २५६२११६१

सािव ीबाई फुले पुणे िव ापीठ शै िणक िवभाग
गणेश खंड, पुणे-४११००७.

टेिल ाफ : 'युिनपुणे'

०२०-२५६९१२३३:फॅ स

वेबसाइट : www.unipune.ac.in

affiliation@pun.unipune.ac.in:इ-मेल
*21120001*

##21120001

(पूव चे पुणे िव ापीठ )
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महािव ालय/सं थेचे नाव शै िणक
वष

संलि करणाचा
 कार

अ यास म िव ाथ  
वेश 
मता

सुभ ा एजुकेशनल सोसायटी एस एन बी 
पी कॉलेज ऑफ आटसकॉमससाय स अँड 
मॅनेजमट टडीज प ा: संत ाने र नगर 
मोरवाडी पंपरी ता.: पंपरी चंचवड 
(महानगर पािलका ह ) िज: पुणे 
िपनकोड: 411018 
महािव ालयाचा दूर वनी . - 
०२०२७४८८६२८ 

ाचायाचे नाव - डॉ. डी. के. भोसलेँ 
मण वनी . - ९७६७१०५०००

२०२२-२०२३ अ यास म बंद वािण य व व थापन - पी. जी. िड लोमा इन 
मटे रयल अँड लिजि टक मॅनेजमट 
(पी.जी.डी.एम.एल.एम.) 

६०

वािण य व व थापन - पी.जी. िड लोमा इन 
िबझनेस मॅनेजमट (पी.जी.डी.बी.एम.) 

६०

    तरी सदरचे प  ा  झा यानंतर उपरो  महािव ालयास / परीसं थेस य  भेट देऊन उ  िववरणात नमूद केलेले अ यास म / 
िव ाशाखा / तुकडी / संल  महािव ालय / मा यता ा  प रसं था शै िणक वष २०२२-२०२३ पासून ट याट याने बंद कर यास महारा  
सावजिनक िव ापीठ अिधिनयम, २०१६ चे कलम १२१ नुसार परवानगी दे यात यावी कंवा कसे याबाबत प  िशफारशीसह आिण सिमती 
अ य  व सद यां या वा रीसह हे प  िनगिमत झा या या तारखेपासून आठ (८) दवसां या आत अहवाल  सादर कर यात यावा. 

    संबंिधत अ यास मास / िव ाशाखेस / तुकडीस / संल  महािव ालयातील / मा यता ा  परीसं थेतील वेिशत िव ाथ , पुनपरी ाथ  
आिण िनयु  अ यापक व अ यापाकेतर कमचारी यांचे िनयोजन तसेच यांना आव यक या शै िणक सुिवधा पुरिवणे आिण यांचे दािय व 
प करणे याबाबतचे याच माणे लागू होत अस यास, संबंिधत इमारती, साधनसाम ी यां या पात असलेली म ा, अनुदाने इ यादी या 
िविनयोगाबाबतचे उपरो  महािव ालया या / परीसं थे या व थापन सं थेचे अ य  / सिचव व महािव ालयाचे ाचाय / परीसं थेचे 
संचालक यांचे पये ५००/- या टॅ पपेपरवरील न दणीकृत हमीप  (Notarized/Registerd Undertaking) उपरो  महािव ालयाकडून / 
परीसं थेकडून ा  क न घेऊन ते सदरबाबत या अहवालासोबत सादर करावे. 

    िव ापीठ िनयमानुसार आपणास िव ापीठाचे वाहन उपल ध क न हवे अस यास कमीत कमी तीन सद यांनी एकि त भेट देणे आव यक 
आहे. तसेच वाहनिवषयक मागणी य  भेट दे यापूव  कमीत कमी आठ दवस अगोदर लेखी व पात करणे आव यक आहे.

    आपणास काही कारणाने सदर सिमतीवर काम करणे श य होत नस यास, कृपया हे प  िमळताच िव ापीठास तसेच सदर चौकशी 
सिमतीचे मा. अ य  यांना व रत कळवावे. जेणेक न यािवषयी िव ापीठास पुढील कायवाही करणे श य होईल.

    कृपया अहवालासोबत हे प  जोडावे. तसेच वासभ ा देयके एकि त पाठवावीत.

           कळावे,                                                                                                                           आपला,

(स. द. डावखर)
उपकुलसिचव 
संल ता क
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त मािहती व आव यक या कायवाहीसाठी सादर रवाना :-

१) अ) मा. अ य  / सिचव,
         संबंिधत संल  महािव ालयां या / मा यता ा  परीसं थां या व थापन सं था
    ब) मा. ाचाय / संचालक, संबंिधत संल  महािव ालय / मा यता ा  प रसं था
               यांना िवनंती क , सदर सिमती या य  भेटी या वेळी सदर  सिमतीस आव यक व यो य ती कागदप े दाखवून सिमतीस         
          सहकाय करावे. तसेच सदर प  ा  होताच सदर सिमतीचे अ य  व इतर सद य यांचेशी वरीत संपक साधून भेटीची तारीख          
          िनि त क न यावी व चौकशी सिमतीने भेट द यानंतर अहवाल या िवभागाकडे सादर कर याबाबत वेळोवेळी मदत कर यात        
          यावी.
२) मा. िव  व लेखा अिधकारी, सािव ीबाई फुले पुणे िव ापीठ, पुणे-०७.
३) मा. सहायक कुलसिचव, गृह व थापन िवभाग, सािव ीबाई फुले पुणे िव ापीठ, पुणे-०७
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6.3.3 Average number of.professional.development /administrative.training-programs.organized.by.the institution for teaching and. non teaching staff 

Dates from-to) (DD-MM-YYTitle of the professional development program organised for teaching Title of the administrative trainine 

program organised for non-

teaching staff 
Nil 
Nil 
Webinar on Cyber Security 

Webinar on Management by 

Bhagvatgita 

No. of 

staff Participa 

22-10-2021 to 22-10-2021 
23-09-2021 to 23-09-2021 
26-03-2021 to 26-03-2021 
10-02-2021 to 10-02-2021 

National Webinar on Data Visialisation Tool-Tableau 

|FDP on Course Framework & Formulation of PsOs 
Webinar on Cyber Security 

55 
12 

56 

Webinar on Management by Bhagvatgita 
FDP on Effective Research paper writing and Publication in High quality 
UGC Care listed Journals 
FDP On The future of Data and Analytics:-Tale and Trends from Centre to 

Edge 

20 
28-12-2020 to 28-12-2020 

Nil 100 
12-09-2020 to 12-09-2020 

Nil 46 

Dr.Prajakta Warale 

Coordinator-1QAC 
IQAC Coordinator 

Rajgad Dnyanpeeth'ss 

Rajgad Institute of Management 
Research and Development, 
Dhankawadi, Pune - 411 043 

Dr.Rohan Dahiwale Dr.D.8.Bharati 
HOD Director 

Dr. D.B. Bharati 
Director 

Rajgad Dnyanpeeth's 
ajgad Institute of Management 
Research and Development, 
Dhankawadi, Pune - 411 043 

pnya 

npeet ad 

Dhankawadi 
*Pune.43 

R M.R.D 



 

Rajgad  Dnyanpeeth’s 

Rajgad Institute of Management Research & 

Development,Pune-43 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), 

Affiliated to Savitribai Phule Pune University 

6.3.3 Average number of professional development /administrative training programs 

organized by the institution for teaching and non teaching staff during the year 2020-21 

Sr. No. Programme Name  Attachments 

1 National Webinar on Data 

Visualisation Tool-Tableau 

Event Report 

Brochure 

Speaker Profile 

Screenshots 

Registration Sheet 

Feedback of webinar 

Remuneration payment details 

Letter of invitation and appreciation 

2 FDP on Course Framework & 

Formulation of PSOs 

Event Report 

Geo tag Photos 

Attendance sheet 

Outcome of FDP 

3 Webinar on Cyber Security  Event Report 

Registration sheet 

Screenshots 

Email correspondence  

4 Webinar on Management by 

Bhagvatgita 

Event Report 

Speaker Profile 

Screenshots 

5 FDP on Effective Research paper 

writing and Publication in High quality 

UGC Care listed Journals 

Event Report 

Brochure 

Speaker Profile 

Screenshots 

Registration Sheet 

Feedback of webinar 

Remuneration payment details 

Letter of invitation and appreciation 

6 FDP On The future of Data and 

Analytics:-Tale and Trends from 

Centre to Edge 

 

Event Report 

Brochure 

Speaker Profile 

Screenshots 

Registration Sheet 

Feedback of webinar 

Remuneration payment details 

Letter of invitation and appreciation 
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Rajgad Dnyanpeeth's

Rajgad Institute of Management Research &
Development,Pune-43
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra),

Affiliated to Savitribai Phule Pune University

National Level Webinar on Data Visualisation Tool: Tableau

22"d October 2021, l0am - lp-

Institute has organised One Day National Webinar on "Data Visualisation Tool: Tableau"

on 22nd October, 2021 from 10 am to 1pm.

Obiectives of the Webinar:

1.

2.

3.

4.

To learn Data Visualisation using Tableau
To study how to create dashboards in Tableau
To be trained how to create story telling in Tableau
To gain knowledge of difference between Tableau Desktop and Tableau public

software version
5. To understand regarding different certification courses

Description of Webinar:

Tableau is a powerful and fastest growing data visualization tool used in the Business

Intelligence Industry. lt helps in simplifying raw data in a very easily understandable forrnat.

Tableau helps create the data that can be understood by professionals at any level in an

(j organization.Keeping in pace with the latest technology, Internal Quality Assurance Cell

(IOAC) in association with Business Analytics House has organised National Webinar on

"Data Visualisation Tool: Tableau".

Total Students Participants: 65

The webinar started with welcome address given by Dr. Prajakta Warale, Coordinator -
IQAC. She gave brief introduction of the Resource Person. At the beginning of the webinar

Dr. Huma Lone gave detail introduction of Tableau software, its importance in data

visualisation, what is dataset? How im is data visualising for business organisation.
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Rajgad Dnyanpeeth's

Rajgad Institute of Management Research &
Development,Pune-43
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra),

Affiliated to Savitribai Phule Pune Universirv

Later in her session , she spoke on how to create simple

explained regarding different types of dashboards, different

images and types of dashboards.

and interactive

editing options

dashboards. She

in terms of colour,

She demonstrated the visualisation of tableau charts, pareto charts, how to create

dashboards, how to apply various colour schemes in dashboards etc.

(
' In the last session, she discussed regarding story telling through Tableau. How data stories

can be used to communicate with decision makers, and how your data stories can be used to

impact lasting change in the world.

Further she used sales dataset for creating story and explained step by step how to create

effective story and presentations. Overall the session was highly appreciated by all students.

At the end the feedback form was shared to all participants . The webinar was concluded

with vote of thanks.

Outcome:

1. Students learned regarding importance of Data Visualisation .

2. Students studied how to create dashboards in Tableau

3. Students learned how to.create story telling in Tableau

4. All participants got knowledge of difference between Tableau Desktop and Tableau
public software version

(

Dr.Prajakta Warale
Coordinator - IQAC

IGIAC Coordinator
Rahad $nYarrPeeth's

Raiqad ii'stituteot Management
' -H6learcn 

and DeveloPment'fiilinrawadi, 
Pune' 411 0{3

Dr. D. B. Bharati

Fr. D. Bs€hanNtl
Dlrcctor

Raigr*rl Dnyrnpeeth's
Ralgrd loaritute Of ilanegamont

Research And Developmint
Dhrnlrm{l, Punc.,l3

Dr.Rci
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Dhankawadi I o
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Rajgad Dnyanpeeth's

Rajgad Institute of Management Research &
Development, Pune-43
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra),
Affiliated to Savitribai Phule Pune University

C

(

Link for Registration form: h".tjps://fofms.glelXGfpsXDJnZe6dbBZS

Li n k f o r t h e w e b i n a r : http :11 n[*e e! gqod e*e-m/hjg: if; dt:.I{"H9

Link for the Feedback form: https:/'forms.gle ' RGVDFnGxTuYBeWbT



(

Speaker Profile

Dr. Huma Lone has 14 years of work experience. Her experience spans 12 years in

teaching and2 years in business development & project administration. Her expertise is in

Business Ana lytics and Mach i ne Learn i n g.Herqualifications are :

Ph.D. in Computer Management

M.B.A. in Computer Management

B.E. Electronics

Dr. Huma is certified in the followino areas:

Tableau 2019,2018 &10: Qualified associate certification

Regression, Data Mining, Text Mining and Forecasting using R Programming

Machine Learning using Python

Google Analytics for Beginners

Advance Google Analytics

Google analytics for Power Users

Getting Started with Google Analytics 360

lntroduction to Data Studio

Google Tag Manager Fundamentals

Digital Business

E-Business (NPTEL Online Certification)

Business Analytics & Data miming modelling using R Part ll (NPTEL Online

Certification)

Microsoft Excel -Excel from Beoinner to Advanced

Dr. Huma has published 15 research papers in various national & international conferences

& journals. She accomplished SPPU sponsored project. She has contributed to content

development and FDPs of lT and Business analytics subjects of SPPU & has provided

assistance in operational supporl to university related work.

She has been awarded with The Gold Medal - "Murty Prize for Excellence" in M.B.A.

o

a

a

a
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Screenshots of the Webinar

22"d Actober 2021
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Resource Person

Dr. Huma Lone
Ph.D., M.8.A.,, B.E.

. 14 years of work experience

. Her experience spans 12 years in
teaching and 2 years in business
development & project
adminrstratlon.

. fxpertise is in Business Analytics
and Machine Learning.

. Certified in Tableau .Data Mining.
I\,{achine Learning usrng Python.
Google Analytics

. 15 research papers National &
lnternational Conferences & Journals
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TABLE/\U DESKTOP TABLEAU PUBLIC
. Personal Edition - $35 per o$nrh MFree and Open Source

Prcfessional Edirion - 970 per m""&ffiffiConnect to Excel and texr files

' connect to any data source lile inclutliiif . Daa and vismlizations are not secured m
databases,rcb appliotion: and more ir is availabte in public

. Data andvisualiations are s<ured . personal lewl

. Data on be extncted from nrious data . Drq cannot be obtained from different
soumes ard stored asTablau extmct file dara sources as it is limited to conndt

only excel and text tiies
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Dr.Prajakta Warale

CoordinatorjQAG

IGIAC Coordinator
Rafgad Dnyanpeeth's

Rafgd Inslit$te of Management
Research and Development,
Dhanfiawadi, Pune - 411 043

$g/="-L
Dr.D.B.Bharati

Director
Gr. D. B. Bharatl

Dlrector
Ralgad Dnyrnpeeth'r

Rajgad Institute O? trnrgcnenl
Resserch And Dovelopnint

Dhrd*rdl, Fsn& 43
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Dr.(Mrs) Bhagyashri Patil
Hon. Secretarv

To,
Dr. Huma Lone
Assistant Professor &
Program Coordinator - Business Analyticso

Suryadatta Group of Institutes.

Sub:- Letter for Appreciation.

Dear Madam,

We are greatful to you for gracing National Level Webinar as a Resource Person on the topic

"Data Visualization Tool -Tableau" which was held on 22"d October 2021.

We express our sincere gratitude for delivering a very informative and demonstrative session

how to create dashboards, visualize data and learn story telling in Tableau.

We look forward to a successful academic association in future. Your valuable contribution for

the webinar is highly appreciated.

Thanking you.

Warm Regards,

tLgA^r-J'

Mr. AnantraoThopte
Hon. Founder President
Ex - Education Minister

Dr. D. B. Bharati

Director

-.'-'45il:#i,ffi;"

Date:2211012021

sl.-ffi9



RAJGAD INSTITUTE OF MANAGEMENT RESEARCH AND DEVELOP
Survey No.3212112-16

Opp- Dhankawadi post Office.
Near Dhankawadi BSNL Office,

Dhankawadi, pune - 411043
E-Mail : director@ rimrd.org/account@ rim rd. org

Bank Payment Voucher

No. '.

Thrnr rgh ' BOM NET BANKTNO 6016682At43

Particulars

Dated : 25.Oct-2021

Guest Lecturer Payment A/c

(

(

On Account of:
BEING NATIONAL WEBINAR ON '' DATA VISUALIZATION
oN 20t10t2021.
Bank Transaction Details:
Guest Lebturer Payment Al e,64g3O1rOS2ZSt
lClCl Bank (lndia) , 1CtC0006493
NEFT 25-Oct-2021 1,500.00

USING TABLEAU" AT RIMRD HELD

Amount

1,500.00

Amount (in words) :

. Indian Rupees One Thousand Five Hundred Only

\(,
^ aS:--'-

^A\\f/ )'o' ,,'
Receiver's Signature:

Prepared by Verlfied by
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Receipt for Other Bank Instant Fund Transfer

d

{

lB Reference No
From Account No
Beneficiary Account No
Transaction Amount

ceipl jTixn Aroroi ln

212984616s5i

601 56873243

649301052251

1,500.00

One Thousand Five Hundred Rupees Only.

WEBINAR DATA VISUALIZATION USING
TABLEAU

6493010522s1

Other Bank Instant Fund Transfer

Sittioebs .,.,, . ,,

ffi



R.eceipt for Other Bank Instant Fund Transfer

(r

lB Reference No
From Account No
Beneficiary Account No
Transaction Amount
Receipt Txn Amount In
Words

Remarks

Beneficiary Details
on Type

Transaction Status

212984616957

60156873243

649301052251

1,500.00

One Thousand Five Hundred Rupees Only.

WEBINAR DATA VISUALIZATION USING
TABLEAU

649301052251

Other Bank Instant Fund Transfer

Success
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ffiffi ffirnmi$ Dr.Prajakta Warale <prajaktawaratepgmail.com>
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:

I

Webinali 0n Gyber Security

IANT JM ROSD <iantjmroad@gmail.com> )

Wed, Mar 24,2A"21at 3:09 PM
i
:
1

!

11:30 am

To : .p rajaktawqrale@ g ma i l. com
Cc; IANT Mphprashtra <iantmaharashtra@gmail.com>

Respected Dr. Prajakta,
Greetings fo,t, the day!

As.per diqcussiol with Mohan Sir over call,we will arrange one webinar for your,students on 26th Marto 12:30 pm on Cyber Security.
This willbe erganised on Go To Meeting App.

students have to register themselves for webinar on the link provided below

https ://forms. glelDcgMs4 gWxyFmsykt6

In case of qny query , please feel free to contact us.
:

Regards,
IANT JM Roed
97641 5078q
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tii M ffirxml$ DnPrajakta Warale <prajaktawarale@gmail.corn>

Webinan On Cyber Security

IANT JM ROAD <iantjmroad@gmail.com>
To; Prajakta Warale <prajaktawarale@gmail.com>

Respected Mam,
Greetings fof the day!

Please find the link below for Webinar
WEBINAR ON CYBER SECURITY & CAREER OPPORTUNITIES

Please join my meeting from your computer, tablet or smartphone.

https:{global.gotomeeting"comljoinlg 2T A2ZST a

You can alsO dial in using your phone.
(For supported devices, tap a one-touch number below to join instanily.)

United States: +1 (408) 650-3123
- One-touch i tel : + 1 40865 031 23,,927 B22ST 3#

Access Codb: 927-822-ST3

Thu, Mar 25,2021 at7:37 pM

iji

iit
New to GoToMeeting? Get the app now and be ready when your first meeting starts: https:/lglobal.gotomeeting.com/install/92782252? e ---"--'"-'F

Tiainer : Sheetal Date Mam
She is an Expert Technical Trainer In Cyber Security, Redhat and Networking Technologies.

Regards,
IANT JM Road

[Quoted text hidden]
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Rajgad Dnyanpeeth's 
Rajgad Institute of Management Research & 

Development, Pune -43 
Approved by AICTE, Recognized by DTE (Govt. of Maharashtra), 
Affiliated to Savitribai Phule Pune University 

R 
RIMRD 

Management By Bhagvat Gita 
10th February 2021, Wednesday 

Name of Coordinator: Dr. Prajakta Warale 

Name of the Speaker: Dr. Ashutosh Misal 

Designation of the Speaker: Director, D Y Patil Institute of Management, Pune 

Platform: Google Meet 

Topic of the guest lecture: Management by Bhagvat Gita 

Dr. Ashutosh Misal, Director, D Y Patil Institute of Management was invited as a resource person 

for the Faculty Development Programme on Management by Bhagwat Gita. Dr. Ashutosh Misal 

shared the most important message of Bhagavad Gita is that one should perfect one's life and purify 

one's existence by connecting to God- Krishna, by the process of rendering devotional service unto 

Him. By doing so, one becomes happy and satisfied under all circumstances. He also read all 

Bhagvat Gita Adhyay and relate it to self discipline, ones karma and purity of heart. He also shared 

the one of the Best Lessons From Bhagavad Gita: Identity, Recognize and Accept Equality in Life 

Now, this quote is a difficult one to follow. But, definitely, life will guide any person towards 

achieving the knowledge. After facing many challenges in life, you tend to see all livingg and non-

living beings as equal. 

Reading the Bhagavad Gita introduces us to the truth about life and helps us attain freedom from 

superstition and false beliefs. Knowledge gained from the Bhagavad Gita dispels our doubts and 

builds our confidence. Teachings from the Gita tell us to think well before we act 

All 22 teaching and non teaching staff members attended the session and learned the lesson from 

Bhagvat Gita. 

an 
Dr. Prájakta Warale Dr. Rolan Dahivale Dr. D. B. Bharati 

IQACteerdhátor 
Ságadnyanpeeth's 

Raisad nsi.KAA, inanagement anpee EAyanpe Dr. BirgtoBharati 
Director 

Rajgad Dnyanpeeth's 
alaad Institute .of Manageme 
Research and Development, 
Dhankawadi, Pune - 411 043 

UaW 
Pune 43 muhdi, Pune 411 043 

MR. 
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National Webinar on Effective Research paper writine and

Publication in High gualitv UGC Care listed Journals

Objoetive of Programme:

To develop a skill of writing good research paper

To understand criterion of publication in high quality UGC Care listed joumals

To understand referencing styles and how to write literature review

To learn about ethics in writing and plagiarism tools

Deseription of Progrsmme:

The institute has organized National webinar on Effective Research paper writing and

Publication in High qualify UGC Care listed Journals on 28fr December 2020 from 1lam -
lpm. The FDP was conducted by Dr. M. Gurusamy with total 16 years of teaching and research

experience. The FDP started with welcome address by director of the instuite Dr.D.B.Bharati.

Coordinator Dr. Prajakta Warale gave brief introduction the resource person. Dr. M. Gurusamy

has published more than 60 research papers in UGC approved journals. Dr. Gurusamy explained

the process of getting into publication, layout of the article . He also discussed about how to

precisely write the literature review. He explained different e- resources in public domain and

also various referencing styles.

The following points were covered by the resource

o Skill of writing good research paper

o Outline of research paper

o Referencing style

o How to write literature review

o E resources in public domain

o Various online rgsourcgs

o Ways of finding relevant material

o Google -A research friend

o Shodhganga

o SAGE

o Online Databases etc.
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The FDP was attended by internal faculty and various other faculty members from various states

such as Delhi, Karnataka, Gaujrat and Maharashtra. Total 100 faculty members registered for the

webinar.

The FDP was concluded with vote of thanks by Ms. Manjiri Kalyankar.

Pnrtieipantsr Total Teaching staff -100

Students - 25

Outcome:

FDP helped in understanding about skill of writing effective research paper.

FDP enriched the knowledge about publication ethics

FDP helped to gain knowledge about how to publish research paper in UGC care listed
journal

FDP helped in gathering the knowledge of how to find out cloned journals
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Name W
Educational Qualification

Specialization Marketing

Total Years of Experience
Teaching:

15Years&8Months

Industry:

9 Months

Present Occupation

Professor and Head,

Department of MBA & MCOM.

Brindavan College,

Yelahanka, Bangalore - 560 063,

Karnataka,India

Patents Granted aJ

Articles published in Scopus Indexed Journals il
Articles published in Non-Scopus Indexed Journals 43

Books Published 7

Acted as an External Examiner for Evaluating ph.D

Thesis I

Acted as a Resource Person/Chairperson 22

Editorial Board Member in Journals T4

Reviewer Member in Journals 9

Academic Advisory Board Member in the Deemed

University I

Board of Studies Member in the Autonomous Colleges 2

Awards Received 13

Member in Professional Bodies

Research Papers Presented in Nafional arrA

International Conferences / Seminars

l0

42

FDPsAilorkshops Attended 26

s$lt



DT.M.GURUSAMY rl A,2"d Floor, Anjanadari Layout,

Mobile : +91 98425 89278, +91 97894 27 699 Kettigenahalli, Bagalur Main Road,

E-Mail : gurusamyphd@gmail.com Yelahanka, Bangalore - 560 064-

CURRICULUM VITAE
ONS

ti;

(

(

I,D U CA.I'IONAL O U AL T ],'ICA

Name of the College / University
Examination

Passed

Month &
Year of
Passing

Division of
CIass

Obtained

oh of
Marks

Devanga Arts College, Aruppukottai

(Affiliated to Madurai Kamaraj

University, Madurai)

B.B.A
April

2002
II Class 56.64%

V.H.N.S.N. College, Virudhunagar

(Affiliated to Madurai Kamaraj

University, Madurai)

M.B.A

(Marketing)

April

2004
I Class 61.03%

Madurai Kamaraj University, Madurai

M.Phil in

Management

(Marketing)

March

2007
I Class 6r.40%

Bharathiar University, Coimbatore

Ph.D in

Management

(Marketing)

March

20r5
Awarded

International Economics University

for SAARC Countries, Republic of

Maldives

Doctor of

Letters

(D.Litt) in

Marketing

Management

January

20t7
Awarded

2. OTHER EDUCATIONAL QUALIFICATIONS

Name of the Board /
University

Examination
Passed

Month &
Year of
Passins

Division of
Class

Obtained

oh of
Marks

University of Cambridge,

England

British English

Certificate -
Preliminary

Nov 2010

Council of

Europe

Level A2

58

Indian Institute of Export

Management, Bangal,ore

Diploma in

Export t\'fanagernent
Dec2002 C Grade 50.5

Madurai Kamaraj University,
Madurai "*H',n1rc RqK,

III Class 48.67
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(

3. TECHNICAL SKILLS

/ IBM SPSS AMOS 26.0

r' IBM SPSS Statistics 26.0

/ R Programming (R Studio)

,/ Enterprise Resource Planning (ERP) - SAP

4. PROJECT, DTSSERTATION & THESIS DETAILS

* UNDER GRADUATE LEVEL (B.B.A) PROJECTS

F Training Report on Kaamatchi Laminations Private Limited, Ambattur, Chennai.

@ A Study on Consumers'Attitude towards the Toilet Soaps in Aruppukottai Town.

t PosT GRADUATE LEVEL (M.B.A) PROJECTS

e A Study on General Opinion of Employees towards Personnel Management Policies in S.M.

Apparels Private Limited, Chennai.

e A Study on Customer's Attitude towards Bajaj Four Stroke Bikes with Special Reference to

Sri Meenakshi Motors in Virudhunagar.

* M.Phil (MANAGEMENT) DTSSERTATTON

e A Study on Preferential Pattern and Behavioural Implications for the Insurance Companies at

Madurai City.

i. Ph.D (MANAGEMENT) THESTS

e A Study on Export Potential and International Marketing of Textile Products in Karur District.

5. MEMBER IN BOARD OF STUDIES MEETING FOR AUTONOMOUS COLLEGES

. Subject Expert Member for the PG Board of Studies in MBA at Nehru Memorial College

(Autonomous), Puthanampatti, Tiruchirappalli District since 1 6.8.20 1 8.

' Academic Expert in Board of Studies Meeting for the MBA Board at Muthayammal

Engineering College (Autonomous), Rasipuram, Namakkal District since 20.8.2019.

6. ACTED AS A RESOURCE PERSON IN FDP, WORKSHOPS, CONFERENCES

i. "One Day Workshop on Application of SPSS" at NPR College of Engineering and

Technology, Natham - 624 401, Dindugul, Tamil Nadu on 19.08.2011.

ii. 5ft International Conference on "Impact of Global Crisis in Indian Business" at Annai

Mathammal Sheela Engineering College, Erumapatty, Namakkal, Tamil Nadu on

25.10.2013.

iii. Soft Skills Training Programme on "Ennangalum Vannangalum" at Devanga Arts College

(Autonomous), Aruppukottai, Tamil Nadu on 8.A2.2017.

iv. Workshop on "Soft Skills" at Sri Sarada College for Women (Autono

Nadu for two davs Q1.02.2017 and22.02.2017).

(

t.
Page3 of29



v. "Soft Skill Training Programme" at Salem Kongunaadu Arts and Science College,

Mamangam, Salem, Tamil Nadu on 24.02.2017.

vi. Seminar on "Total Qualify Personalify" at Salem Sowdeswari College, Salem, Tamil Nadu

on3.2.2018.

vii. Workshop on "Total Quality Personality" at Government Arts College (Autonomous),

Salem, Tamil Nadu on 8.2.2018.

viii. State Level Seminar on "GST & Its Impact" at Jairams Arts and Science, Karur, Tamil

Nadu on 20.2.2018.

ix. One Day "State Level Workshop on Research Methodology" at St. Joseph's College of
Commerce (Autonomous), Bangalor e on 4.1.2019.

x. One Day National Conference on "IJ - Commerce and Indian Economy - Recent Scenario"

at salem Sowdeswari college (Government Aided), Salem on 10.1.20r9.

xi. One Day Workshop on "Team Building and Cohesiveness" at AJK College of Arts and

Science, Coimbatore on 22.2.2A19.

xii' Guest Lecture on "Team Building and Cohesiveness" at Kovilpatti Nadar Uravinmurai

sangam S.S.Duraisamy Nadar Mariammal college, Kovilpafti on 13.7.2019.

xiii. Guest Lecture on the topic "HR Analytics" for the students of Department of Business

Administration at St. Francis de Sales College, Electronics City, Bangalore on 6.8.2019.

xiv. Guest Lecture on topic "Self-Management" for the students of XII - Std at Vetri Vikaas

Boys Higher Secondary School, Mallur, Rasipuram Taluk, Namakkal District on

23.8.2019.

xv. Value Added Course on "SPSS Applications in Research Analysis" organized by

Department of Management Studies, Muthayammal Engineering College (Autonomous),

Rasipuram on 15.II.2019.

xvi. One Day National Level Conference on Recent Trends and Development in Commerce,

Management & Social Sciences" organized by Department of Commerce, Vivekanandha

Arts and Science College for Women, Sankari, Salem District on9.1.2020

(
l:i::.
&€it
ai't

(
E+.
s"i

xvl1.

xvlll.

One Day National Level FDP on "The Art of Writing and Publishing Research Paper in

Reputed Journals" organized by Department of Busines Administration, Kovilpatti Nadar

Uravinmurai S angam S. S. Duraisamy Nadar Mari ammal College, Kovilpatti on 22.2.2020.

One Day Faculty Development Programme on "Teaching Learning Process" for School

Teachers organized, by Vetri Vikaas Boys Higher Secondary School, Mallur, Rasipuram

Taluk. Namakkal District on 23.2.2020.

',li:
{F^{

t
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xix' webinar on "Impact of covlD-l9 on E-commerce" organized.by AJK college of Arts
and Science, Coimbatore on 16.4.2020.

xx' National Level 5 Days Faculty Development Program "Empowering the Millennial
Mentors" conducted by Department ofManagement, yuvakshetra Institute of Management
Studies, palakkad Kerala on 5.6.2020.

xxi' Virhral workshop on "Team Spirit" organized by AJK college of Arts and Science,
Coimbatore on I 1.12.2020.

7. PATENT GRANTED IN INDIA

THE JOURNAL
r International Journals of Innovative Research in Management Sfudies (IJIRMS)

9. EDITORIAL BOARD MEMBER IN THE JOURNALS
o International Journals of Multidimensional Research (IJMR)
a

a

International Journal of Advanced Engineering and Recent Technology (IJAEART)
International Joumal of Management and Social Science Research Reviewr International Journar of Multidisciprinary Research Review (IJMDRR)

page 5 of29

(

F:.j'

(

s.NO. PATENT TITLE
PATENT

APPLICATION
NUMBER

DATE OF'
F'ILING OF

APPLICATION

THE PATENT
OF'F'ICE

JOURNAL
NUMBER AND
PUBLICAITON

DATEI Design and

Development of RFID

and Finger print based

Centralized Voting

System

zuzu4IU466gg 26.10.2020 The Patent Office

Journal No. 45/2020

Dated 06/1112020

Page No. 56355

2. IOT Based Smart-
Kitchen Application for

Gas Leakage

Monitoring

202041049866 16.11.2020 The Patent Office

Journal No. 48/2020

Dated 2711t12020

PageNo.59674
3.

I 
Drou8ht prediction

| 
from General

Circulation

Atmospheric Models

using Hybrid Data

Mining Techniques 
I

zu2u4tu5zt46 30.11.2020 The Patent Office

Journal No. 50/2020

Dated 11/1212020

Page No. 61738

U. UTIIEI'T]DITOR IN
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v' "Soft Skill Training Programme" at Salem Kongunaadu Arts and Science College,
Mamangam, Salem, Tamil Nadu on 24.02.2017.

vi' Seminar on "Total Quality Personalify" at Salem Sowdeswari College, Salem, Tamil Nadu
on 3.2.2018.

vii' Workshop on "Total Qualify Personality" at Government Arts college (Autonomous).
Salem, Tamil Nadu on 9.2.2019.

viii' State Level Seminar on "GST & Its Impact" at Jairams Arts and Science, Karur, Tamil
Nadu on 20.2.2018.

ix' One Day "State Level Workshop on Research Methodology" at St. Joseph,s College of
Commerce (Autonomous), Bangalore on 4.1.2019.

x' one Day National conference on "IJ - commerce and lndian Economy - Recent Scenario,,
at Salem Sowdeswari colrege (Government Aided), salem on 10.1.2019.

One Day Workshop on "Team Building and Cohesiveness" at AJK College of Arts and
Science, Coimbatore on 22.2.2019.

Guest Lecfure dn "Team Building and cohesiveness" at Kovilpatti Nadar Uravinmurai
Sangam s.s.Duraisamy Nadar Mariammar college, Kovilpatti on 13.i.2a19.

xiii' Guest Lecture on the topic "HR Analytics" for the students of Department of Business
Administration at St. Francis de Sales College, Electronics city,Bangalore on 6.g.2019.

xiv' Guest Lecture on topic "Self-Management" for the students of XII - Std at vetri Vikaas
Boys Higher Secondary School, Mallur, Rasipuram Taluk, Namakkal District on
23.8.2019.

xv' Value Added Course on "SPSS Applications in Research Analysis,, organized. by
Department of Management Studies, Muthayammal Engineering college (Autonomous).
Rasipuram on 15. I 1.2019.

xvi' one Day National Level Conference on Recent Trends and Development in commerce.
Management & Social Sciences" organized, by Department of Commerce, Vivekanandha
Arts and science coilege for women, Sankari, Salem District on9.r.2020

xvii' one Day National Level FDP on "The Art of Writing and publishing Research paper in
Reputed Joumals" organized by Department of Busines Administration, Kovilpatti Nadar
Uravinmurai Sangam S. S.Duraisamy Nadar Mariammal college, Kovilpatti on 22.2.2020.

xviii' one Day Faculty Development Programme on "Teaching Learning process,, for School
Teachers organized by Vetri Vikaas Boys Higher Secondary School, Mallur, Rasipuram
Taluk, Namakkal District on 23.2.2020.

xl.

xii.
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gtr,.{Mrs) thagyashri Patil

Horr, Secretary

Mr, AnantraoThopte
Hon Founder Fre:iderrt

Ex " Education it4ini:ter

R rl$.R p

221t2/2024

10.

Dr" M. Curusamy' Professor and Head
PG Department oiManaqement Studies.
B rindavan C ol leg{Grricrcr 4
Bangalore

t

Sub: Invitation to be a resource person for online webinar.

Respected Sir,

We are running MBA programme since 2008 approved by AICTE New Delhi, DTE (Govt. of
Maharashtra) and affiliated to Savitribai Phule Pune University. Our institute is running this

programme under the aegis of "Rajgad Dnyanpeeth",

Every year we organize different FDPs. webinars and workshops for enrichment of the faculty,In line
with this we like to invite you as a "Resource Person" for conducting online r,vebinar on "'Effectir"e
Research Faper Writing and Publication in High-Quality UGC Care listed journals" for faculty
members and students" Your vast and expertise knowledge in this field r.vill give us new versions of
knowledge,

As per our telephonic conversation. we kindly request you to accept our invitation and guide the faculty
members on 28e December (Monday) 2020 at I I anr on Google platforrn.

r\ Looking forward for fbvorable reply"

With warm Regards,

"fu t1 r '!Dl5-}tp,-z:r*h
Dr.D.B.Bharati

Oircffir
fiajgad 0nyanpeeth's

Rajgatl Institute of Manrgement
Rseearch and Development

0hankawadl, Puno.43
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e:FDP on Tk; future of Data agd 4nalytip"p::T,ate 4"qd
Trends from Centre to Edge

Objective of Programme:

To gather expert knowledge in the field of data analytics

To understand tales and trends in Business and Analvtics

To learn the scope of machine learning

Descriptiein of Programme:

The institute has organized online FDP on The future of Data and Analytics:-Tale and Trends

from Centre to Edge on l2h September 2020 from l2pm - 1:30pm. The FDP was conducted

by Dr. Gopal Krishna Sharma, Director, Fiserv India Pvt. Ltd.

In FDP Dr.Gopal Krishna Sharma covered following points

o What is Data Science

. Approach to learning

o Mathematics behind data science

o Components to AI

o Algorithms behind Machine Learning

o Artificial Neural Networks

. Deep Networks

. Applications of Neural Networks

o Generative Adversial Networks (GAN)

o Natural Language Processing and Generation and Chat Bots

o Quantum Computing

In FDP Dr.Gopal Krishna Sharma highlighted the importance of predictive analytics with live

case studies. He covered various aspects of analytics such as Descriptive , Predictive, prescpive

analytics etc. The FDP was attended by internal faculty as well as faculty members from various

other management institutes. The FDP was also attended by Business Analytics specialization

students. FDP was conducted online on Google meet platform.

Participants: Total Teaching staff -46

a

a

o

(

(

BA specialization students - 15



Outcome:

o Teachers learned the concept of Big Data analytics
o FDP helped in understanding about artificial Intelligence
o FDP helped in gathering the knowledge of Machine learning and neural networks

s

|Q{ettglr{Strcatr. j}ouracademicDean

r . R.ajea! Ilnyanpeeth's
Kggad tnstitute of Manrgement

Iesearch and Development.
unankawadi, pune.4f f 0r(i

Dr.PFajaktaWarale Dg&<fanDahivale Dr. D. B. Bharati
Director
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o.or?A}narari

'#';r'l'jff,*ffi,1ffi",ls#
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Dr.Frajakta Warale
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M ffiruxm$$ praja kta warale <d r.prajaktawara le@gma il.com>

Thank you for accepting invitation to be resource person for FDP

prajakta warale <d r. praja ktawarale@g mai l. com>
To: gopalaks@yahoo.com
Cc: umeshsoni908@gmail.com

Respected Sir,
Thank you very much for accepting our request to be a resource person for FDp
September 2020.
So far we have received 50 registrations of faculty members and directors across various management institutes in
pune.There will be no students for this FDP.
I request you to cover following points:
Basics of Analytics
Trends in Analytics-chatbots etc.
How it is applicable in various business scenarios
Introduction to Machine Learning

(' iiven below are the details of FDP:
Date - 12th September 2020
Time - f 2pm to 1.30pm
Fees - Free
Registration Link for FDP : https ://form s. gle/jT3 NvM7j39oG28SX7
Link to join FDP : https:llm*et.g*ngle"c*mlppt-grnxp-xtw
E'Certificates will be given to an| the attendees a{ter suhrnitting feedback fonm.

Registration

Thu, Sep 10,2020 at2:00 PM

scheduled to be held on 12th

*pC * r* ei e fdp - Data and Analyticsjpg
648K

<s4-:o1dr:
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F F4 Gmail pr{akta warale <dr.prajaktawarale@gmail.com>

FDP@R|MRD

GOPAL sharma <gopalaks@yahoo.com>
Reply-To: GOPAL sharma <gopalaks@yahoo,com>
To : dr. prajaktawarale@gmail.com

Thank you, Madam. I feel honoured to be invited for delivering this talk.
I will cover all the topics you have listed below.
I will use one presentation and a digital white board for any detailed explanation.

I hope this is fine.

Regards,
w GKS

F,' ,.,' Sent from Yahoo Mail on Android

(luoted text hiddenl

Thu, Sep 10,2020at6:27 PM
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M ffim*w*$ prajakta warale <d r.prajaktawa rale@gmai Lcom >

FDP@R|MRD

orajakta warale <dr. prajaktawarale@gmail.com>
To: shreyagaikutad2S7 @gmail.com, hrishimail@gmait.com

Dear Sir/ Madam,

Greetings for the day!

Sat, Sep 12,2020 at 9:17 AM
S.*r
#rii

Th?lt you for registration to One day e-Faculty-Development Programm on "The Future of Data and Analytics: Tales
and Trends from center to edoe"

. s"]
'R "i

l\-R; ru
ili,, .*,iiL,$

Seld

Given below are the details of FDp

Date - 12th September 2020
Time - 12pm to 1.30pm
Registration Fees - Free
Registration Li nk for FDP : https : / / tor ms.gle / jT3 NvM 7j 39o
Li nk to joi n FDP : https:l/meet. google.corn/ppt-gmxp-xtw
E-Certificates will be given to allthe affendees after

Speaker - Dr. Gopal Krishna Sharma
-Director, Fiserv India Pvt.Ltd.
-Expert in Analytics and Al Platform
-Ph.D. Operations Research

E*' anr, #r^*^^+"

.''

1f**

thtre



Waiale.9673362221
r..ri' -

Thanks & Regards,
Dr. D. B. Bharati,
Director, RIMRD, PunG -43

- Warm Regards,
Dr. Prajakta Warale
BE,MBA,Ph.D.
IQAC Coordinator, RIMRD, Pune.43
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RAJGAD INSTITUTE d3'ffiil{trffiffiENT RESEARCH AND
DEVELOPMENT,PUNE-43

{Approved byAlcTE, Recognized by GoM, Affiliated to savitrib"t phule pune Untve$ity}

The fufure of Data and Analyfics, Tales andTrends from Centre to Edge
IZthSeptember ZA2O
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Dr. D. B. Bharati
Hon'ble Director. RIMRD

ililuc*li*r:,
M.Com, MBA, M.Phill, Ph.D.(Banking & Finance)

\V*i'k f xi:irf'j{lt]{:f ,

30+ |ears of experience in academics and consultaltcy
;\ss*ci;rli*u,
Research Guido F inancral Management and Banking & Financ e,

A.4ember, Faculty of Commerce &Management, SPPU,

Member, IBM Board of Studies, SPPU,

Member, RR Commi ttee Finance Board, SPPU,

N{ember, RR Commi ttee Finance Boar d, DPU, Pimpri,
Former Academic Council Member. SPPU

*,p

Resource Person

Elr" Gopa} Krishma $hmrmm
IIE (Civit), t\t.'l'ech. Ph. D {Operations Research,L)a.la Analyfics)

Director-l'iserv India Fvt. Ltcl.

Data Analy4ics arrd AI Expert
20+ \earc of rvork experience

l; Director, fiserv India Pvt, Irtd. {20.19 Till Date} * i,,5 Yis

WorkExperience, i.

Director,FiservinchargeofDisifaIChanne|sGroup-6.5Yrs'
Practice Manager,lnfosys Technologies Limiled, India - 6 Yrs.

Head of delivery for APAC of Finacle@ Suite of Producls - 1 Y-rs.

Headaf lhe Finacle A{aintenance Apr 1999 - \tar 2OOl - 2 Yrs

Finacle Core Banking Development - 3 Yrs.t

,

Maior ""'' , E'
Delivery of professional $err{riceC fof lnfer*et-hanftitt8.and, S i S,fm60
fnancia! instituIions '::::.-l:i

D*"Lr*""t
Deve1opmentandrestin!ofaIIInternaISystemsinriiervrndia.i

naeeid q##riytrevenue u"a protttiiaility targeta:*'ifh o7*?redi*abfiity
Client Management and final implem entatton of [inacle Solution in the region
Bug fixes and mainlenance version releases for Finacle suite of products



3l26l2ozL

Thank you
Queries??



Mobile: +91 -9845283693

C

WORK EXPERIENCE

Director, Fiserv Feb rO19 Till Date
Responsible for development of an AI Platfurm to cater to all the data related Models Development for the customers
and internal use.
Responsible for the chat Bot development team and the Sharepoint development team.
Responsible for the development and testing of all Intemal Systems in Fiserv India

Director, Fiserv in charge of Digital Channels Group Sep 2012 {an 2019
Responsible for the development and testing of online and Mobile Banking products.
Responsible for interfacing with the Product group in the US for tle development of various versions of the product
Responsible for apart of Sustained engineering team
Responsible for meeting the annual revenue targets
Participating in the leadership meetings for Strategic decisions

Proctice Manoger, lnfosys Technologies Limited, India Feb 2006 - Sep 2012
Responsible for delivery ofprofessional services for Internet banking and CRM solutions for 60 financial instifutions
across the world. The current team size is of 500 associates with revenues of 40 MUSD per year.
Responsible for parbrering with large financial institutions in helping them succeed in large IT transformation
programs with Finacle@ playing the lead partner.
Responsible for mentoring mid-level management for the practice which comprises of project nvrnagers, program
managers and delivery managers.
Responsible for driving initiatives overseen by Infosys Board of Directors to better customer satisfaction score and
make Finacle@'s solution quality as industry benchmark.
Responsible for meeting quarterly revenue and profitability targets with 97% predictability.

( Head of delivery lor APAC of Finacle@ Suite of Products. Jan 2005 -Jan 2005
Was responsible for client management which includes developing CXOs commitrnent towards transformational
progmms and acting as the final point of escalation for Finacle solution implementations in the region.
Was responsible for driving presales and business development activities in the region by partnering with sales team

and developing reference sites for prospective clients, overseeing the planning and execution of the implementation
ofall Finacle deployment projects, offshore development ofcustom components and post deployrnent annual technical

support.

Head of the Finacle Maintenance Apr 1999 - Mar 2001
Was responsible for bug fixes and maintenance version releases for all banks and financial institutions running on

Finacle suiie of products (Core Banking, Intemet Banking, Treasury and Wealth management) across multiple

versions with a tearn of 80 associates. A maintenance version release involves an effort ofless than 2000 person days.

Was responsible for meeting the SLAs agreements of clients and version release deadlines for maintenance versions

of the product with focus of customer satisfaction and managing internal constraints for higher profit margin from

maintenance services.
Developed a talent pool of technically proficient people on native technology of Finacle along with C, C+ and J2EE

who can navigate tlrough the highly complex Finacle programs. The

ofcode.
size of Finacle program is 6 million lines



ffir - lrnac( Core Banking Development Feb 1996 - Apr 1999
*[-" Started as a developer in the Core Banking team, grew into a Manager before taking over as head of Maintenance' team. Did stints in the eA team and the Architecture team.

Was involved predominantly in the core domains of Customer, accounts and transactions. This included the GL
module, basic configuration module and the End-of-the-day processes module.

EDUCATION

Ph.D.

(

Jan 1989 - Dec 1995
Indian lnstitute of Science, Bangalore
Arca of Research : Operations Research, Data Analytics

Thesis: Multireservoir Systems Optimization: A New Approach
Dlmamic Programming, which is one of the popular optimization techniques, has a limitation when the number of
state variables is high. This is overcome through a new approach of a combination of simulation and optimization.
The technique is applied to a complex multireservoir system. The results are compared with the steady state solution
obtained through classical Dynamic Programming approach. It is concluded that the new technique results in a near
optimal solution. It is demonstrated that the new technique can be extended to any complex system, with an example
of a hypothetical system with 21 reseryoirs. As a part of this, stream flows and rainfall forecasting models were also
developed using Alalytics techniques.

M.Tech. in Hydraulics and Water Resources
Engineering
Karnataka Regional Engineering College, Surathkal
Graduated in April, 1987; First Class with Distinctron
Thesis : Remote Sensing Application for Ground Water Assessment.

B.E in Civil Engineering
Sri Jayachamarajendra College of Engineering, Mysore University
Graduated Oct, 1984; First Class with Distinction

ADDITIONAT

Aug 1985 - Apr 1987

Aug 1980 - Oct 1984

ffi,

(

Teaching, lndion lnstitute ol Science Every Saturday

Teaching a course 'Basics of Data Analytics', 'Basics of Machine Learning' and 'Mathematics for Data Science'
at Indiun Institate of Science utdei the Proficience Program, and other courses for the past I 0 years.

Member of Rotary Club, Served as Director of Vocational services, Treaswer and Secretary at Rotarv Club. Cubbon
Park, Bangalore during various years

#r',,
f;?i:i.
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Data Mindset

. Data science needs

F Perseverance

)Common Sense

)Domain knowledge

P Techniques and Technology

tsTools

And above all

Data science needs cotlaboration

Srii
lli'

tF;!i-
':,F:

#:'

Several Frogr*r*minE l-anguages

Fvthon, R. Julio

S*venal very gCIcd softw*re pfsdilcts

" These make it possrbie ro do ara lsis
without cading

In srtuations where st*ildard
techniques ean not be applied, rodins
bec*rnes necessary
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lVatch cutl

. ltl?t* tlre m*th to the physics +f ilr*
data

. Spurious Correlaticr

Ccrnpcnenls tl Al

\&h*{ i* &{T
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Algcrithms i:ehind Machine L earning

Ctrassi$ie*ticn Regression

:

. Naive Bayss . L;r'iear afid klultiple Reglessir:n

. Least Squares . Lollistic Rsgfession

' Linear Discriminant Anal';sis . Otller regrrssicn to(hniqiiles

" KNr'l

. Sirppurf Ve.lDr |ll.jci,i,'es

" Unidireetionai Gr*ph Modetrs
for *iserete Variafrle:

" ftsndsm? Foregt

, il:eural fdetvror{{s

:

Algorithrns behind Machine Lea'ning

un-Silnervis"rlc- 
-- 

,

Clerstering

,l . Proxi*ritv Matrices

" {lustering Algorithnrs

: ' Co*binatorial AlqcrithrYls

" K-Means

L:

Fia*e*risnality Reduction

. Prirrriruri f"/r.il!\nnan+<

" Prirrr ioal (r rrf;rr'aq

,:,:,:,
€enetic Algorithrns

$warm Ir',telliEence

- l*dep*r:dentC$rnpofisng
Ana{ysIs

" A.ctive Leannixg

. Rein?+reementLearn;n$
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FDP on "Course Framework & Formulation of PSOs"

23"d September 202I

Institute organised One Day internal FDP on 'dCourse Framework & Formulation of PSOs" on 23d

September 2021from 1l am to2pm.

Objectives of Facul* Development Program:

( I 1. To outline the features of outcome based educatisn
2. To describe the sffucture of course file
3. To understand the mechanism of CO-PO mapping and CO Attainment
4. To formulate Programme Specific Outcome (PSOs)

Description of FDt:

FDP was especially focused on information sharing on how to prepare course file and explain the CO-

PO mechanism. This FDP was organzed keeping in mind the new changes in the revised MBA

Syllabus 2019 :ri'the field of Management education. Total 12 participants participated in the FDP.

Total faculfy participants: 12

The internal FDP was conducted by Dr.Prajakta Warale. Session started with explaining the

(' ,;, importance of course file- During the session various components of course files were explained such

as course framework, Teaching and assessment plan, Comprehensive concurrent evaluation pattern in

detail.

In the beginning MBA syllabus of 2019 paffem was explained in details. PEOs, GAs, COs and POs

were explained to all staff members. Course file is an important document as far as curriculum

planning is concerned. Rubrics for CCE was explained'in greater details. Example of CO-PO mapping,

CO-PSO mapping, CO-CCE mapping, CO-Teaching Leaming Activity mapping was explained to all

members. BLOOMS Taxonomy and various cognitive abilities were highlighted. Resource person

explained all COs for the course, how to select proper concurrent evaluation tool to judge cognitive

ability of the student. She gave various examples in HRM and Marketrng. She further discussed the
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(

recent case study of failure of CCD and how it was related to Economics, Strategic Management,

Finance and HR. All participants clarified their doubts regarding BLOOMS taxonomy.

Further she explained regarding target attainment levels for course. PSO formulation exercise was

done. The feedback/comments/expectations received from staff members, tndusfiy representatives

(employers) and graduating students for MBA programme were analysed and recorded. Resource

person explained regarding what are PSOs, its importance and shared few examples related to PSOs. A

brainstonning session was conducted to define PSOs for each specialisation. PSOs formulation

exercise was conducted. Each specialisation house coordinator defined the PSOs.

In the end all Specialisation House coordinator submitted PSOs to IQAC Coordinator.

fluteome:

All faculty members learnt in detail about course framework, its structure etc.

FDP helped in creating awareness and bringing more clarity in understanding Outcome Based

Education (OBE).

All faculty members understood the course nrbrics and BLOOMS Taxonomy

FDP helped in knowledge sharing on CO-PO mapping, CO Attainment mechanism, direct and

indirect attainment.

PSOs were formulated for each specialisation.

a

a

a

a

P@
Dr.Prajakta Warale

Coordinator - IQAC

IGIAC Coordinator
Raigad DnYanPeeth's

Raioad institute ol Management
REsearctr and Developmg$
Dhankawadi, Pune' 411 043

t

t\ n o ^,0-YTDD,{'.Yl./ -,/
Dr. D. B. Bharati

Director
Dr, D, B. Bharati

Dircc{or
Raigad DnyenPccth's

rigatf lnstitutc d Henagement
Resear€h and Development,
Dhrnlrawadi, Punc . 4fl 0t13,

Approved by AICTE, Recognized by DTE (Govt. of
Maharashtra), Affiliated to Savitribai Phule Pune U

Rollan Dahivale
HOD & Academic Dean

ffifK/i
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Glimpses of FDP

Dr.Prajakta Warale explaining about CO-PO

Mapprng and PSO Formulation

PSO Fomrulation exercise by Operations and

supply chain House
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Glimpses of the FDP

W&
Dr.Prajakta Warale

Coordinator - IQAC

fristitute- ot Management

--2

.CIr. Rohan Dahivale
HOD &Academic Dean

-tbBL^A
Dr. D. B. Bharati

Director

IQAC Goordinator- __ 
Rajgad DnYanPeetHs

Dr. D. B. Bhorati
Direcfor

Raigad DnyanPeeth's
rO institure of Management

th.ft
Dhankawadi, Pune' Dhankawadi, Pune.
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2t/09/2421

NOTICE

All the teaching staff of the institute are hereby informed that the institute has organised a internal

Faculty Development Programme on "Course Framework & Formulation of PSOs" on 23'd

September 2021 from I lam to 2pm.

Resource Persons for the FDP:

Dr.Prajakta Warale (Associate Professor & IQAC Coordinator - Rajgad
Institute of Management and Research, Pune)

All staff are requested to attend the programme.

w
Dr.Rohan Dahivale

Academic Dean & HOD

A

/lM
Dr.bf.B.Bharati

FDP & IOAC Coordinator
IGIAC Coordinator

Raiqad DnYanPeeth's

Raiqad iristitutc of Management"REsearctr 
and DeveloPrygr['rii.itiii"tdi, 

Pune' 411 043

Director
Dr. D- B. Btraratl

",."11',fl3,13,t'#fi 
li'$'"",

HE;;;t"h and lleveloP.Tgrll
il;l;;"ai,pune - 4tl 043

'E=(rn"n^r-ro)?
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FDP on Course Framework & Formulation of PSOs

Date:23/09/2021

Attendance Sheet

{

{ -\t\)'[*^J"-
Dr. D. B. Bharati

Director

Name of Faculty - Sisnature
*'P.Nl. bJar'.-le lrfa^a-q.e
f{t. 4.o.. Goyfl-a,l .K1"-1,
r'\n-.- Ay,,^ ^.[ k., t [a-^ agr
fY1Y, Arnr o\ N\karn -......|..4\ri

{l\lY hdDn
It{rs 'Qooin noqhmn{? tua\rfl v

Ur. Ko h4.{4 J)a(i .rzt-r,z- 'ffi-
f4.q. KaKodp, iX,-Jh,,li .Q 4r4"J,€As
Ma. Moniiri ). kaluanu.at. T

?{ c . T.lo; gJ" Oi zo,n^L lP M
tlrb " PaX?^i /-'.,(nA' '//an;z
lrl{s,. shrr*x", l f-)tk,vu u

o
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Date:2419/2021

il:" ":::"jJ::: *' *ln;; v: 
f0 unanew,,^+

:-J'L/ n p
Frogramme Specific Outcomes (pSOs): 0o 

" gUCCf*S{rJ C.Ap),e#rrn o{ +hc

PSOs Formulation Exercise

PSOs Reviewed by

Dr. D. B. Bharati
Director

Name and Signature of Faculty Member/s:

DFc.(oM"? fuf.o- W
D n?A. hanffd kolyod.i - $nl"il-
z)(\* (*f" Voy,h' 4& - M

d,"4?,/- p)a',3
a,)pnenL Jfl

1 po&rfe* "( L'fu,,,o". ("tow
{"tE chattenfa ?., bu$ne*s

f:*\ ,^k Sfie-t?rattrr.l, kno;,ieQ^O { 
"r-^"Wt?, 4 : : T':: r:,k'r'-*^"f^y /

o p>-",",ok *yl / dlsUelio.a4
rr , -n - '-u- o - | ,AJt fur p^y{.1eete 7q Ler"l *t,-,€ (.^ro?k

FSQs checkgd by

Dr" P6jakta Warale
Coordinaton-XQAC

PSOs Approved by

ffio;
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PSOs Formulation Exercise

Name of Speciafisation House: }{a*efi rt
Name of Coordinator:lvJs ,l4qra2Ufia Pbbel- bnble- r A

programm.sn."in.olr"o-*.(psor), 
Hf#'Ii; ::r#vOclaqrT ' 3 coct'l I ablL

u-ecr?k- -6Uccessfu|Iy dS A ftarw+eftv,t
fuiduatt- ,ttitn -r4cu's14. . Alll "4-3gy*4 #prn nnazrtsro,an3 d-rrpJn

PSOI

PS02
Ulil UeA roqt4ehry s Al I le i n ar-u-qs l)lr,
coensu rnz?. Lzzfu., /o.l i,rylou*rJ',' ry R ospzn.e'eb

Wrxilur:| dete6prnbut z s-Jae + d;gmA.,-hbr

PSO3
Dasrgn f 4vely ^rerr,'ous
3l'T-alre+fe-S i19 oUe6Ze:tv-a-
?n ra'a.te:h'rE areag .

rnarqrF.ling
+r-z elwtlterXe

Name and Signature of Faculty Member/s:

D -r>,\e. Nan- bta FarqLle --fuhM.
>ll kann

kq,l.ko-rt'"'
2)

3)

T4e, hrnol
P4r - 7]'a"t^f,

5n Dahivale
Coordinator-IQAC

' ,nA 9.
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Date:24/9/2021

PSOs Formulation Exercise

Name of Specialisation Hous.r 05 C J\4

Name of coordinator: Dd' Roha4 P' Dohtvale-
Our succos4,ll. cory\p\etiorl a4 -ft,e

abl<-

Name and Signature of Faculty Mernber/s:

l) br' Ro h.aq ? ' =Dc"ti"='J<-

<)

%ilr.^^l.r-
.w

60E"q

PSOs Approved by

+W-t"+-
Dr. D. B. Bharati

Director

PSOI
f-i-" DEVELoP

l+, o\)oz-covoe M valiots chaUeSO v

I i n *h e L'r-^ af ' ) rodur45 4'o' 
"

fov vo-:r-iou) S ecfoas & errhctncq j+€mr
gx,€#i n3 ctlr,q.c-+, ovla--f e,€Ficieac q 

l-uY -l
elgeciiv<\ i^y\ame.r$i^1 fu. -*beo^ri e 4l
rnnodeJ> f€Jc{4<J 4T I o6i }Hts /- Sc M 

I

PSO2

PSO3

z) Me . Morgri4 y.tsalXonk4r ,

3) l,h. 4rnol ffihor nn

PSOs checked bvAn"W*
Dr.Prajakta Warale
Coordinator-IQAC

PSOs Reviewed by

an Dahivale
n/IIOD
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Name of Specialisation House:

Name of Coordinator: D?f-

Name and Signature of Faculty Member/s:

r) Dr'
2) Ylu.
3)

PSOs Formulation Exercise

B aginess *"dlh'a
eg"Jtfa v^)"r^-12
(PSos): g n Su ftelsk^! erqP le.f/a)

PSOs Reviewed by

Xrh,-pfh

PSOs Approved by

$v:-#
Dr. D. B. Bharati

Director

Programme Specific Outcomes (PSOs): su acels

,#re

To *pqh *nanlr/4z
bqiniLs'd,r')yhu'i 

"dorM,jns.

sEilb
ii)uJJi pL

T
busi

To ava-trr1Se, b|q
F,rDh d-,^t4 o\^eV
*P-buxinck qno..l,

d*h a^^d Lvv<-
vau'ou.i fuo k g

W, lo@*k su (cegh'r,l!42 aa &fu
:#>t/odf4 #ilHuisiE.s fiUs€j- 

'.,re, 
,;/*n) &nnn ooe, )l;

P.,'.o./' "-kta ur)iltb - frr^r--L-
\rJ ;1 T-

A"^^.r" K.^[ttot""-i - 6;<^'":

PSOs checked bv

Dr.R

t': Pune.4j

nr.ffita-*arate
Coordinator-IQAC

an Dahivale

+ rr^n.
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ISHIKAWA DIAGRAM VERIFICATION FOR QUALITY AND

PRODUCTIVITY IMPROVEMENT IN CONNECTOR ASSEMBLY
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(Associate Professor),
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1l Introduction

Ishikawa Fish Bone Diagram

Common uses of the Ishikawa diagram are product design and quality defect prevention to

identify potential factors causing an overall effect. Each cause or reason for imperfection is a

source of variation. Causes are usually grouped into major categories tq identiff and classify

these sources ofvariation.

2l Objectives of the study
1. To understand Ishikawa Diagram Verification for Quality Productivity Improvement

in Connector Assembly.

2. To find erors or defects in manufacturing process of Connector assembly.

National fournal of Research in Marketing, Finance & HRM Page 9
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3. To procure for Ishikawa diagram for detection of quality and productivity

improvement in Connector assembly.

4. To find Productivity before and after implementing fixture.

3l Problem Statement
Increasing number of Scrap parts leading to increase the COPQ (Cost of Poor Quality) value

of Plant. The Rejection is mainly because of Machine Parameters and Process Issues. So, the

project "Ishikawa Diagram Verification for Quality and Productivity Improvement in

Connector Assembly"

4l Research Design
Main Objective of Research
The objective of this project is to find out Root Cause for the Scrap occurs in 20P Short Pin
Project. Through this project we can able to identiff rvhat are the causes of rejection and
preventive action measure for the same. Aim to reduce the scrap of the finished product.
Primary Data: It was collected through personal interviews and observations.
Secondary data: The data were collected in the form of company profile and produce profile
from the web sites and newspaper. Some of the books were referred for theoretical concepts.

Methods of Data Collection:
o Data was collected through the defect record sheet (CII-DRS-81).
o Preventive Maintenance Check Sheet (CII-PM-005)
o Start Up Check Sheet (C[-SC-12)
o First Part Inspection Check Sheet (CII-FPI-009)

'51 Data Analysis
To verify the result of defect this is recorded in existing project through the
Cause and Effect Diagram (Ishikawa Diagram)

(

20P SHORT PIN Reiection Details - Dec. Jan. Feb 2020
Defect Reiection Qty 7o Reiections
PCB Side TP Not Ok- Camera I 3839 23%
Matins Side TP Not Ok- Carnera2 3653 2t%
Hipot Test Not Ok 2701 r6%
Machine Reiections 2433 r4%
SliveriBurr at Tab cut 1605 9%
Pin Bend 1365 8%
Housing Damage 1230 7%
Pin Height Not Ok - Camera 3 183 t%

TOTAL 17009 100%

National fournal of Research in Marketing, Finance & HRM Page 10
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From the above Graphs, we have taken top 2 defects contributor for Analysis through
Ishikawa Diagram.

1. PCB Side TP Not Ok- Camera 1
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2. Mating Side TP Not Ok- Cartera2
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After the brainstorming, it has been concluded for "Flash in Housing Cavity" as one of
the Major Root Cause.

Further Analysis is done for the cavitv wise review of the housinss for the Flash

Trxhle s$rm s frmvftSr 3 ,zf hns nl sfl rsjs$ii*fi lr-{,ll':ri i:r f,ir*ii*r srde Oms"}rs 7

(
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6lFindings
l. Major Defect Contributors are TP Not OK Defect together contributes

-44yo.
2. This Defect is mainly because of the Presence of Flash in the housing
3. Further analysis shows that Cavity 4 Housing are major contributor for

the rejection.

7] Recommendation
Below are recornmendations suggested after the brainstorming session after the Ishikawa
diagram result

1. Immediate Inspection of Molding Parts before it comes at Assembly Line
2. Cavity 4 Mold Design to be Calibrated as per the Standard Mold Design Drawings
3. Preventive Maintenance of Mold Machines as per the Plan
4. Implementation ofthe corrective actions and its sustenance

5. Communication of the actions over the assembly line working employees

8l Conclusion
l. Cavity 4 Housing are the major contributor for the Part Rejection.
2. Presence of Flash in Housing is mainly because of Molding Issues.
3. Necessary Action need to take in Mold design of Cavity 4 to avoid flash

(
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l.INTRODUCTION:
In last decenniums Indian people are using internet. After demonetization people can using
digital money app. India proceed to coming up cashless money. Indian people have been
using smart phone and making some transaction online cash. As per observation digital cash
to positive impact on consumer using this app. Effect on demonetization to regular
transaction that time opportunity develop for E-Money. After demonetization consumer have
not any option using E-Money apps. All country people support to E-Money. In last decade
rural area people can't using E-Money but currently they are using this wallets. In village
near to bank so people can prefer going to bank and take some cash. Opposite in urban area
people are so busy in our work so they can preferred to digital wallet apps. Usage of this app
people saves money, user friendly, save time etc. One can use any E-Money apps in smart
phone with necessary internet connection.

2. REVIEW OF' LETURATURE:
(ShatU 2013) Elaborate that "Digital Payment System: Problems and Prospects" India
people are mostly belong to rural are but some people were shifted in city but rural area
people can be prefer bank taking some money because bank is near by village. This reason
rural area people not using digital wallet app. Demonettzation in India government adopted
digital money scheme urban people are prefer digital wallet. In digital money security of
money as cyber crime, facilities etc. E-commerce using digital payment to help grow
international market. In India four trend using cashless payment. Using advance technology
digital payment transaction is strengthening and secure. Indian economy are using digital

(
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payment in future strengthen. Indian government scheme are to support for using digital
money.
(Sanatani, 2017) She discussed "Effect of Demonetuation on Digital payment System in
India". Prime Minister Mr. Narendra Modi announce demonetization on 8m Nov 2016 in mid
night at 12:15 am ISI ours speech communicate to India people. That day closed Rs. 500 and
Rs. 1000 crurency. After they introduced Rs 200 and Rs 2000 currency note i4 regular life.
Those days inside of ATM and bank people rush because of exchange old currency. That
time introduce many electronic apps you can use easily transfer money. Last some year's
people can't support to electronic money but now a day support this apps. Demonetization
large effect on E-commerce. In E-commerce mostly delivered to hard cash for daily
transaction. After Demonetization people moStly using digital wallet apps. There are many
apps available in market.
(Baghla, 2018) Stated that "A Study on the Future of Digital Payment in India" Indian
economy to promote cashless using digital payment. Digital money means exchange money
by using electronic apps. In 2016 Prime Minister Mr. Narendra Modi declared
demonetization on 8tr November. Demonetnation concept was main motive is transparency
in India economic. That time digital payment mode in front of economy. This system is to
suppbrt government of India. But some people are not using digital payment mode. Digital
payment mode under debit cards, credits, internet banking etc. In this paper is of digital
payment acceptance reasons. Digital payment is developing the transparency in money
transaction. Cashless India is dream of Prime Minister Mr. Narendra Modi. In India less and
using digital payment.
(Jacob, 2019) Describe that'A Study on Replacing Currency with Digital Cash Among
Students in Pathanamthitta District". India economy is to promote cashless using digital
payment. In this process customer have waste of time. The hard cash is large using black
money. All banking system has been provide digital money facilities like NEFT,RTGS, Debit
cards, Credit card anything anywhere you can use this app. This app is using time necessary
to intemet connection. Rural area people have no knowledge of internet or lack of knowledge
so they aren't using digital wallet apps. So these reason rural areas people less using this app.
But this app beneficial for people.
(Biradar 2019) Describe that "Digital Money: An Analysis of Users' Perception" Indian
country proceed to coming up cashless money. Prime minister Dr. Narendra Modi had
developed the concept of digital wallets on 1 July 2015. These concepts are main motive in
our country people beneficial for government scheme. Using digital wallets has been
transparency between people and government. As digital in our country people take
positively or negative impact overview. Digital money is no one any type of currency. They
are using internet exchange cash. As no anyone hard cash use. They using electronic app like
debit card, credit card, F,-wallets, UPI, RTGS, NEFT etc. In India most of people using
internet so they are support this digital wallet.

3. OBJECTIVES:

To know the basic theoretical concepts about E-Money.

To find people awareness regarding E-Money.

To analyze people attitude toward usage of E-Money.

(

1)

2)

3)
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4. RESEARCH DESIGN:

DATA ANALYSIS:

This paper is depending on secondary and primary data and information is based on
descriptive essence. This data is set of 50 respondents.

1. Are you aware of E - Money?

retation:

0 Yes

@Ns
table elaborate that 96.4%

respondents are aware ofthe E
- Money and they are using E

- Money. The respondents are
positive attitude by using E-
Monev.

2. Are you using of E:Money?

retation:

f Yes
(}No this table describe that

87.3% people are using E-
Money. Mostly people

using daily transaction.

(\

(
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(

3. I feel there are security problems in digital money.

4. I dontt know procedure to use.

5. I feel there is delav in transaction.

(

'o

ryretatron:
above table elaborate that 32.7% people hav.e security problem.Security is most

of E - Monev.

1FJ

10

tion: The above table elaborate that 25.5% people opinion as delay in
transaction bfi 2I.8Yo people assumption isn't delay in transaction. So some people are

him but some aren't usins this

National fournal of Research in Marketing Finance &



Volume:5 No.l March 2020 ISSN:2455-5398

(

6. I feel there is higher cost in E - Money.

?o

15

1{t

o
'1 2345

retation:
is table represent that 36.4%o people assumption is higher cost in E - money.

7 . E - Money transfer charges of cash is less.

10

2345

tion:
is table describes that 32.7"/o opinion as positive assumption for transfer charges
are very less but some people have not accept it.

(

transfer are secured.

30

20

'10

2 (3.6%]
r 0{096}

2345

this above table 43.6%o people assumption that E - Money transfer are secured
because they are using in daily transaction.
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IU

10

s
?345

retation: This table elaborate that 49.1o/o people can user friendly E - Money
because mostly people can using smar"t phone so they familiar to E - Money.

I

40

20

1D

0

{r (o'et,} 2{3'696)

erpretation:
above table describe that 70.9Vo people save time for using E- Money. In urban
people are so busy mostly using electronic money.

(
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than cash transaction.

above table mostly positive response for usage cash transaction E - Money. In
(,

(

6. F'INDINGS:

I) 90% respondents are familiar of the E- Money and reaming people using E- Money.
2)There are many people have positive impact ofthe E- Money, 85% people are agreed for
using delay transaction.
3) Some people prefer to using E- Money because time saving and no have any transfer cost.

7. CONCLUSION:
Thus through the research conducted researcher to understand consnmer's awarentlss and
attitude E -Money. After demonethation opened inroad of the E - Money. There are many
applications available in market. we studies consumer perception regarding e- Money. Now
users are using smart phone and internet so easy to use in our life. So E- Money utilization
Will surely drastically increase in coming days.

8. REF'ERENCES:
1) Baghla, A. (2018). A Study on the future of Digital Payment In India. IJRAR- lnternotionolJournal of
reoseorch and Analyticol Review , 5 (4l,.

2) Jacob, A. (2019). A Study on Replacing currency With Digital cash among Students in

Pathanamthitta District. lnternationalJournol Of Scientific Engineering ond Reseorch ,7 (Il.

3) Sanatani, T. (2077).. Effects of Demonetization on Digital Payment System in India. ,JCSNS

lnternational Journol of Computer Science ond Network Security , 77.

4) Shah, Z. A. (2013). Digital Payment System: Problems And Prospects. EPRA lnternational Journol of
Economic onf Business Review , 5 (81.
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AJ Introduction to social media marketing
Social media marketing is the use of social media platforms and websites to promote a

product or service.'Although the terms e-marketing and digital marketing are still dominant

in academia, social media marketing is becoming more popular for both practitioners and

researchers.tt

Most social media platforms have built-in data analltics tools, which enable companies to

track the progress, success, and engagement of ad campaigns. Companies address a range of
stakeholders through social media marketing, including current and potential customers,

current and potential employees, journalists, bloggers, and the general public.

On a strategic level, social media marketing includes the management of a marketing

cbmpaign, governance, setting the scope (e.g. more active or passive use) and the

establishment of a firm's desired social media "culture" and "tone."
When using social media marketing, firms can allow customers and Internet users to

post user-generated content (e.g., online comments, product reviews, etc.) which is also

known as "earned media," rather than use marketer-prepared advertising copy.

Among all Internet users between the ages of 16 and 54 globally, the Wave 3 report suggests

the following:
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(

i. 394 million users watch video clips online
'ii. 346 million users read blogs

iii. 321 million users read personal blogs

iv. . 307 million users visit friends' social network profile pages

v. 303 million users share video clips
vi. 202 millionusers manage profiles on social networks
vii. 248 million users upload photos

viii. 216 million users download video podcasts

ix. 215 million users download audio podcasts

x. 184 million users start their own bloss
xi. 183 million users upload video clips

B] Theoretical F ramework

Objectives of the Study
l) To find relationship between social media marketing & tust of consumers.

2) To know the impact of trust on consumers' purchase intentions

3) To assess relation between perceived usefulness of products on consumers' purchase

intentions

cl

(

Perceived
Usefulness

D] Research Design

SN Parameter Description

I Type ofresearch Descriptive Research

2 Research Instrument Structured Questionnaire
a
J Survey period February 2020

4 Scale Likert Scale I to 7, Where:
1 : Strongly Disagree
7: Strongly Agree

5 Primary sources Structured questionnaire

Page 67



Volume:5 No.1 March2020 ISSN:2455-5398

6 Secondary sources Books. Journals

7 Data interpretation Though Graphs

8 Sample Size 37 (Pilot Study)

9 Sampling Technique Convenient Sampling

(

(

El Data analysis & Data Interpretation

Gender
37 resoonses

Age Group
37 responses

Occupation
37 responses

& lvlale

$ Female

Below 20

{} 20-40

40,60

O Above 60

& Student

S Service

Own Business

! Housewile

O Retire
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Are you using Social Media?
37 resoonses

Which social media you are using?
37 resDonses

I res
lNo

Instagram

f Facebook
It' 

wh"t 
"pp

Telegram

Youlub€

lik-Tok

(78.4%t

31 (83.80/6)

33 (89.2%)

32 (86.5%)

Have you noticed advertisements on social media?
38 responses

I Yes

tl r*o

(

loi- 
---=q,National fournal of Research in Marketing, Finance & HRM Page 69



Volume:5 No.1 March 2020 ISSN:2455-5398

C

Itrust advertisements on Social Media
38 responses

100

7,5

5.0

25

lfeel genulne products &amp; services are availabb on social media
38 responses

10,0

5.0

lfeel genuine products &amp; services are available on social media
38 responses

'ic 0

75

25

00

(

c.u

2.5
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I feel products available on social media are as shown in advertisements or pictures
38 responses

'tr0.0

5.0

I trust brands endossed on social media
3B responses

15

10

I feel only useful products are available on social media
38 responses

10.0

50

25

..'

t
l.k
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r

lfeel quality products are available on social media
38 responses

10.0

7.5

5.0

25

I feel products available on social media are cheaper than offline markets
3B responses

I feel a large variety of products are available on social media are than offline markets
38 responses

'10 0

75

50

25

0.0

o

a

(
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I usually buy products after the influence of social rnedia advertisements
38 responses

10.0

2.5

5.0

00

I recomrnend products to frlends after seeing the advertisernents on social media
38 responses

'10 0

My overall impression of the usefulness of 'social media marketing'
38 resoonses

S o to 200/q

0 21 ro 40%

41 to 60%

& 61 to 800/"

| 81 to 100%

7.5

2.5

0.0

.i - ri

; 4:-

I .-,' 
'| ',

{+t
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Fl Findings:
1) Consumers moderately agree that they trust the advertisements on social media.
2) Consumers feel that products are many times not same as they have shown in the

advertisements.
3) Consumers moderately trust the brands endorsed on social media.
4) Consumers are not much sure about the usefulness ofthe products available.
5) Consumers are moderately agree about good quality products are available.
6) About overall impression about usefulness social media marketing: I5.8%

respondents feel that usefulness in 80 to 100%. 289 % feels that usefulness is 61 to
80% while 36.8 % feel that. usefulness is 4I to 60%o.

Gl Conclusion:
Social media marketing is an effective media for future marketing activities. It is good way to
build a brand, launch a product or service, promotion of events and direct selling. Marketers
should do efforts in building a trust among the consumers. The intention of purchase should
be actually turn into orders.
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u TNTRODUCTTON

A study has been made in a software company, and The production planning and control

incorporates the following elements, Routing: It is about selection of path or route through

which raw materials pass in order to make it into a finished product. Loading and

scheduling: Loading and Scheduling are concerned with preparation of workloads and

fixing of starting and completing date of each operation. Dispatching: Dispatching is the

routine of setting productive activities in motion through the release of orders and

instructions. Expediting / Follow-up: It is a control tool which brings an idea on breaking

up, delay, rectifying error etc., during the progress of work. Inspection: Inspection is to find

out the quality of executed work process. Corrective: At evaluation process, a thorough

analysis is done, and corrective measures are taken in the weaker spots.

Production Planning & Control is done in three stages namely, Pre-Planning: Under this

phase of production planning, basic ground work on the product design, layout design and

work flow are prepared. The operations relating to the availability scope and capacity of men,

money materials, machines, time are estimated, Planning: This is a phase where a complete

analysis on routing, estimating and scheduling is done. Control: Under this phase, the

ABSTRACT

Production planning and control practices are an important task of Production Manager. It

has tb see that production process is properly decided in advance and it is carried out as per

the plan. Production is related to the conversion of raw materials into finished goods. This

conversion process involves a number of steps such as deciding what to produce, how to

produce, when to produce, etc. These decisions are a part, of production planning. Merely

deciding about the task is not sufficient.Botli planr-ring and control of production are

necessary to produce better quality goods at reasonable prices and in a most systematic

manner. Production planning is the function of looking ahead, Control facilitates the task of

manufacturing and sees that every'thing goes as per the plans.
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functions included are dispatching, follow up, inspection and evaluation. It tries to analyze

the expedition of work in progress. This is one of the important phases of the Production

Planning and Control.

2I INDIAN SOF'TWARE INDUSTRY

The Indian software sector displays many unusual features from an Indian

peispective. The most obvious one is its export orientation, accounting for 65%o of the,

total software revenue. There are important qualitative differences between the export

market and the domestic market) The first relates to different types of software

developments which, gives the composition of the domestic and export software

development and services market, domestic market has a higher proportion of revenues

from the sale of software packages and products. Whereas products accounted for nearly

40%o of the domestic market, they account for a little under 10% of exports. Over 80% of
exports are software services including custom software development, consultancy and

professional services.

The second difference between the domestic and export sectors relates to the stages of
software development as described earlier, Indian firms usually provide low-level design,

coding and some types of testing services for export. For domestic clients the industry

provides a wider range of services that usually spans the entire lifecyile of software

development.

3l OBJECTMS OF',THE STUDY

l. To deliver quality goods in required quantities.

2. To ensure maximum utilization.

3. To maintain optimum inventory levels.

4. To prepare production schedule.
' 5. To produce effective results for least total cost.

(

4] RESEARCH DESIGN

Description

Type ofresearch Explorative Research

Structured Questionnaire
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3 Survey period January 2019 to December 2019

4 Type oflndustry Software Industry

7 Sampling Method Simple Random Sampling

8 Primarv sources Productivity Control Reports, Historical Data

9 Secondary sources Books, Journals, Articles, Magazines

(

DATA ANALYSIS AND INTERPRETATION

A) Age of the software companies

l-5 Years: 6lyo,6-10 Years : 28yo,11-15 Years :9%o,>l5Years:2%o

Interpretation: We can find maximum of the companies within 10 years age, these can be

selected for various application.

B) Application of the Companies

Finance %o Accounting: 58olo

Commercial & Servic e: 45%o

Educational & Tranng 45Yo

Government Adm:34Yo

Telecom:34%o

Manufacturng:36&

Only 7.8% are specialized in one field

Intelaretation: Various companies are available with multitasking with a very few

specialized in one activity.

.- C) Types of Projects

Outsourcing (60%)

' Others (25%)

Commercial(10%)

Build to Order (5%)

Interpretation: Maximum of the activities happen in outsourcing.

D) Human Resource Involved

Whole Life Cycle ofthe Project: 100%

Plawrng:24%o

'!+\
o
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Analys is & Desrgn: 29o/o

.. CODING Stage:57%o

Testing Stage: 31%

Deploying Stage:48%o

Do cumentat ion stage : 2 5%o

Maintenanc e Stage: 25Yo

Interpretation: Maximum ofthe manpower is required in the Coding and deployment stage.

E) Project Duration

< 3 Months (lI%)

3-6 Months (31%)
' 6-9 Months (20%)

. 9-l2Months(10%)

l2-18 Months (11%)

18-24 Months(8%)

>24 Months (9%)

Interpretation: Maximum of the project durations remain in the period of 3. months to 9

months.

F) Cost ofthe Project

64% did not exceed their initial Budget.

7% had cost more than 150% over the planned Budget

G) Customer Involvement in Planning & Control
' Customer Involvement in Planning

High:58.8%

Average:38.8%

Low 2.5%6

Customer participation in Functional Department

High:56.6%

Average:6.4%o

Low: l9.2Yo

{
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II) Project Managers Efforts

Project Managers Efforts

Higher than Previous: 59Yo

Same as Other projects:38%o

Lower thanothers:4%o

CONCLUSION

Production planning and control is a Pre-Production Activity. We should put the emphasis of
production control change to meet the challenges of the different technological and market

context. The author's opinion and the discussion in this paper have indicated that PPC

systems need to change so that the emphasis of PPC will be on how to design and manage

manufacturing operations for responsiveness, globaltzation and supply chain issues, taking in

view the planning regarding the Age, type, Human resource, project duration, customer

involvement and Costs.
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Introduction-

Necessary information such as manufacturers, suppliers, and distributors is recorded. This
information is tracked in all processes from procurement of raw materials and parts to
machining, assembly, distribution, and sales to ensure that their histories can be traced.
Three terms of traceability

In this paper three terms for traceability with distinguishing aims will be consistently used;
traceability, traceability system, and traceability methods. The relations between the three
terms are graphically described in Figure In words, the relation could be described as
follows: "Models showing the product flow in process sections are constructed with
traceability methods. The various product flow models for the process sections are then

Alljl!4jlg1.ug.ubi|ityryrl .hi"u.truleabilitythroughrhe
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Advantagesof traceabilify

o Improve dataaccuracy

o fncrease operational productivity

o Protect your brand and bottom line

Disadvantages of traceabilify

o Time consuming

o Management changing

o Checklist updates

X'eatures of traceability

o Regulatory and Compliance Reporting

o Detailed Search and filtering

o Real-Time production and euality Monitoring
o End-to-EndERp andMES Integration

. Time Sensitive Materials and Expiration Monitoring

. Security

o Data Collaboration

o Extensive Drill Down

Objectives of the Study

l. To understand basic theoretical concept oftraceability.

2. To analyse shift wise production Kl EBR Modal.

3. To find weekly production efficiency in the production.

Reseurch Statement pro blem

The main problem occurs in production planning system are following: observed volatile
demand rates, under-capacity of the production system, high emergency shipment costs, and

National fournal of Research in Marketing Finance & HRM Page2
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obsolete labour' The under-c apacrty of the system is caused by a lack of knowledge about
production system configurations with a high output per time unit.
There is argued that the production line is able to operate under lowei tact-times, but the
physical requirements to change the line to these requirements are currently not known.
During the literature review, it was observed that in production planning and control
manufacturing systems and hybrid systems, there are uncertainties associated with the
performance due to dynamic variations in number of kanbans, machine break down and
repatr, demand variability and inventory for serial and non-serial flow systems.

Methods of data collection

Primary Data

System need primary data conveyor system live mass production, one seryer system with
PC' PLC,HMI, Sensor, Data matric QR code printer, one Auto Scanner and control panel.
Also'need sQL Server, .Net frame work and Mitsubishi Gx works3 Ladder Logic software
Secondary Data

a) collection: connects to automated, semi-automated and manual production to count
and collect data with minimal or no human intervention. As per customer
requirement provide so lution.

b) Display: Presents relevant production information back to operators, line leaders,
supervisors, the supporting departments and the management. Big TV display
provide on system live mass production industry.

c) Analysis: Should provide sufficient production data for the management to conduct
relevant analysis at all level in the shop floor.

Data Analysis

Data related high level security provide, does not permission of worker data changes and
interferences permission. Permission allows only Manager, Sr. Manager and line supervisor
only data log, data management normal changes in traceability permission only authorised
person'Analysis of data management to implement system as per customer reqtrirement.As
per customer requirement collect Testing system data from pLC to software.Different part
parameters data collected and save in excel format as well as display on pC screen. Design
user dashboard to display all bike part parameters status like alarm, warning, real time SMS

(
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& Email alert, with respect to parameters status show and report generate.

Table 1: Shift wise production Kl EBR ABS Model

Above table I shows production side cover today,s production plan l0 part morning
shift target.

PLAN

25

20

15

10

5

o
sL1,L5427@

Kl EBR ABS

L

sL1,L5427o].

K1 EBR AB5

2

s1.7r542702

K1 EBR ABS

3

(

Side cove shift wise plan is generated, lower and upper as per requirement of customer. Not
constant production of all shifts, first shift has 10 parts needed for customer, second shift has
25 parts and third shift has 20 parts, second max production as compare to first shift and
second shift' An Actual current plan and today's production are same. No production loss
and all data logged and stored on seryer.

sr1r542700

sl11542701

strrs42702

Graph 1: Shift wise production Kl EBR Model
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1 Kl EBR AB5 5111542700

Graph 2: Pie Chart Shift wise production Kl EBR Modal

As above graph shows data actual plan and production completion process of Kl EBR ABS
model' Quality manager's full day plan is to submit the production manager and production
supervisor First shift plan in l0 Kl EBR ABS model target.

First shift's ok part 4, rework part 4 and scrap part 2. So production loss generate because in
given time l0 part dispatch at a time is not possible for production head. Same work on
second shift plan 25 patt ok part 16, rework part6 and,3 part scrap. Third shift production
actual plan 20 part as per production dat4 Production improve better than first and second

shift. Ok part 15, rework part 4 and scrap part no large production loss in third shift.
After understanding the system processes at the line, we tried to elaborate more on the actual
issues and their production management and parttrace. For the purpose of easily data stored
of the system, we differentiated the working of the system into the current and required
states. The performance of the line was majorly based on measurement of production
efficiency and was displayed on the activity boards in the form of day-by the hour-
production.

3O r-

"-.o- 1 K1 ESR ABS
. .51115427@

(

15

10

5

+.2(1 EBRABS
_. s77t542701

^-N*3 K1 EBR A8S
. sttts42702

PLAN OK PART SCMP

Graph 3: Line Chart Shift wise production Kl EBR ABS Modal
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Batch production and therefore effrciency was increased for a certain amount of time. Thus
effrciency parameter does not provide a clear picture of the performance of the system. It is
therefore required to check the finished and unfinished product inventory levels.

Weekly production elliciency data collected company:

The performance of the line was majorly based on measurement of production efficiency
and was displayed on the activity boards in the form of day-by-day and the hour-by-hour
prodirction. The data is collected from the shift records provided by the company. As seen

from the beloved gtaph, the effrciency varies in the range from around lowest of I0%o to
highest of 70%o. The variation was found high in nature and not pretending to any specific
pattern. This figure gives an overall picture but has limited use so as to understand which
specific area needs to be improved. It should be further assisted with the help of other
performance measurement criteria. The need of another performance parameter is justified if
we observe the figure shown below.

Graph 4: Weekly Production efficiency

Prediction and description can be achieved by using data minimizng a tasks such as

classification, predictiorl association, regression, clustering, summarization, dependency

modelling, and change and deviation detection. In descriptive modelling the aim is to
describe not to predict models. As a consequence, descriptive are used in the setting of
unsupervised learning. Typical methods of descriptive are density estimation, smoothing,

data.segmentation and clustering. For predictive, it falls into the category of supervised

learning with method like classification, regression a decision tree.

(

National fournal of Research in Marketing Finance & HRM Page 6



Volume:6 No.1 March2027 ISSN:2455-5398

r
\

REQUIRED MATERIAL

+REQUIRED MATER'AI

Graph 5:Line Chart ofRequired Material

The strength of the connections between neurons increases with frequency of stimulation
and the neural networks also operates in the same manner. The third technique is rules.

Rules induction is one of the major forms of data mining and is perhaps the most cornmon

form of knowledge discovery in unsupervised learning systems because it is relatively easy

to understand. When the rules are mined out of the database, the rules can be used either to
understanding the business problems or to perform an actual predictions against some

predefined prediction target. Beside the previously mentioned techniques, genetic algorithms

and fuzzy logic were another example of artificial intelligence techniques that have place in
data mining applications.

Findings

Traceability and production management important finding key are following:

1. Having access to all the data on products' paths enables manufacturers to dig deep,

and find the root cause of problems. Issues are identified and solved quickly to
minimize impact.

2' Seeing how parts and products move through lines facilitates continuous
' improvement. Indeed, improvement opportunities are lost when genealogical data is

not accessible. Knowing where and when bottlenecks and delays occur makes real-' 
time optimization possible.

3. Since traceability monitors how products move through the manufacturing process, it
helps with value stream mapping. Equipped with detailed product genealogy records,

manufacturers gain supply chain visibility, which provides a much more granular

picture of their operations' value stream.

(
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4. Moreover, part traceability along the entire production line can also help find key

points where quality check-ups should be added. It also increases accountability and

engagement on the shop floor.

Con,clusion

Technology-enabled end-to-end traceability in two wheeler part value chains, coupled with

multi stakeholder collaboration, has the potential to fundamentally improve production

systems. To achieve its full potential, stakeholders will need to come together to enable

emerging technologies and to install a broad system and standards. This collaboration should

be built on a shared vision and executed with recognition of the mutual benefits of

partnership.

Over-time costs and emergency shipment costs are not included in these analyses.

Furthermore, the used capacrty scenarios are based on empirical datq but remain an

approximation of the true behaviour of the production system, when adding a worker to the

system. Nonetheless, these scenarios should provide a sound insight in the methods of
planning, and in the practical use and the importance of the capacity scenarios. The

traceability in the distribution chain would significantly increase by applying the barcode

part tracing technique. The improved traceability gives a better opportunity to see how the

products are affected by the handling in the distribution chain, as analyses from different

stages in the distribution chain can be compared.
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INTRODUCTION

India has emerged as one of the major players on the new international business scene. Its
unstoppable economic growth since reforms in 1991 has become the focus of attention of
researchers in the area of international business and management. The purpose of this
paper is to review the impact of e-commerce on Indian Commerce that has been published

E-commerce involves an online transaction. E-commerce provides multiple benefits to the
consulners in form of availability of goods at lower cost, wider choice and saves time. The
general category of ecommerce can be broken down into two parts: E-Merchandise & E-
finance. Many companies, organizations, and communities in India are doing business

using E-comlnerce and also are adopting M-commerce for doing business. Ecommerce is

showing tremendous business growth in India. Increasing internet users have added to its
growth' Despite being the second largest user base in world, only behind China (650

million,4S% of population), the penetration of e-commerce is low compared to markets

like the united States (266 M, g4yo), or France (54 M, gl%), but is growing at an

Abstract:

unprecedented rate, adding around 6 million new entrants every month. The industry
consensus is that growth is at an inflection point. India's e- commerce market was worlh
about $3.9 billion in 2009, it went up to $12.6 billion in 2018. In 2018, the e-retail
segment was wofth US$2.3 billion. About j0% of India's e_commerce rnarket is travel
related. According to Google India. there were 35 million online shoppers in India in2014

Q1 and is expected to cross 100 million mark by end of year 2019. By 2021, India is

expected to generate $100 billion online retail revenue out of which $35 billion will
apparel sales are set to grow four times in coming years. This paper is outcome of a review
of various research studies carried out on Impact of E,-commerce on Indian Commerce.

Key ll/ords: E-commerce, E-finance, E-Merchandise, M- Comrnerce.
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influential papers, what are the issues that have received the most attention, which are the
main frndings or what more needs to be done in terms of research

E.COMMERCE

E-commerce is a paradigm shift. It is a "disruptive" innovation that is radically
changing the traditional way of doing business. Electronic cornmerce is a type of
business model, or segment of a larger business model, that enables a firm or individual
to conduct business over an electronic network, typically the internet. E-commerce is the

buying and selling of goods and services, orthe transmitting of funds or data,over an

electronic network, primarily the Internet. These business transactions are business-to-

business, business-to-consumer, consumer-to-consumer or consumer-to-business. The

term e- tail is used in reference to transactional processes around online retail. E-
commerce is conducted using a variety of applications, such as email, fax, online
catalogs and shopping carts, Electronic Data Interchange (EDI), File Transfer protocol,

' and Web services' It can be thought of as a more advanced form of mail-order
purchasing through a catalog. E- Commerce is the movement of business onto the World
Wide Web. The effects of e-commerce are already appearing in all areas of business,

from customer service to new product design. It facilitates new types of information
based business processes for reaching and interacting with customers like online
advertising and marketing, online order taking and online customer service.

There has been a rise in the number of companies taking up e- conrmerce in the recent

past. Major Indian portal sites have also shifted towards ecornmerce instead of depending

on advertising revenue. Many sites are now selling a diverse range of products and

services from flowers, greeting cards, and movie tickets to groceries, electronic gadgets,

and computers, etc

Historical Development of E-Commerce

A timeline for the development of e-commerce:

' I97l or 1972: The ,ARPANET is used to arrange acannabis sale between students at

the Stanford Artificial Intelligence Laboratory and the Massachusetts Institute of
Technology, later described as "the seminal act of e- commerce" in John Markoffs
bookWhat the Dormouse Said.

' 1979: Michael Aldrich demonstrates the first online shopping system"
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' 1981: Thomson Holidays UK is fnst business-to-business online shopping system to be
' installed.

' 1982: Minitel was introduced nationwide in France by France Tdldcom and used

for online ordering.

' 1983: California State Assembly holds frst hearing on "electronic commerce" in
volcano, california. Testi&ing are cpUC, MCI Mail, prodigy, compuServe,
Volcano Telephone, and Pacific Telesis. (Not permitted to testiff is euantum
Technology, later to become AOL.)

' 1984: Gateshead SIS/Tesco is frst B2C online shopping system and Mrs Snowball, 72,

is the first online home shopper

' 1984: In April 1984, CompuServe launches the Electronic Mall in the USA and Canada.

It is the frst comprehensive electronic cornmerce service.

'. 1990: Tim Berners-Lee writes the first webbrowser, worldwideweb, using a

NeXT computer.

1992: Book Stacks Unlimited in Cleveland opens a commercial sales website

(www.books.com) selling books online with credit card processing.

1993: Paget Press releases edition No. 3 of the frst ry store, The Electronic

AppWrapper

' 1994: Netscape releases the Navigator browser in October under the code name Mozilla.
Netscape 1.0 is introduced in late 1994 with SSL encryption that made transactions

secure.

' 1994: Ipswitch IMail Server becomes the first software available online for sale and

immediate download via a partnership between Ipswitch, Inc. and OpenMarket.

' .7994: 
"Ten Summoner's Tales" by Sting becomes the frstsecure online purchase.

' 1995: The US National Science Foundation lifts its former strict prohibition of
commercial enterprise on the Internet.

'1995: Thursday 27 April 1995, the purchase of a book byPaul Stanfield, product

Manager for compuserve uI! fiom w H Smith's shop within compuServe's uK
Shopping Centre is the UK's frst national online shopping service secure transaction.

The shopping service at launch featured W H Smith, Tesco, Virgin Megastores/Our

Price, Great Universal stores (GUS), Interflora,Dixons Retail, past Times, pc world
(retailer) and Imovations.
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' 1995: Jeff Bezos launches Amazon.com and the first commercial-free 24-hour,

internet-only radio stations, Radio HK and NetRadio start broadcasting. eBay is

founded by computer programmer Pierre Omidyar as AuctionWeb.
. 1996: IndiaMART B2B marketplace established in India.
. 1996:-ECPlazaB2B marketplace established in Korea.

' 1998: Electronic postal stamps can be purchased anddownloaded for printing from the

Web.

' 7999: Alibaba Group is established in Chirra. Business.com sold for US

$7.5 million to eCompanies, which was purchas ed n 1997 for US

$149,000. The peer-to-peer filesharing softwareNapster launches. ATG

Stores launches to sell decorative items for the home online.
. 2000: The dot-combust.

. 200I: Alibaba.com achieved profitability in December 2001.

'2002: eBay acquires PayPal for $1.5 billion. Niche retail companies Wayfair and

NetShops are founded with the concept of selling products through several targeted

domains, rather than a central portal.

. 2003: Amazon.com posts first yearly profit.

. 2003: Bossgoo B2B marketplace established in China.

' 2004: DHgate.com, China's first online b2b transaction platform, is established,

forcing other b2b sites to move away from the "yellow pages" model.

. 2007: Business.com acquired by R.H. Donnelley for g345 million.

' 2009: Zappos.com acquired by Amazon.com for $928 million. Retail Convergence,

operator of private sale website Ruelala.com, acquired by GSI commerce for

$180 million, plus up to $170 million in earn-out payments based on performance

ttrough2012.

' 2010: Groupon reportedly rejects a $6 billion offer from Google. Instead, the

group buying websites went ahead with an IPO on 4 November 20ll.It was the

largest IPO since Google.

' 20lr: Quidsi.com, parent company of Diapers.com, acquired by Amazon.com for $500

million in cash plus $45 million in debt and other obligations. GSI Commerce, a

company specializing in creating, developing and running online shopping sites for

brick and mortar businesses, acquired by eBay for $2.4 billion.

(
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. 2014: Overstock.com processes over

commerce industry is estimated

to have grown more than 30%o from20l2 to $12.6 billion in20l3. US eCommerce and

Online Retail sales projected to reach 5294 billion, an increase of 12 percent over

2013 and 9% of all retail sales. Alibaba Group has the largest Initial public

offeringever, worth $25 billion.

2015: Amazon.com accounts for more than half of allecommerce growth, selling almost

500 Million SKU's in the US.

K.EY DRIVERS IN INDIAN E.COMMERCE

Large percentage ofpopulation subscribed to broadband Internet, burgeoning 3G internet

users, and a recent introduction of4G across the countrv.

' Explosive growth of Smartphone users, soon to be world's second largest Smartphone

user base.

Rising standards of living as result of fast decline in poverty rate.

Availability of much wider product range (including long tail and Direct Imports)

compared to what is available at brick and mortar retailers.

Competitive prices compared to brick and mortar retail driven by disintermediation

and reduced inventory and real estate costs.

Increased usage of online classified sites, with more consumer buying and selling

second-hand goods

Evolution of Million-Dollar startup like Jabong.com, Saavrl Makemytrip,

Bookmyshow, Zomato Etc.

India's retail market is estimated at $470 billion in 20ll and is expected to grow to $675

billion by 2016 and $850 billion by 2020, - estimated CAGR of l0%o. According to

Forrester, the e-commerce market in India is set to grow the fastest within the Asia-

Pacific Region at a cAGR of over 57% between 2012 -2016. India has an

internet user base of about 354 million as of June of 2015. Despite being the second

largest user base in world, only behind China (650 million, 4BYo of population), the

penetration of e-commerce is low compared to markets like the United States (266 M,

84yo), or France (54 M, Slyo), but is growng at an unprecedented rate, adding around

6 million new entrants every month. The industry consensus is that growth is at

air inflection point. In India, cash on delivery is the most preferred payment method,

accumulating 75% of the e-retail activities. Demand for international consumer

$1 million in Bitcoin sales. India's e-

f
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products (including long-tail items) is growing much faster than in-country supply fiom

authorized distributors and e-commerce offerings. Largest e-commerce companies in

India are Flipkart, Snapdeal, Amazonlndi4 and paytm

. Growth Prospects of E-Commerce in India:

Increasing internet and mobile penetration, growing acceptability of online

' payments and favourable demographics has provided the e-commerce sector in
India the unique opportunity to companies connect with theii customers, it said.

There would be over a five to seven fold increase in revenue generated through e-

commerce as compared to last year with all branded apparel, accessories, jewellery,

gifts, footwear are available at a cheaper rates and delivered at the doorstep, (as per

industry body Assocham). It is noted that the buying trends during 2016 will witness a

significant upward movement due to aggressive online discounts, rising fuel price and

wider and abundant choice will hit the e-commerce industry in20l6.
It observed mobile commerce (m-commerce) is growing rapidly as a stable and

secure supplement to the e-commerce industry. Shopping online through smart phones is

proving to be a game changer, and industry leaders believe that m- commerce

. could contribute up to 70 per cent of their total revenues. In India roughly 60-65 per

cent of the total e- commerce sales are being generated by mobile devices and tablets,

increased by 50 per cent than in year 2015 and also likely to continue upwards. It noted

that the browsing trends, which have broadly shifted from the desktop to mobile devices

in India, online shopping is also expected to follow suit, as one out of three customers

currently makes transactions through mobiles in tier-1 and tier-2 cities. In 2015, 78 per

cent of shopping queries were made through mobile devices, compared to 46 per

cent in 2013.ln2015,the highest growth rate was seen in the apparel segment almost

69.5 per cent over last year, followed by electronic items by 62 percent, baby care

products at 53 per cent, beaut5l and personal care products at 52 per cent and home

furnishings at 49 per cent. It revealed that Mumbai ranks first in online shopping

followed by Delhi, Ahmedabad, Bangalore and Kolkata. on the mode of payment,

almost 45 per cent of online shoppers reportedly preferred cash on delivery mode

o.f payment over oredit cards (16 per cent) and dcbit cards (21 per cent).

-Only 10 per cent opted for internet banking and a scanty 7 per cent preferred cash

cards, mobile wallets, and other such modes of payment, it said. Among the above

age segments, 18-25 years of age group has been the fastest growing age segment online

t
'\
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with user growth being contributed by both male and female segments. The survey

revealed that 38 per cent of regular shoppers are in 18-25 age group, 52per centn26-
35, 8 per cent in 36-45 and2per cent inthe age group of45-60.

Challenges ofE-commerce in India

India has less credit card population, lack of fast postal services in rural India.

Accessing the Internet is currently hindered down by slow transmission speeds,

frequent disconnects, cost of Wireless connection and wireless communication

standards over which data is transmitted. High-speed-bandwidth Internet connection

not available to most citizens of the nation at an affordable rate. In Indi4 mostly

people are not aware about the English language or not so good in English language. So

that for the transaction over internet through electronic devices, language becomes one

of the major factors to purchases, hire and sell a particular product or services.

Multiple issues of trust in e-commerce technology and lack of widely accepted

standards, lack of payment gateways, privacy of personal and business data

connected over the Internet not assured security and confidentiality ofdata not in

place to deploy ubiquitous IT Infrastructure and its maintenance.

. Conclusion

' Growth of e-commerce depend to a great extent on effective IT security systems for

which necessary technological and legal provisions need to be put in place

and strengthened constantly. while many companies, organizations, and

communities in India are beginning to take advantage of the potential of e-

commerce, critical challenges remain to be overcome before e-commerce would

become an asset for common people.

' With the explosion of internet connectivity through mobile devices like Smartphone

and tablets, millions of consumers are making decisions online and in this way

enterprises can build the brand digitally and enhance productivity but government

' policies must ensure the cost effective methods/solutions. E- Commerce in India is
' destined to grow both in revenue and geographic reach. The challenge of

establishing consumer hust in e-commerce poses problems and issues that need

further research.

{
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lJ Introduction

Modern aviation transport is an essential enabler of global connectivity and serves as a key

engine of economic growth of development. Aviation cargo brings in effrciency in movement

of material bringing new market closer. Aviation cargo traffic in our country is expected to

grow in upcoming years.

The research aims at understanding the problems of aviation cargo operations there are

different stages of the process of import and export of the cargo some of the major process

competitive industry with any stakeholders

Keywords: Aviation Cargo, Logistics Operation
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freight transportation. These study gives and overview about problems and challenges in
aviation cargo operations. the problems like procedural bottlenecks of customs clebrance,

congestion at airport cargo terminal, reducing dwell time, insufficient use of belly cargo

capacity, forecasting airline cargo capacity and space allocation challenges of handling

hazardous cargo and dangerous cargo etc.

Indian aviation cargo industry is a complex and competitive industry with many stakeholders

and is ably navigating the ever-changing and increasingly complex aviation freight and cargo

environment while implementing new initiatives for its seamless growth, to keep it at par

with international standards.

2l Objectives of the Study

To sfudy the basic concept of aviation cargo industry and its operations.

To study the importance of aviation cargo logistics in the transportation of time-
temperature sensitive perishable goods and study the basic concepts related with
them.

To study the role and contribution of aviation cargo industry in Indian
economy.

To study Indian airports outline and freight traffrc analysis on major airports in
India.

3l Research Problem

The aviation logistics industry in the country today is resist with many serious issues like
inordinate dwell times, missing and non-traceable cargo, damaged cargo, proeessing times

and queues at the cargo terminal etc. aviation cargo infrastructure in India is frequently

designed for medium and long term requirements and woefully inadequate and overloaded.

And hence is widely acknowledged that existing process at the airports for cargo act as a

stumbling block for growth of industry.

Aviation cargo logistics industry suffering from various challenges is as follows
' l. Lack of airport and airline capacity especially during peak hours.

2. Lack of connectivity to rural as well as small town.

3. Cost and government taxation policies.

4. Ineffrciency of process leading to high dwell times.

4l Review of Literature

According to (Vasantha,2019) that results of employees perception towards the challenges in

l.

2.

3.

4.

(
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aviation cargo shows "lack of skilled manpower are identified as major challenges in aviation
cargo operations" the main challenges in customs clearance and documentation is shortage of
proper offers at right time.it is observed that the cargo packaging and handling are affected
the operations and services in that carelessness of manpower leads damages because of
improper and unskilled manpower affects the operations and services the handling of cargo

which leads to damage. Also major problem found that major problem in truck lay is airlines
are not giving carting order to the trucks at the right time is the main challenges face by
respondent.

According to (Quang, 2017) Ar cargo transport and air cargo services are two major factors
that teate the value of logistics in the air transport sector. It not only contributes directly to
national income, but also contributes indirectly through the promotion of other sectors of the
economy, especially the international trade of nations. To see the direct contribution, it is

necessary to measure their value in GDP. To accomplish this objective, this study will brief
the theoretical basis, build measurement methods, collect and analyzed data from 2011 to
20l6.The results ofthe study will help the Vietnamese aviation industry to see the value of its
'contribution, the development trend and the development of appropriate policies.

According to (Ministry of Civil Avaition Government of India.Air Cargo Logistics In india.,

2012) An cargo logistics play avitalrole in the economic development of nation. Airlines,
air cargo terminal operators, ground handling services providers,integrated express service

providers, forwarders, domestic cargo transport service providers and custom house agent are

the key players in the entire air cargo supply chain. Thus the an cargo industry presents a

wide variety of service providers coming together to move goods both domestically and

internationally with a single minded purpose of faster and efficient delivery.

These business entities in air cargo logistics industry in turn interact with a number of cross-

border regulatory agenciesthe principal among them is the customs establishment. Speedier

services in the air cargo supply chain facilities larger number of business entities to become

more competitive. Globally, more than one-third of the value of goods haded internationally

is transported by air and therefore air cargo industry is considered as a barometer of global

economic health.
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5l Indian Aviation Industry and Its Overview
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Graph 1: GDP Growth Rate (Source: World Bank Report)
Interpretation:

Domestic Macro-Economic Overview:

Economic growth is gaining strength in 2018 and even in 2}l9lndia is likely to be the

fastest-growing major economy in the world, as per World Bank. Union budget of 20lg-19
continued the agenda of fiscal prudence with emphasis on reducing central government's

debt to GDP ratio. Union Budget also focused on rural economy through targeted

investments.

The short-term cost of temporary disruptions such as demonetisation and the Goods and

Service Tax was seen in 2017 when India's GDP growth rate declined from 7.1% 11 2016 to
6.7% n 2077. But, the effect is fading as per the latest report by World Bank, where they

have'maintained the expected growth projections 7.5%o for 2019.

The strong and sustained outlook is on the back of robust private consumption and

strengthening investments. The World Bank said that India's growth potential is of 7% in the

medium-term and is cunently growing above it. This can be attributed to the major economic

reforms and fiscal measures taken by the government. In the World Banks' Doing Business

Report (2018), India jumped from 130 to 100 ranks. India is among the top five reformers

and has been able to improve its score in six out of 10 criteria used by World Bank to
measure ease of doing business. This is a positive sign for investors

While the fundamentals are strong for India, but certain downside risk remain. As
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Bank, the downside risks include internal possibility of fiscal slippages, delays in reforms to
resolve financial vulnerabilities and improve the health of regional banking systems as well
as external factors such as faster-than expected tightening in global financial conditions and

fear of global trade war. However, at the same time, stronger than expected global growth
can lead to increased domestic growth for India.

6l Top Countries for International Air F,reight Traflic

r UAE

I Qatar

rUK

r Hong-kong

il France

S Germany

Malaysia

Saudi Arbia

+ Singapore

Thailand

t Others

Graph 2: Top countries for rnternational Air Freight rraffic
Interpretation:

. supposed to grow at a CAGR of 8Yo and 8.5Yo respectively with an overall growth

8.2%.

cargo will be 3.6 million MT and 2.1 million MT respectively resulting in total air
cargo traffic of 6.8 million MT.

develop air cargo transhipment hub in India at all mqjor airports hy 2e25.

international air fieight traffic as following:

A. Air service agreement and promoting co-operation with international airports

ls

of

(

ity infrastructure
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C. Technology and innovation.

7l Freight Traffic Analysis

(

Graph 3: International and Domestic F,reight Traflic

Interpretation:

was at 2.00 MT

' 7.27% between FY16 and FY23.in addition, international freight is expected to grow
at a CAGR of 7 '50%o and domestic fieight traffic is expected to grow at a CAGR
7.13% between FYl6 and Fy23.

compared to domestic market due to EXIM policy and Preferential anil Free Trade

Agreements which is part of regulatory policies and strategy in support of air cargo
growth.

facilitate trade it also helps to do ease of doing business and promote export from
India to international market.

Domestic (000 tonnes)

tr International (000 tonnes)
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Conclusion

Speed of the delivery is a crucial to efficient logistics. Regulatory proceises and the

regulatory environment play a significant role in the movement of cargo by air and express

delivery industry regulatory obligations are required to be fulfilled within a very short

delivery timeframe. A simple, transparent and efficient regulatory environment without

compromising on regulatory requirements is necessary for enabling faster movement of
cargo/EDS by atr.

Significant amount of investment made in creating infiastructure would become futile if the

regulatory framework does not assist in the full realization of the potential of this

infrastructure. As the regulatory environment impacting the air cargo industry spans over

various department/IVlinistries, every wing of the government has to work in a concerted

manner to ensure that the overall objective of economic development is advanced without

barriers.

Customs administration have taken a number of initiatives toward trade facilitation and there

is no denial of that; but what is important is that, today India is poised to become the

economic power house of the world being one of the fastest growing economics and therefore

needs of such a fast growing economy are different and this requires deeper analysis of
problems on hand and a faster durable solution.
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AN EMPIRICAL STUDY OF EMERGING BENEFITS IN MOBILE
WALLET APP WITH REFERENCE TO CUSTOMERS'PERCEPTION

Prajakta Pandurang Khufwad
khufwad praj akta (E grnai l. c om

Dr. Rohan P. Dahivate
(Associate Professor), roliandahivale@smail.corn

Rajgad Institute of Management Research & Development, pune 43

Introduction

A mobile wallet is a way to camy your cards information in a digital form on your mobile
device. It is a form of e-commerce model that is designed to be used with mobile devices due

to their convenience and easy access. There is need to provide information about usage

pattern of mobile apps and their benefits. Research should be carried out to know the

customer awareness and perception on adoption of digital mode of payment. All should know
customer preferences towards mobile apps in order to understand the importance and

seleclion of mobile apps in the canvas of the mind of people while using apps. The research

subject is important in the context of analyzing the relationship between different mobile
applications and user engagement.

Concept of Mobile Wallet

A mobile wallei is a facility provided by various e-wallet companies that allow users to make

instant payment and various other transactions through their mobile application.

Mobile wallet provides a lot of benefit to wallet holders. There is a huge boost to the business

a1 ,!

1'..'\,-.
.?r;tl' ! '

,i
. ,., I

.,.-,'.

In present world mobile play an important

of people. The research subject is important in
the context of analyzing the relationship between different mobile applications and user
engagement. Relationship between these two terms will be identified in terms of the
responses provided by respondents. The data was collected from 100 respondents through a
pre-tested and a well structured questionnaire. Besides that, perceptioni of them towards
mobile apps are also presented in orderto understand the importance and selection of mobile
apps in the canvas of the mind of people while using apps.

Abstract

Keyworrls: mobile wallet, digitat , e-commerce
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dtre to mobile wallets as it enables customers to make transactions at various merchants.

Essentially, customers store money in their digital wallet that they use for various payments.

The bank accounts of individual users are linked with their digital wallet. Digital wallets are

not used only for online purchases but also for authentication ofuser.

Types of Payment Modes:

There are many modes of transacting through mobile wallets. Few of them are:

1) Mobile Nuurber Payment: Sendet enters receivers" phone number who is with the

same mobile wallet service provider and adds the amount to transact. (e.g., VIps
wallets, Mobikwik, Free charge, Airtel money etc.)

2) QR payment: Sender scans the receiver"s unique QR code which was generated by
the service provider to make the payment. This is mostly used in stores.

3) NFC Payments: This works when two NFC chip enabled devices are placed next to

each other exchange data.(e.g. Google Tez,IJltracash etc.)

4) UPI Payments: This works with service providers registered with National payments

Corporations of India. Users can transact by entering VPA (Virtual payment

Address). This service is mostly provided by banks and a few wallets.

Types of Wallets

Telecom Backed Wallets: Telecom Service Providers have their own mobile wallet. An
initial service offered was mobile recharges. These providers are getting the payments bank

license from the RBI. Airtel was the first mover in the market.

Wallets by banks: Major Banks are developing mobile wallets for their customers to have a

direct interaction between buyer, seller and banks.

Statement of Research Problem

Mobile wallets are growing in INDIA as the consumers relying upon the digital lifestyle to
make things convenient and faster. Mobile wallet providers should focus on following things

to keep themselves competitive in the market and increase the customer base. Marketing
planning helps you develop products and services in your business that meet the needs of
your target market. Good marketing plan helps your customers understand why your product

or service is beffer than others in the competition.

Objectives of the Study

l) To evaluate the benefits and merits of mobile payment system.

PageT
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2) To find out the awareness and perception ofthe users towards digital wallets.

3) To recognize the leading factors needed to identifu and, analyze the relationship between
different mobile applications and user engagement.

4) To assess the importance and selection of mobile apps in the mind of people while using
mobile apps.

Research Design
SN Parameter Description

I Type ofresearch Descriptive & Exploratory Research

2 Research Instrument Structured Questionnaire
J Suwey period July to September 2019

4 Type ofproduct Mobile Wallet
5 Primary sources Structured questionnaire, observation

6 Secondary sources Book, Journal, Articles, Magazines

7 Data interpretation Though Graphs

Data Analysis and Interpretation
Demo ic Profile of ts
Gender
I Male 54%
2 Female 46%
Age
I Below 20 88%
2 20-40 7%
a
J Above 40 5%

Qualification
I Below graduate 23%
2 Graduate 44%
a
J Above Graduate 33%
4

Occlpation
I Student t7%
2 Employee 55%
aJ Business r7%
4 Housewife rl%
5 Retired 00%
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Q.1" Which mode of payment do you preferthe most?
1),lii :*srrnss:ir

m C€,qh

W Debiucfedit card

I!,1oblle 'r{ailet

Graph 1: Analysis of mode of payment

Interpretation: After collecting and analyzing the above information, researcher

interprets 55% responses are for Mobile Wallet.

Q.2. How often do you use mobile wallet in a rnonth?
{jti ,'pr}F[rt-r. oa]

$ Sncs in s molrth

& 2to5Ximes
hioi,. than 5 tirRei

Graph 2 Analysis of mobile wallet use in a month

Interpretation: After collecting and analyzing the above information, researcher interprets

40.4% responses are for 2 to 5 times, 34.3% responses are for more than 5 times and25.3%o

responses are for once in a month.

Q.3" You Frefer usins N,t-wallet mostly for trensaetions oi_?
)S13 "*i*s'r:r*n

Reeharge

Uljh$ htl| Fay le

i,i0ney Ffaf

nillln6 sboppi$S

S Ali ol the above
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Graph 3 Analysis of transactions done using M wallet
Interpretation: From the above g':aph, researcher interpret 600lo responses are for all of the

above, 2lYo rcsponses are for money transfer, l lolo responses are for recharge and very less

response for utility bill payments and online shopping.

Graph 4 Analysis of mostly prefer mobile wallet

Q.4" Which rnobile wallet do ynu pref€r the nnost?
"l si1,$r.g

i[ Fayhlr

*ph
.W s pqy

* \'ip }iet

13 Mob

S $@ends ff tfis cq qk

* r&?lazorl

Interpretation: From the above gaph, researcher interpret 35olo response is for Google pay,

30% response is for PhonePe, 26%o rcsponse is for Paytm and,7%o is for Vipswallet. Also 2yo

responses are for others specifuing amazonand depends on the cashback policy.
Q.5. Rate the mobile waNlet appfication that you have used.
'' $$ tesi,.*tlsBr

6S

23.{55r

Graph 5 Rating of mobile wallet app

Interpretation: The study also looked for satisfaction rate of customer using mobile wallet.

From the above graph, researcher interpret 35%o people are highly satisfied with service

provided by mobile wallet providers whereas 0o/o that is no one is dissatisfied with the use of
mobile wallet.

Q 6).Rate the following M-wallet benefits: Access to all required payment services:
Total 100 responses:

fournal of Research in Marketing Finance & HRM

Access to all required payment services
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Graph 6 Access to all required payment seryices

Interpretation: The above table indicates 28Yo ofrespondents strongly agree that access to

all required payment services is considered as one of the benefits of mobile wallet followed

by 44% respondents agree to it and3yo respondents disagree.

Q.7. Did you come across any obstacle white using rnobife wallet?
1$1"'e$il*r;+p

I Yes

S [,lo

Interpretation: From the above graph, researcher interpret that 63%o peopld have come

across an obstacle and 37Yo people have not while using mobile wallet. This shows that

maximum people are facing some problems when using mobile wallet.

8.S. lf ye$- whst kind of obstaoles ysu f6ee the msst?

s$ .$

ffi llb* *sl$$atK$tsn

W HNl S{er;Ast

# $ {q$4}$*

,* Eir*m *$ itfftit$ *s 6N-

l$id$*{ $

|& e,ns Y( *$s{.s x$S#$ t{
Sgr*g

ffi {w* $'limq6{*$A

raci!. \ o{3. Ji'
l/_v i -"
i *' I l--.:. :. .

\ 
\ '!q 

Y

\.* \

National fournal of Research in Marketing Finance & HRM Page 11



(

Volume:4 No.2 October 2019 ISSN:2455-5398

Interpretation: From the above graph, researcher interpret 38.1% responses are for security

issues, 28.6% responses are for non acceptance at different stores, 23.8% responses are for
too much time consumption. Also some people have faced other obstacles like exceeding

daily limit of no. of transactions, mobile network issue while traveling and server problems.

Q.9. Would you prefer to continue using M wallet?
i Lai-l fe:i)$fts.et

40

lz plopr. a.e J"ry ur"ty
interested to continue using M wallet whereas 2vo are not likely interested.

Q"l0. so you think M-wallet shculd be widely avairabre in fndia?
') l'i lt,.i)illl i .,i$

Yes

F.,J0

.i." earil Fay

Interpretation: From the above graph, researcher interpret 79%o responses are for yes, 15%

are for can"t say and remaining 6 %o are for no. This clearly shows that maximum people

think M wallet should be widely available in India.

Findings ofthe Study

. The preferences for using mobile wallet payment services are high.

o The Availability, Convenience, Service acceptance, Security and Reward points are

the major factors which influences most of the respondents to use mobile wallets.
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A large number of the respondents are satisfied with the service provided by them

whereas a few number of the respondents are highly satisfied with the service used.

Majority of the respondents have not come across any obstacle while using mobile -

wallet and major problem faced by some of the users is security issues.

As security is a major issue, most of the respondents fear of digital-wallet provider

sharing the confidential information with other companies, misuse of information if
phone stolen, rise in the number of cyber crimes and virus being installed on the

phone.

' Securi8, necessitSr, time and services used are the factors which influence the

preferences of the respondents.

Conclusion
The study was accomplished to explore consumer perceptions and willingness to use mobile

wallets. Specifically the study explored awareness, usage, and likelihood of using smart

phones for completing the monetary transactions. With the increased penetration of internet

connectivity and smart phones has led to an increase in the number of digital wallet users.

Mobile-wallet is getting more and trendier among the consumers. As per the findings of the

study, digital-wallet is getting popularity among the young lots such as students and

employees. When a user is making an online payment via digital-wallets, the respondents are

affected by various assorted factors. One of the main obstacles is security issues, due to

which the users get anxious about his or her confidential information which may get

disclosed. Therefore the mobile-wallet providers need to understand and meet the users rust
and expectations. Mobile-wallets are growing in India as the consumers are relying upon the

digital life style to make things convenient and faster and the consumers are embracing

digital-wallet with open anns.
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1l Introduction of55

55 system is a method using for set up and keeps quality of working environment in an
organization. Such organization can organize and manage companies which require less
space, human effort, time, quality and capital to make products with less faults and make a
workplace well ordered, disciplined and clean .5S is a system to decrease wasting and
optimize quality and productivity via monitoring an organized environment and use visual
evidences to obtain more firm results.

The columns of 5S are sort (Seiri), set in order (Seiton), shine (Seiso), standardize (Seiketsu),
and sustain (Shitsuke). In routine activity of every organization, daily works that support
company and neatness are fundamental to an efficient activities flow. 53 is an idea that
reshapes how you think about a workplace and provides a foundation for significant
improvement but it is not simply about cleaning up a shop floor. The initial stage in 55 is
deciding what is essential in the work environment and what is not. The second stage is put
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Abstract
5's practice is one of the techniques to improved quality environment, health and safety at the
workplace. In this organization there is highly qualified staff is hired for each and every
deparhnent. But, company still struggling to achieve a curtain bench mark; this is set by
management. Normally, this improvement has been achieved through implementation of best
practices, which are chosen to meet a particular objective. With increasing of the competition
in the business market, two major challenges are in front of our organizations' managers:
First, in this competitive environment, managers have to make the best decisions and choose
the best methods to achieve their objectives and not to lose very finite opporfunities. Second,
lack of knowledge is one of the most important problems of managers about familiarity with
an appropriate method to improve the performance of organization, successfully. 5S practice
is one of the techniques to improve quality environment, health and safety at the workplace.
Evaluation of 5S practice can be done through implementation of 5S audit at each division in
the company

Keyvvords:5S, sort, set in order, shine. standardize. sustain.
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the things where they provide the best support for the functions. The third stage is inspection,
repairing and cleaning things to find and remove the root causes of damage and dirt. The
fourth stage is team working and the members must have consensus on normal and new way
of work' The fifth stage is personal discipline to follow the standards and to perform the
personal characteristics, cleanliness and neatness of the organization. Regarding the
importance of 53 implementation in today's organizations, this study aims to review previous
studies about benefits of 55 implementation and its efficiency in organizations.

2l Literature review

Mr. Amit Jadhav (2011) Mr. Amit Jadhav. Implementing 55 within a Japanese context in
sintered Pvt. Ltd. 2011 has implemented the principles of 55 in kihin fie manufacturing
company in order to organise the tools, improving the work environment and efficient
productive process. He introduced 55 methodology at kihin fie Company for addressing the
problems like messy environment, inefficiency, wastage of time and money. The sfudy
revealed that 55 implementation led to reduction in time wastage by 49% and provided more
productive time to meet the customer demands along with good profits.

Mr. Ramkumar Gupta et. al. Q0l2) have presented experience of 55 .implementation and
closely examined the effects of its implementation. They study focused on planning and
issues from the manager's and employee's perspectives. They have discussed the short and
long term consequences of implementing the 53 program. They found that 55 concept
sfrengthens and facilitates team work, discipline, productive environment, ongoing
commitment and maintain excellent service with involvement from top to bottom level
management.

Rajesh and Qureshi (2013) have reported that in Indian economy, small scale indushies
play a significant role in employment and indushial production with 33.33% of exporr
revenue. It is important to implement the basic lean tool (5S) in small scale industries for
their development. They concluded that implementation of 55 in (SMES) bring vital
improvement of 88.8% in production system within sequential weeks.

Khanna and Gupta Q0l2) have reported that Mayur Equipment Pvt. Ltd. Company situated
in Jaipur (India) have improved the bad condition of the company with practice of 55 in the
plant. The company image was totally changed with huge benefits and thereby helped the
company to receive the Forbes Asia top 200 under billion awards in November 2012.

3l Objectives of the Study

1) To study the basic concepts of 5s and to understand its importance.
2) To increase the Productivity using 5s implementation.
3) To reduce the Material waste in an Organization.
4) To use the best practices and continuously improve them.

(
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5) To understand the problem faced by the organization in implementation of 53.

4l Research Design
I' Primary data: Discussion with the Management level employees in Organization.
il. Secondary data: Secondary data was collected on the basis of organization file,

official records, management books, and website of the Organization.the main source
. of information was internet and the Organization brochures.

m. Type of research: exploratory research
IV. Nature of research: Qualitative research
V. Survey Period: September 2019 to Jantary 2A20

5l Data Analysis and Interpretation

5.11 Time Analysis of Implementation of 55
Time analysis or Time comparison play an important role in a company or industry to
improve working and productivify efficiency. Time analysis nothing but comparison of
operation time means how much time take by the process, manufacturing of product,
searching of tools and materials, etc. We have implement 55 in this company, what is
effectiveness after implementation of 53 we have recorded and compared it with old record,
effectiveness of 55 before and after implementation is given below Table.
Since effectiveness reading is given out of l,for example effectiveness of material searching
is taken 1 out of I before implementation of 53 now after it is 0.5 out of 1, similarly the
effectiveness reading is given to other processes. From that comparison we conclude that
overall change is 75%o means we have increased it up to 20%o after implementation of 53.
Since it also increase productivity.
5.21 Processes effectiveness after and before implementation of 5s

(

I Material Searching Time I 0.5

2 Tool Arrangement I 0.5

3 Tool Sequence 1.5 0.3

4 Material Arrangement 1.5 0.5

5 Process Path Cleaning 1.5 0.8

6 Working Environment 0.3

7 Safety I 0.5

8 Working Efficiency 1.5 0.7

9 Overall Time 10 4.1
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5.31 Before & after implementation of 55 situation
I's (sorting) raw material storage in store area

t

(

BEFORE AFTER

Raw material storage was near of wall & there
is no spaces for material keeps / remove from
rack.

Thus material handling was difficult.

We changed the position of raw material
rack, space provided from both sides ofrack.
Now it is easy to remove / keep the material
on rack.

2's (set in order) store's material inward area
BEFORE AFTER

In store material inward area there was no
partition between production & inward material
place.

Thus production peoples through the end pieces
in of raw material in inward material area.

We provided specific area for inward
material in store area with yellow marking
& provided partition between inward
material area & production.
Also provided rack for production raw
material. Now peoples are keeping
material on production raw material rack.
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2's (set in order) tools management

3's (Shine) lifting belt storage management

BEFORE AFTER

There was no provision to keep the assembly
tools & tackles.

lot of time was wasting for searching the tools &
tackles

Now for tools & tackles we provided
boards with shadow & sizes.

Now there is no need to searching of tools
& tackles, and it is easily visible.

(

BEFORE AFTER

We were keeping the lifting belts in a cupboard.
Belts finding is very difficult which is required.

Now we provide stand with hooks.
Now it is very easy to get the proper sizes

belt & restore.
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4's (standardization) product manual storage
BEFORE AFTER

There was no rack for product manual storage.

Lot of time was wasting for searching
required manual.

Now we provide proper rack and

numbering & project coding for each &
every manual.

Now there is no need to searching of
manuals and it is easilv visible.

(

4's (standardization) helmet storage management
BEFORE AFTER

There was no provision for helmet storage.

So people were keeping anywhere on shop-floor
and machines.

Now we provided hangars for keeping the
helmet.

Now everybody keeps helmet on
provided place.
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4' S (STANDARDISATIOI9 PROJECT MATERIAL MANAGEMENT

5'S (SUSTATN) MATNTENANCE

(

BEFORE AFTER

,ti!

\

J
$

k

t

There was no partition in trolley drawer.
People were keeping material like above shown
photo. Thus lots of time take to search the
required materials.

Now we provide proper partition in the
holley drawer for each different sizes

material with identification stickers.
Now there is no need to searching of
hardware and it is easily visible.

Old format of preventive maintenance, it is in
English & there was only tick mark doing on chart
& it is difficult to operator for filling so they doing
tibk mark only. There are some only major check
points.

Provided am chart in Marathi & it is easy to read
for all operators & they put remark in Marathi.
now we added all major & minor points in this
sheet so covered the all points.
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6l Suggestions

i. The Organization should do 5's Audit on regular basis at least once in a rhonth.
ii. The Organization should try to provide proper knowledge regarding their 5'S Audit,

even to people who don't know about such Program and their benefits especially in
Ground level worker or Helper.

iii. The work area is cleaned daily but cleaning tasks and cleaning Inspection Checklist
have to implement for better result.

iv. There is a strong correlation befween proper training and successful 5's system.
Without the proper tools and training employees can feel less engaged into the
system. So, provide proper training to the all employee about 5's implementation.

v' To achieve effective benefit of 5's taken the time to time reward your staff or teams
that are outperforming others. This not means of rewarding employee for doing their
job, but rather pointing out those that go above and beyond level of standards you
layout.

7l Conclusion
The 55 is an effectiveness to manage tools and materials which can improve housekeeping,
environmental conditions and health and safety standards and increase productivity and
quality. 55 sort stage eliminates unused, unwanted material from the storage room which
reduces clutter. Set in order allocates space for components, due to this it give more space for
storing more material and tools and results in reduction in searching time. 55 reduce the
searching time and improve the production and quality of the products and employees and
or ganization become se lf discip line d.
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