Kajgad Institute ot Management Kesearch and Development Pune-43%

(Yearwise Flacement of Quigoing students from the last Five years)
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Rajgad Institute of Manazement Research and Development Punc-43
(Packagewise Plncement of Ou Igoing stucdents from the last Five yedrs)

Package recefved (In Number of students
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Rajgad Institute of Management Research and Development Pune-43

(Specialisationwise Yearwise Placoment of Quizoing students from the last Five years)

Number of students
Specialisation akaced
Financial Management 16
Marketing Management 13
Operations Management g
International Business 2
Information Techn logy a
HEM 7
RABM 1
SCM 1

Number of students placed
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Rajgad Institute of Management Research and Development Pune-43
{Flacement of Cutgoing students for the year 2018- 1)

Total Number of students placed ; 21

Package received Number of Specialisatio Mumber of
{In Lakhs) students placed T students placed
Upto 1.5 9 Financial Management B
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Rajgad Institute of Management Research and Development Pune-43
(Placement of Quigoing students for the pear 2017-18)

Total Number of students placed : 9

: Number of
Spesalsation students placed
Financial Management 1
HAR E]
Marketing Minagement 3
Ciperationg Munagement 2
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Rajgad Institute of Management Research and Development Pune-43
(Placemerit of Oulgoing students for the year 2016 17}

Total Number of students placed : 11

Package received MNumber of Specialisati MNumber of

(In Lakhs) students placed i students placed
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Rajgad Institute of Management Research and Development Pune-43

(Flacement of Outgoing students for the year 20 [5-16)

Package received
(in Lakhs)
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Rajgad Institute of Management Research and Development Pune-43

(Placement of Culgoing students for the year 20141 )

Tatal Number of students placed : 7

Package recaeived Number of Mumber of
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10, ¥ our work ﬂhmmmmﬂhm mm
terminmted within forthwith and without notice period.

111§ you are found absent continuously for more "ﬁ
services stand terminated automatically. IF you are luillamr
and conditions mentioned above vou will be lisble for disciplinary act
decided by the management as provided in the sttutes, During the pe
you shall not directly or indirectly do such things which are subversive 1

the Vidyapecth.

12 Examination work is part of your dutics and also you have 1o participate in othes
of the Vidyapeeth,

13 You have to maintain all the secrecy and restora
precautions for storing the date. 11 you fal to
diita vou will e liakle and responsible for the &

14, Your participation in following activities is com
o Delivering of the lectures and practical's as per |
« To help the Head for planning/developing
department. .
= Preparation‘updating of the sylinbus.
* To participate in the comnseling activity.
o Ta establish corpormicfindostris!l  contacts
students
o Write ups in educational supplement. Writing of resean
& Toconduct academic reseanch.
+ To participate tn examination activities for internal o
» Topracthce innovative teaching methods with due ag
e Topubtlish book & 10 hold remedial classes: i
= Lipdate your knowledge throogh library .
¢ Toancad faculty development programs.
= Tocomply with ll the requirements of the 1QAC.
* You will have to participate in 3 seminars
*» Publish 3 Research papers in UGC approved jun
s Complete onie minof research project,

= You should et enough AP
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i AUSKENY

. FPersanal & Confidential

Hed Mi: APPT
P P ASVMNES
Dk Drafe: 4-Jun-20190

1. Dhanashri Madholar Nawasapare

Flint MNex 10, 31 Floar,
Har Om hedpnrs Pashian Pune
Maharazhim

Sut: Appointment Letter

rear Dhanashri,
. ; " L nied based in

We are pleased to appoint you as HE Recruiter t Auskeny Software Privain
Putte, effective from 6% Jone 2009 o the following terms and cond|mors

i COMPENSATION
aleulated of Cosl-l-Company basis at

You will be paid an annual compeasation s
Fis. 1,08, [0 -,

=

. LEAVE
vir will be entitled 1o & days of Siek leave per yoar (e half i a manth). You '.-.'||J! b
ertiilad 0 TR puid leaves per anoum Updd o mrpielian osf 1he probation pﬂ‘.ﬂtﬁL
cradijed at the raio of Faor ond Hall for every CRERTEr

. PROBATION

i eobation for a period of three months from the date of joining H."d
::_.::I.T“ b ﬂﬂ“ﬂ” would be dependent on satisfactory completion of your probation

period.

management has the rght o extend the probationary pr_rbnd. stipulated in this
‘lre?:aruhmﬂh!htwn{. {0 ease of unsatisfactory work or otherwise, ynless the services

are otheryise termingted within o on completion of the probaticnary perod

THAVEL

You meay be required (o travel woflices of subsidiartes of Auskemy anywhere in India.
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AUSKENY

9.

CONFLICT OF INTEREST

You ghall not at any time during your employment with the company, gither directly
ar indirectly expect in the specific instance of prior written consent from. your
superior in the Company, engage of interest yourself, whether for reward or
gratuitously, in any work or business other than that relating o your responsibilities
in the company, or undertake any affice, notwithstanding that such putgide business
may or may not interfere with the performance of your duties in the company.

You will net engage in any other employment, including part-time lecturing and/or
the directorship of any other esiablishment without the prior wrilten consent of the
Directors.

CONFIDENTIALITY

You will be expected to maintain confidentiality associated with your work and all thﬁ
information that will be in your possession whilst in employment. ANy breach of this

work behaviour would attract very severe digelplinary action.

RULES AND REGULATIONS

vou shall abide by the rules and regularions of the Company., which are in force and/or

may be framed from time to Hime.
SAFETY OF COMPANY ASSETS AND LIFE

vou shall be responsible for the safe-keeping of all the comnpany’s property and
sheervance of all safety protocols failing which the company reserves its right to take
appropriate disciplinary action against yow. The diseiplinary action may include fine
ar termination from the sarvices of the organization depending on the extent of the

misconduct.
PERSOMAL INFORMAITOMN

Vou shall keep the company informed of any changes in your residenti al address or
civil status.

10. LEAVING AUSKENY

. RESiEIH“[ﬁIIS

1f for any reason you wish to resign, please talk it over with your manager before
making a final decision. Many problems can often be resolved through such
diseussions. However, should you finally decide to leave, a letler of restignation

Bugkery Software Privale Limited
e o B/105, First Flosg, Sharicar Parvali Chambars

Dhoie Patil Avad, Opp Ganesh Mandif
Pune, Maharashira, India « 413001

Mz U7 20008H 20 AFTCZ 58401
AW, BLIERE NG | email at infoBauskeny.com
Land line no: 020 43611439

Scanned by CamScanner
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AUSKENY

must be forwarded to your manager with a copy of HR depariment. Either you or
the company may terminate the contract ef employment by giving notice period of

galary in lieu of such notice.

MNotice Period

tarting from the date of your resignafion. As
the purpose of the notice period is to source for a suitable replacement candidate
and Tacilitate proper handling over of the resignee's duties you may nol olfzet any
outstanding annual leave against the requisile notice period unless your manager
grants approval. Similarly, the notice period shall not be reduced or ofiset by other

forms of leave such as marriage leave, meternity leave, aic.

You have one month of notice period

15 days notice perod is applicable to all the probationers.

Termination of Employment
Your services may be terminated on the following grounds:-

% You are desmad to have breached your contract of sarvice with the company if
you have been continuously absent from work for maore than four days without

ve feom the company at the earliest opportunity during such absence.

prior lea
y the company salary in-

Under such circumstances, you will be required to pa

lieu of the notice period.
Due to redundsney or by reason of any re-organisation of the company’s

'qr

business,
Depending upon the severity of the misconduct, you may be subject 1o

disciplinary action which may lead 1o dismiszal without notice or payment in
liew. Examples of wilful misconduct are atipulated under the c¢lause on
"Dismissal”. :

¥ The level of performance and execution of your duties and responsibilities
have been unsatisfactory or deteriorated considerably over an extended period

of time for which you have been appropriately cautioned,

Dismissal

An employee may be dismissed without notice of payment in liew of notice on the
grounds of wilful misconduet, which includes but are not limited to:-

» Assauli, fighting at work place or other actual / implied physieal threat to

fellow colleagues.
Aaskeny Software Private Limited
(Hice poc B 10S, First Floor, Shaniar Pareati Chambers Cin: W29 00M M 14PTCRSA44]
Dhale Patil Road, Opp Ganssh Maniis SR S ——
Pure, Maharachira, India - 413001 Land kng no; D20 4851 1438 I
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bmﬂuha x'Eantmns ﬂ; c.u_mpnn:.r rules and code of ethics including disloyalty
: ch of confidentiality, or actions which could bring the company into

disrepute.

¥ Unauthorized possession of company property.

% Abusive or gross insubordinate behavieur.

+  Possession and | oruseol aleohol and | or drugs at work place.

% Gambling during working hours,

» wilful disobedience to a lawful and reasoneble arder to that had been given

by your supervisor.
% Megligence which could jeopardize the salety of fellow colleapues or

gecurity of company.

% Falsifving wage or other reimbursements.
Any act of dismissal will be preceded by due investigation and inquiry on the parl
of the company to establish the grounds for the alleged offence and justification
for the dismissal. During such inquiry, you may he suspended and placed on half
pay for not more than one week, If the inguiry does not disclose any misconducl,
the wages withheld will be rel unded to the employess.

In case of a dismissal, the following steps are to be immediately followed by the
Manager of the disrnisaed amployee:

Security access card 10 be collected.
Hardware / Software [ Equipment in emplo
Library books and keys 10 lockers & Cahins to be collected.

A date has to be get 10 sertle accounts and account related 1s5ues.

The employee has to be informed as Lo whom his, documents, ete are to be

handed over.

yee's POsSEssInn 1o be collected,

b R

that all of the above artivities are completed before the

The manager has to ensure
the affice premises, O phtaining the dismiszal orders.

delinquent employee heaves
+ Relieving Letter & Checklist

Relieving letter will be jzsued to the employee only after acceplanee of the resignation
letter and receipt of the clearance certificate by HR department. Ensure that the dues
sheeklist is submitted to the HE pepartment duly signed by your manager and
administration, on cessation of your service, Settlement of account cannot be made

without this checllist.

ST%, ON LEAVING AUSKENY

>

e —

Auskeny Software Private Limized

tbica no: B0, First Floor, Shankal Parvat| Chambars
Oholi Fatil Resd, Opp Ganggh Mandif

Pune, Maharashira, Irdis - A11003




AUSKENY

Monagemen| has the right 1o (ske appropriste legel action on viclation of any of the
Following:

«  You should not work on any projecta related or similar (o the projecis you wara
nesigned 1o af Auskeny for a perlod of =ix (8) months, [rom the date of receiving

ihe relieving letier.
=  You should not work with any of Auskeny's clients, past or present, for a period of

three (2) yeors rom the date of receiving the relieving letter.
= You should not reveal any information related to the company and its cllents 1o

any outside agencies.
= Al {:u.ple_g_ ol information 1n Ay fnrm, assets and other pm[:!:‘l’[? of the company

regardless of being within the company premises of outside musi be returned 1o
the company. In the event of violation of above, appropriate action will be 1aken.

1Z. TRANSFERS

The company may at its discretion expose you to other area ol responsibdlities which may
result in your transfer to another pogition or department. Such transfer will not affect the

terms and conditions of your employment, unless otherwise stated.

We wish you all the very best in all your endeavours and should you need any
clarification, you may get in touch with the HRD.

Please sign the attached copy of this letter and return it to us as a token of your

acceptance.

Director

I accept the above terms and conditions.

Signature
Date:
Auskeny Software Private Limited
- U72900MHE010FTC25B341
o 105, First Floar, Shaniear Parvat] hamoers cI Sy
Ghola Pﬁfmﬁ"mm. Opp Ganesh Mandic o aushoncom | 97 o @auskeny.com

Pune, Maharashtra, India - 411001
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ThinesMect Solutions Private Limited

o L
th t o Mo 0t B et
I n 5 mee Varndhax®, §. Mo 1

14" Jan 2019
Tia
Mr. Privanka Kale,
Puns,

Subject: Offer of Employment

Dear P;lvaﬂ ka,

We are pleased to confirm our offer of employrment (o you with ThingsMeest Solutions
Private Limited as par the terms and conditions ghven belde:

1. Your rale in the company will be Operations ExXecutive.

2. You arc expected to join duty en or before Jan 16", 2019, Your present posting will
b at our office in Pune. However, vou may be posted to any location within India or
ouil=zide India based on the company need.

3. You will be paid gross emoluments of RS 2,95,904 /- per annum, The breakup Is
prowvided In Annexore 1 below, The company management reserves the right to
change the emoluments at its own discretion at any time in future,

A, Your regalar work timdngs will be 9:30 am to 7:30 pm = Monday to Saturday. (The
6 day work week may be adjusted ds per company requirements} You may be required
to spend tinwe beyond these hours based on the work need.,

5. You will come to work dressed neatly - in forrmals f semi formals, daily

6. You will be on probation for an nitial period of three (3) months doring which your
performance and role fitment will be assessetl. The prodation pering may be extended
at the discretion of the company. On successful campletion of your probation, you will
be confirmed in an appropriate role,

( 7. Termination Clause:

&. During probation period, your services are terminable with 30 days’ nolice on
elther side. If you want to terminate employment with company during probation
pariod, you will be required 1o give 2 minimum of 30 days’ notica, to enable smoath
transition and transfer of knowledge. The actual date of release will be mutualty
decided with the consent of ThingsMeet Solutions management and the said date
of release shall nol be unreasonably withheld provided you are &ble o handover
charge satisfactorily within the 30 day peried. This minimum notice of 30 days
cannot be adjusted with payment in ligu of notice,

B, Tha minimum notice period to terminate employment post conflrmation will be 90
days.

. In the event of your working behaviour and conduct found to be ensatisfactory &t
any time during the course of your émplgyment with cur organization, your
services shall be liable to be terminated without notice or compensaton in leu of

s Dr. W
o harath

B .
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Ref: SK/NIRCLAHTAT

To
Mir Vikeent V Kokate
Project Sales-Pune

Crcar Me Vikrann,

Skl - Confirmation

LETTEROF CONFIRMATION

&
wilo

Rubjeet to Pune Jupsdiction

Diate = 24-01-201%

Ihis refers to our letter of appointment dated 25-01-2019 appointing you fx "Sr. Executive” in
our Executive Codre Grade-b-2 under Projoct Sales Division.

We are pleased to confirm your services in the Company with effect Trom 319 July™ 2019

Al ether 1werms and condition of vour emplovment remain urchenged.

Kindly slyn the duplicate copy of this letter and return it W us lor our records,

For WILD Matherand Pl Pamps Pt Lid

I
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Snmnth Kode
I Hyiman Resource
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Thnchwad, Purir,
Mahgrebeg, India 431010

Dr. D. B. Bharatl
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Date: 10" March 2019

our

r ] = o et g o :

As a member of M/s Rajendra infotech team we would ask for your cammitment to deliver
R TN, lity and results that exceed client cxpectation in additian, we expect personal
-.“ ﬂ'bﬂpﬂlm.- al‘.‘.‘ﬁﬁﬁi, advice and results thal you pfﬂ"uﬂ-d! as a représentative

endra infotech. -
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TATA

15-MAY- 2019

M. Sarthak Salurikhe
TCS - Almadabad

E"F i Deenr e, Sarihak

Further to your acceptance of our offér letter vide TCSL/DT20163657 158/ Ahmedabad dated 24-Mar-2010
we are pleased to appoint you In owr arganisation in grade Y as AS.E-Trainee,

Your emnluments are already communicated toyvow vide our aforesaid offer fether,

Fora sl B on Traiekdes Foc @ peeriod - of 12 months from the date of vour joising Le. 15 8AY 2075 and will be
contimmed thereafier, i found subale, moi fegular grade,

Your appointment will be govermed by the policies, nales, regulations. benefits and terms & conditions of
TCEL as-apolicable to you and the changes therein from time 1o fime.

Youl Aviacale number iy 1385203

Youis sincerply,
Far TATA Consultancy Sendices Limited

l L | =
VASUDEVAN BAIAGORALAN
Head Talent Acoubitfion - Inda

TATA CONSULTANCY SERVICES

TES Private & Confidential ’il i agemant
Lun End hi'lll'q-lll
Chankawadi, Pune- 43

g
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Date 4-dwn-2019

e Habul Wagh,
Blesi - pa, 6TRTL Roam ao, BI%3 Iedira Magar
Lower Bibwewadi
PUNE-41103T.
Subject Emplepment Leiter

Dear Kok,

We are plessed W mfarm thal you have been sclected Tor employmeent with Syntel Private Lid ax Officer KN | EDL Your tal
emrments ore s, FES000- per amum amd s desonbed i "Anesare A You shall alse be erivbed Tor oneiime hosus of B | 000
an coepletion of ome | year lorure willy e argaiesdion. Yoo shall nol be eligible for this payest, o coke of Yoor volungary resignatinn
ar ¥uu edasing 1o repoet fur work with the Company within the said pericsl af’ 12 menths Y or sslaryfematiments shall be kopt sinctly
conllerninl arel you shall nist dischose the same o any thind parry

Yiwr appoantivenl o leanslirable and (be Corapany a1 it discrotion may trassfor you 1o aiy wlher leparimund or o any Hace m libe o
oerlback: Tmdin amd ns guch you may ol any tieg be anslered ooy of the offices of the Company, it assoeinles, alfilise or
eiginations with whem the Company has tansactiom whether the office, subsidiary, sssocintes, alfiligles or orgamizations is
exislence taday or bo be 5ol ap bereafer, While every atiemps would be made 1o give o memsonahle advasee watbes of gl rragslr
herwstver o e of emerpessy sueh franslios may be v effective immedianely

¥ous will be.on probatiss for o pericd ol & manths from the dote of commencenid ol your service, which may be ether exiended @1 the
sk disergtion of the Campany. Om successiul camphetion of the probation period, your services will be confinned in writing,

¥oar employment with the Company is sulifect to immediate dermination §f you fail 0 meet up with the necessary trainiug
Fewirenvents for the profeet allocated o yow.

Either party e Wwrminate this Employmem Letier (Emplayment Agreemseni) by providing o wrivien notice period 10 e other pasy
Paymment of busic pay m liew o such notice, s e other party, will be ol te sole diseretion of the Coimpany. The maiee perad shall be
A dlays during probatke perod and 435 days on con(irmesion. The waiver of Motice period, iTany, will be 9 the final docretios of the
Limmpany,

Voar retenlion i Canpany’s employmens wikl be subject o your being Fausd and remaiiing medically {pbysicslly and mentsally) fit. The
Coirgany reserves the right e a2k yoo o enderzo medical esamination as aml when considored necessary.

The Lompay shall conduct 0 background venillcatien of all recomds! reerences provided by wou. Your empligmest wilh she Company
willl be sbjert o your hackpronnd cheek records heing clear, satisfaciony, und froe from ambiguity and in secordance sith the policies
o e Lounpary prevalest from tisse 1o lime. The Conipany rederves ihe nighl g ask you i Fiomish oddiions] documastsn or
sipEig iEharmatan i chis regired, as and when congiderad neoesiry.

e 1eoms gl oonchibons o0 the eenplovivent are lisbed in " Apnexise B

e are requested i repart (o duty moeur office on S-Jun-2009_ 8 930 @ o the following sddree Uit § -4, Training Roain Ma-|,
A-Wing, Flo¢ No -1, Seftware Technnbopy Park MIDC Talawade, Failing which this employment offer shall be considerad sl
and vakl.

Flease ielum ihe sccepiance copy {Arncxure O alter alMixing wour fll sgnabore i lokes of your fimmal socepinnee of the jerms and
carlstions of cayployment offered hengin
W take this oppartmity 1o welcome you o Company and leok Torward s very Trudtlol asocintn wills yan

Yaurs scencly,
Far Ssniel Priviie Ll

e

Mlzaale Krishng
Hend - Clalea| Beermitment Cell
Ee I: Asexcure A = Remumerution Details; Avieanre 1 — Temas and Conditsans of Emplisinent Avscaure © - Aceaaline: Cogry,

e

Dr. B haratl
Derwptor

HH'QI!M{.W Dnyan- ih'y

WIS rute OF & ament

hl]lﬂ-l:lﬂ:h Auid nﬂlr:;'ﬁ
Bhankewad, Pune- 43
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Snnexure & — Hﬂmlmrullun Datalls
Mame: Mr Rahol Wogh

Dhisignation: (fficer KPO
Grade: Ed

Campensation O o pasdiits Menthly {Hs) Amiual {15,
Salary & Mivwances
Basape Salery 32 e B
Hanise Kenl Alkwamee J650 AEGi0
Bonus 20 MO0
Special Allowancs 233 2550
Convevance Allowence 1+ T2
Tetal Salary & Allwances (] F2AES 151476
Compamy's Centribietion ta Providest Fund (PF) (B 1127 13524
Tatal Cost ta Comgany (CTC) = [A=H) 13750 ]

Mptus:

{1} Bomus amgunt is surrently paid on monshly basis and is adjosibie ggsinst any Habiity, stautory or othenwise thal may orise 0 the
fature. The frequency of payment of "Horus" Component & subject 1o further modification as per Management Discretion.,

12} Cranpany’s Comizibution co FF & (#12% and is caloulsied on the sum of Basic Salary, Special Allowmce & Booas or
s, 1B per month whichever is lower,

(31 The Salary / aliowance stnecture s liable for modification rom timi 1o ime and all payments are subject to appeopabe tixabon as per
fhe Ipcome Tax Lows

() ALl payraents would be as per company rubes & regulations and administrmive procedures / segulations. Tndividua! sompooents and
aminanis againai coch component may undergn modificateon fom tme o e depending on stataiory regalnticns

(5} A3 per the Camgpany podicy, you will be covered usier s company provided Medical Tnsurance

Adlarsh Krishan
Hiad - Glehal Recruitment Cell




AteS | Symtel

Annexure B — Terms and Conditions

The Employee shall be govemed by the follewing Tesms and Condiths of Service during the employvment with Coropanylhereian
refemed g “Company / the Compeny 1} snd {"Empkiyee’) and may be amended from time do time. These Tenns and cooditfons, the
Employment lettedcontract and arry céher Palicies and guidelined that gre geovidsd by Company i the Hieman Reecurees Cherein
referred as "HR') Porlal or as a parl of the HR Poliy, Informatson Security Policy, poliey on man-compete, confidentinlity ond data
protetion, and any sther direclive whether issued by way of eimails o witbes notifications shall all be termed as ™ Terme of Esploymeéni’
and the Emplayee shall abide by the sime at all times doring the terms of employment and bevoesd 10 e catent sach erms survive the

employvment lenm

L0 Stafedngnt of Facts

The appeintment is being mode in reliznge of the comtepts in the Employee’s resume ond ather infermation provided by the Emploves
dhuring the course of imervdew amd mubual dscussions. Any dats, which is ol 5 consonance with the information provided by e
Emploves, shall ressdl in tenmination of coplayment forthwith and e Employes shall indesmify Compeny in full, for any losses
suffered by Compary. Crmpany reserves the right to maoke suitable formalfinfoornal checks wilh e edueatzonal (Einnions amd previcus
crmplyyers of an Emplryee at its own discretion and the Employee shall ba deemsd to kve comsenisd Company oo so.

&l Former Emgplover

Tiv the event of an Employves becoming panty & any procecdimgd(s) brought by any fonmer oimployer al any tioe duriag o afler hiaher
employmenl with camgany, Employes recagnizes and aprees that hedshe shall hawe full and sole responsibilidy of respoading i0 such
acton or proweding and thal Compary shall have no resposibility 10 padicipale i Employes response fo such action ar procecding
wivether at Emaployees own costs or athersase, The Emploves ngrees that he'she is nol expected of any Hme dischse, © Ii;-:-mpﬂuy ar be
diréctars, alficers or ogenis, the imde secrets or any osher canfsdenhal mEvematsan af kis/her former erployer orany ciher entify.

Thee emnployes wadoriakes (o imtimate Comporny al ke | she ie ool sulyest o any restriclive covenant, non-compete, mmnesolicitatan,
tmtelisctul property, o confklentlaloy azrecmensi or sny other agreement ihas woukd limit or restrict his? her scope and shility & waork in
mny way for Company.

The exnpboyes usderlakies 1o mention that he ¢ b ls nog bound by any previcus agresment in any way whmtsocver fromi his ¢ her previous
empleament. |n the event of any employes having any ohligaton binding fram his previous somployer, e etployes undertabes o
declore and hald Compary harmless mnd potb responsibls thersby releasing Company rom aey guch dispune related o his previous
cnployanent.

2.8 Wark Ketafed

%1 The Emploves will devoee his'her fall dme and atiention o the digies assipoed by Company aml shall sol undeinke aiy ireet
indirect basiness’ work! pssignment et whether fll or pari time and whelber far any comgxleration or nod, without the prior wriften
permisszon ol Cammpainy.

3.2 The Employes will use hisher best effortsn the performaadss of anployment dutiss nssigned from fime fo time and af all fimes; act
in gocwd faith znd is the best imteresis of Company. The Emplovee will comply with all roles, regalotios sod procedunes cofablished by
Commay in fullilling hiwher dutes while in ernployment st Company.

33 Comgany 18 fully entitled 1o place the Employes a1 any of te location in Indis cr abread or ot Company's customer lecativn m fndia
o dutgade Inidin w8 Company desms appeopriste based on it boginess need. The Employee i also subject 1o sy trnsler by Company oo
n lempomny of permanent basis @ olher job fumcins, depariments or locations or entiies within Company, based ob Coapany's
brusmess meeds, and the Emploves shall bave o objection whalicevsr fo such Gansfers or assignments made. Any rejecton of non
aceepinnee by the Employes shall Be desmed to be o breach of the Termz of Employment ond subject fo action including bul ol limabed
o temmiration of empioyment by Company.

14 On soceewful completion of trining or probationory period. your serdeed will be confirmed In wmiing by the Company and
therzafter, nabject o any other agreerment o ielerstanding between you and the Company, either party con lerminale ths employment
ngresmend by providing anofics perind of three monibs, 4o the ceher pany. Poyment ofbasic pay in e of such nedice, 1o thy sther party,
weill be 2l the sole dEscretson of the caompany. Daring the probalionary peroid For literal lrives, b aetice persod ghall be one month

3.5 The Emgloves will retire Tronm Company's seivices on resching the ape of 60 (sixiy] yeans or sarlier il foumd medically undil. The age
of dote of hinh alrcady piven by Employes in his' ber application form would be trested ax binding and Fnol. The actual dove of
refirernent shall be the [asi date of the calendar month in which Employes was bamn.

A0 Mizcendugi
Plegse pefer o the Lt of Mescondac s seetion m the HR Pelicy Mamoal for fanher deinils

S0 Avalling' Grant of Lenve! Unsutharkzed Lenve

5.0 The Employes will b= cligible for leave as per the Policy ammoanced by Company fram time o e, A48 leave applications,
mpprovels. rgpclioms, sle., st be i e with e HEE Poloey Bud dewn and s applicable from time b time. Company reserves the right
i cancel any opproved leave for reasons of business vequirements and the Employee is sxpecssd fo provide full co-operation and adhere
e Company's sich requests, Company s also entifled o Sup Mato, asks Employes o g on léave for such mnnber of diys and an s
terms and conditions 2% mitimated 1o the Employes by the HR Departsnent wilhool asssgisiig iy peason o the Employes for-such actic
of instdicn by Company.

5.2 Any ut-authoeiesd leave o excess kave by an Enploses will emable Company 1o temainate the contmct of empligmment of soch
Emsployes for ressnie 5o eited withgid aivy Rather actbon by Comgany.




AteS | Syntel

i1 The Employes & strictly prohibitad from using or bnging inor installing or downleadmg any umaubozed S infrioged copies off

Software or products inte the office preenizes (aleo iscludes wark place nt Company’s' its chenl's affice poemisd) or on Company o
cliewt provided congiurer nnd eqaipment, No product or software shall be procured, wed or instalked froai any extomsl sources o
Capymg softwares from one compeier systen o another withoud the prior swiven sppeovel by Compiny's o s olisnt's appeapsizie
mulbsority: for Information Securily prolecisn and any noa-comphiangs shall be consbdersd a seripus hrench wiith punitive penelties und
wction, The Ernph.'l_l.u:: shall ako ok violate ony terms af amy of the prodocis or Beenses thal ang provided 10 the Employee fior wse by
Company ar ils Chent as part of the job assigned o him Gom Gse o Hoss, and pralect Company's and its chient's (including any thind
pariy's] intellecind prapesty rights ("IPRY) and adhere to applicsble Lesa'regulations imchiding IPR. related rules aed regulaisons aff
Compaty | it client's.

6.2 Ay vislation or bresch of the terms of PR rights af Company s clients ar miringemen of their PR rights ciherwise shall be
comstdensd @ material breach of Temme of Employment amsd Comipany 19 entitled oo teke sriet action sgeinst the erring Employee and
chafmy dameiges, cosie and expenses of rectifying such breach ipcluding criminol action ond termination. of cEployment. conlmce
Employee shell read and undsrstand Company's! its Clienl's Information Sszurity Policy! IPR related males & regulstions and ally adhers
ta tha same during the term of employment and fhereafior {o the extent any abHpatione survive leanination of employment.

6% The Emplover nerees o inform Company, Tl decsls of sll the inventions, diseeveries, concepes wrel idens (wellectively called
“Dievelopments'™, whetler pabeniable or not, melading bot ned Fmitsd 8o, handware and apparaius, prodects, processes aomd isetliods,
forminlae, comguier prograns and echaigess, s well a5 any improsements anid laed keowksdpe, which the Emplayes conceives,
improes, compliles, or putsin ia practice [whether aloae or jointly with others) while being in the ermployment of Comngany. and which
relite: b flse pronent or prodpective bisites, work of investgaions of Company; or which nesult from any woek the Emiployes does,
using any equipment, fncilities, malerals or personnel of Company; or which has or have been developed by the Emplayee or under the
Employet’s supervision, or which resubts from or are sugpested by sy work, wiich the Employves does or muy do for Company,

6.4 The ameralip of all "Developmenial” work and docnmentaticn crepted by an Employee shall from the mansent of 18 sogition, vl
in Campany. Thug, the Employee agrees tn ssgn and hareboy assigns o Company  Company's nombng:ss, agents, elc., Employed's entire
righ, title: end inberest it =

" nll Developments:
. all tradernarks, copyriplis sl mask wosk Aghis in e Developints; ard
. all patent agplicatioes fled, patents granted on any development, inctuding thoss i foeags seanimss, which the Employes

comeeives o makes (wlether alone or witli oibrers) while being i the smployment of Comparry or within teo {20 years of this ond of then
employment [if conceived as o result of their Emplayment)

4.5 The Empleves acknowledges exigtence of Company " g i cliemis pres=ni and future produces, kwow how, procsises, seftwang
prodhacss, programs. codes, documentation and flowcharts | any form end mgrees 1o abide by the prooodures of fhe Copyrighl!
Trademark! Palersts! Designd ather [FR lxevs im force o India and foreapn eountnes, whach |'.|I'I:I"II|EI|3 the ﬂpu’nuhﬂinn of wmich protecied
warks, inwhole o in parl. o inoany form ar by eny olber means, swithout e peos witien penmission of Company S its cleents as the cass
may b

&6 The Employes agrees w agsign fo Company his' herentire night, file and méersit in any myvesdicm or mpsoveinent kas the Employes
might make solely or jointly with others, during the course of hisd hee ernployment with Cosmpary. relstmg o amy @nd all prodocts!
gerviced! sofbwans sallwane 1oala, mackebed or manufseiured ar developed and that the Employss will perform any acte enid execube such
documents without experses 10 the Emploves which, in tle judgmenis of Company or its atomeys may be neediul or desizable v sscum
o Company, patent' [PR protecison and anoy' all rights relatiag to sach myenbn or mprayemenl

&7 The Emphliyes acknowledpes and agrees that all of the Company | it cliear's Confldential Tnformation, sensitive datn and work
prodies developed a8 & resualt of the Empleyes's gnpagemend by Compasy £ ils chient, including, in each case, any derivalive warks
therenf will remuie, the propersy of the Company £ its client o applicshle. Any work produst, materals oe debverabiles developed & o
resuli of Emploves's sngugemeni by Company ! its chend shall be cansidered “works misl foe hiee,” ansd 8o the extent that exclasive title
and pwnerslsp sphie oy mol eepially vees in Company Atz clie, 5 contemplated Beremder, (he Dmploves shall trrevocably assigs,
transfer amd comvey to all rights, title and isenest thereim,

L Mos-Sobizitatien ) Non-Cempete ! Nop-Diveralon

1§ Duming the term of this Employment Agreement and for a period of twa (2] years subseguint thereta, the Emplogee will mot, wathout
the privs wrilten cunsent of Compary, dinectly, indingeily, or (bmough any other pacty, solivil business fram or perfarm services for uny
direct o indirée) Compiny cusiomer or any prospective Company cusomer whim the Erployee had any cootacl wilh or exposure bo, al
mny fime during ike ferm of ks Employment Agresment,

7.2 Duming |k tenm of this Emplayment Agreement and for a period o twa (20 years sobsequent ibedets, the Emgioyver sill not, withamn
the prics wisten consent of Company, seek engagoment of emplayment, cither full-time or contractualiy with any organization that i
likzly to-deploy the Employes on project /. sssagrment in Ciffshore ar Onsite client engngemint whene Company (5 already workiog far
the same clicnt mxl where the Emplryee had been engaged m a project with the castamer’ clzenl argauuﬂdmn far i |.'¢I‘:I-I:rd excecding twa
weoks

.3 Duenng the oo of thig Enplovment Agreemment and for a perlod of teo (37 weam sibssquent thereto, the Emmployee will nod, wilkiou
the pricr writlen consent of Company, dircetly, indireedy, or through any other party, solicil, offer 10, br sl the: eanplovien ol
persons ahe are ther, or were, dusing the priveoms sx (6) months, empliyees of Company of any Comgany sishsidiary | asmciale |
alfilisde cammpiny.

T4 This two (2] venr period as sialed in ofiresanl clouses shall pusormatically be extensded: by asy penicsd oft e communcing with
Company's demond of Empleves for complismes with this provision and the ulimate resalutan of et desinnd eilice by agrosmesd of
Comgpany and Emplovee or by court onder.
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umdertake a separate Training Agreemenl o serve Company for a specilic period b Company decins neesssary, thom the dase of

Commencement of Employes's services. During fhis tmining: peviod if the Employees performmee 18 fenid 1o be unsiactstaciosy,
Campany neservas the right 1o ferminnle the Emploses rom cmploymenl

8.2 On depuiation 1ooa client aies for knowledge acgaisition arwl subsequenl knowledge fransfer ono g clicots application, either for
develapment, enhancement, maintenance or support, the Empiayee will e understood io have gathered intellectunl propenty on behalf of
Comgeny, for a mimimum peesoid of six months Trom tss date of retuns o ndia o the Ouosiee engagement, This clanse dogs nat apply
in the event that the Empleyes is trmnaferred, within Company, to anather client engogement where the valee of il inilial knowledgs
acquizition has diminished ond tRerefore does nat consifute keowledpe abirition.

5.1 In eonnection with the Employes providing ceralin prsducts end’ or services 1o Company, and’ or oo hehall of Company, the
Employee will have access to information comcerning Company amd Compasy's clenls. As a condition i the Employves being glven
apomd te sech mivemation, the Emploves agrees o theat oy infonmatien concerning Company and’ or Conpany’s cliends {whether
prepared by Company, B85 advisons or stherssse) which is fumasbed to the Employee by or on behalf of Company and! or Campuny’s
clienis (herein collectively refermed ip s the "Confidantizl Information™] in accondance with the provisions of all palbcies and bo dxke or
shetain frnn taking cerlain cther acbiors hensin s:t fiath. The teom "Confidential Difermation™ does mot inelede infommation schich(i) =
already in the: Employes's poasession, or (i) beconws generalhe available so the public ather then as a resull of & disclasarg by the
Ermplayes or (i} hecomes svailable io the Employes paa noe-confidential baszs frome 2 sounce alber than Company drd? o Company’s
cliends, The Confidential Information 2hall ba salely ased or she purposs of ond oa bebalf of Company and the Employee furher agrees
that diselesure of the asme shal | b asith |'r|~i-|;|r|'-'.-m1i:a1:.|.n|| nfﬂmmn_l,l.

9.3 Emplayee acknowledges that Comgpony | its clients are subject 1o cerinin privacy and infommation wecunty laws snd rogulations,
pursuanl o wlmsh Company ¢ s clients are reguired o ensume thal the Ewployes appeopriatsly safigoand persconl or fscial
infonmaiion regarding Sompeny Jis clents fosmer, cuarment or prospective cliems or émpioyess (*Sensitive Dein™) Emploves oprees that
it will () noi siee ary Company o’ ar ds client’s Sensitive Dinto except tothe exient necessary 1o carmy oot the obligsioons G which the
Empleyves is engagad by Compamy ! its cliens and for no ather plrpose, {b) nat diszlose Company endfor its client’s Senative Dats 1o any
lund psty witheut b prior wntlen copsent and subsed o the [edher sequimemenis ab this Scclion, (e a3 spplicabde, emply
nifminiztcative, echaical and physical safeguonds s prevent mmathsrized we o dieglosure of Compeny | its cliests Sengitive Data, (d}
promptly provide isfarmation. as Company £ it client moy request relating to oversight ohligations wxder applicable lows and regulations,
(e i the venl of sy aohsl or apsent e, wauatborized nse oo Gsckseme of any Compay fE-clienl Scnsitive Datn, Enmediacely
ciunmenes all reasopable efons o investigaie ad corect the causes and rerocdiats the resulis thereod, and () ps soon ne practicable
fodloving descoveny of eny event deseribed in clunee {e} hersol, p'r-:.'.-ide Cmpm].' 1 ies client nodioe thereot, pnd such further infoemanisan
i assEslasoe 4% miry be reasanahly redquesied,

G} The Emplovies agrees io promptly re-deliver b0 Conpany, vpos requies, all Confidential Infomaison ineloding ol Tetelbectoal
propenty rights; wheher registered or wnregistersd, on any lasgshle media and that the Employes will ned refoin wny eopies, exirecis or
irther reproduchons in whole or in part of sodh material. The Emploves Torther agree thal breach of this confidentiality clause could cause
irezparsble harm b Cornparry asd that Compaisy Shall be ernitbe) to any asd all mjunctvg relet, as well as mosetary damsgss, inchuding
reascmable ateorney fess, fior such breach

9.4 From fmme fo tmme, Campany's customers!' clients and! or ather Company's geréral husiness requirernents may waed Employes 16-gign
apecial Mon-Eisclodiane: Apreenrenls ["HOA"), These NDAS may be process’ clieni spocific or could roprosent & néw megulasary
requireimeni.

Al dispariies or dafTerences what 2o ever arsing betasen the porties hereto or aut of or relaled 1o this contract or the consinectios or
eneEnng and apsmatica or effest of this contmet or (e broach thoreal shall be seilad by o sanghe arbitrlor appeinied by Chimpany, m
pceordarcs with erdhitrolian miles’ repll.uinns. w5oane i aecordancs widh e Arbitrsion & Concalisdion Act, 19906 {and any statutory
muodification or re-ensciment herenl ond he award made in gursnang thereaf stall he binding an both the parties herots, The Employes
of Commany may dernand arbitration by ziving a wrslen notice 1o the otber party stating the naleme of the dispute’ diffenencs.

LLE Goverpins Law
The validity, coostrocton, iderpretsion and. performags: of this Emplnymml Agreemsal will T Enun'n:d by Indinn Laws and
adjuidicated wpon by competent Court in Mumhai:

LI, Henpdlies

121 Matwithetanding Clouse 11 ahove (Arbsitration cisise), the Employes aprece that hiad e fallure or negleet o perfonm, keaep, or
phserve aoy enm, provision, condition, covemant, wamnndy, of repesesintion contgined i ihis Employment Agrosment, the
mnrﬂnm:iahl}' agreeenent or any olfver agreement between the Employee asd Company, will couse Company immediate arl imeparable
harm and thar Company, 1o aklition © all other remedies available to i, shall b entitliad t bnrmedinbe fmjpmetive and cgonitable relicd
From & -cowr having Jurlzdiction to prevent any breach and o secure the enfioresment of He rights hereumder,

127 Remedi=s Eu'dumuﬂ,l:a ImCnming poar s Eurnpl.n:,-'l. leL}.]-'.l.'Iedg-t of breach or until action m bresch ends and related inosy way eo
1k @fTects of thé breach shall inclinde bat not be imited to monetary damage, squadated domagess, aftommey's fees and ofher cormpeesalion
relwied in the action,

L0 Others

13.1 The Employee will alse be covered by Compamy's Mediclnimand Accident [nsurance Paligy asper fis rules’ regulations.

13.2 The Emplopes shoukl informy Company an angy change in hisl ber temparary’ permanes adifress wathan B0 (e workang dages oF
such chanpe oesurmng,
13,3 Reference Checks or backeround checks moy be sonductedd by Compaiy at 112 sode dis

iticate dhe denils




AlsS | Syntel

furrnshed by tbe candidate during fhe infervicw,

134 Medical Check prior &0 appointment will he conducred anky if fhe Customser / clies for & specihc project process emphasines an
such checks 25 0 pre-requisite, A Medical Se1f declaration will be taken from the praspective employee before joining Company, which
Wil i an underaking of his’ ber, medical fitness

13.5 Employe's appointment and ifs continnance is sibject to het she beng foutd sod remaining medically (Physicatly and mentafly) i,
Company rservs the nght voask Emplayee to underge wedical sxamination &5 amd when considencd nectssary. I the Emploves is nat
medically fit bo perform the obligations! dutics as an Efployes Company réserves the rght i lermimaie the employmeni m contimisd
medical fimess (s 4 pre-condition for continued emplovmen

I3.6 The employee also declares that he ! she has not been convicted, pleadad gnlsy or nodo comendere, for vislsiing any ceatral, a1 ar
local bew, regulstion or ordinance noe his any criminal charpes presaniby peisding befors ey court of law,

13.7 The ensployes undertakes ard agrees to-mentios thal be | she would conduct Simeell'/ bersall" with the highest standards of imtegrity,
homesty and fasmeie o avold any conflict between hisfher personal mizrests amd the intereets of Compaisy, The amployes listher states
that tee fakee does amd wooukd pot hive ary dicset or oudirect mierest ina comipeiiton, cusipmerclient or vendor'supplier of Company oo the
extend of natare tat @ offects, or appears o affees, he emplovess responssbifities 1o Coinparsy. The irderest shall alsa apply in the
mannet of seeking of accepting any fonm of benelit, gift, privilege, firascial interest, emplayment with or become divectly or mndmecily
myalverd s an incl=pendent contracior, consullant o otherwise with ary Company competitor/clientvendor , The erploves sball pot
petsaimlly take wlvantage of n business oppartanity righefully belengme 1o Commpany or dedve personal profit, gain or advanioge {other
than igheful compensatan from Conpany) a5 a result of any tansaction undertaken on behalf of Company.

136 On mattzrs nod specifically coversd mn the Teams of Employment, the Employes shall b= govemed by Campany's service nides,
praciices, ele. which are linble for modificarions, additions, tonal or partial willlrawal, suspension’ evacation, sie. from lime o ime,
Companys decision on all such maers shall be final and hisding on the Bmplayee,

14,0 Severnhility

I gy lanse in this erployment agreement! the Terims of Employment is liekd mvabid, iflegal or unenforceable for any tesson, thai
proveisson shall be severed end the semainder of the provisions of (ks agreenent will coedinue in Fall force and effect as i this agresment’
thi Terens of Empdoyment hal bom execisled withool such invelid provision's

158 Clorifications

Eor any further clanfications about the above clacses o any interpeetation of the above clauses, the Employecs: shall appeosch the
Fluman Resaugees feam at (1w carlics),

The Employee is requested to produse all the dociments in origiral as mentioned in e checklist attached, on their dute of joining

For Syridel Private Limsted, 1 bave road ond confinm mysell o be
B By thee tevmes of these Teaes and Condifions as parl of
1B Terms ol Empleymeal agreed 1o

‘@%ﬁ 35T 11T e T o S
Adarsh Krstma Emplinyee Name.........l . -
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@ ITSOURCE Technologies LTD.

[TSource

SR Wi CEETTS I  {il

Bef: - T[T/ HRA2hLE4

16 Aug 2019
Mr, Abash Viear
Shakurtala Nivias Chaitnya Magar Near Bharti Hospaal Pune 411043
Tel.Mo,; 80ErA%03A0
Subject: -Offer Latter,
Cear Akash,
& refiors to vour inlerview with us: we are pleased to offer you the pasition 35 Desktop Engineer
.L.? B e.f 15’ -1:.-9- 2013,

VO OOMOERSAN GaCER0E 15 Manhoned
ot will be under probstion pering for Bne Yegn

Ne welcome vou to the ITEGLIRCE family and hope for 8 16ng and happy scsockation with you in ihe

fLifrm.
Yaurs facthiully,

For 1TSource Technologies Ltd.

PRI

Authorized Signatory

o il oo dalembrty ¢ Dhow el
1ul sureresiia arul vendicatiom of yosa

Soaher A a part Of coaIpaETy A g mng! Ivwmdiibes. & <iinpleis
vier icadoomy ol voiies Ivg I..__l-1: Rl wcree e e b odomes P SCL
frctsnrentn, bacd preimt ehedl, v sliell e oo Totier ol Aqpoipiieeot o e comguuy. ba v ik sy ol

LE
the verificatm s ol i be pegative ilaa)y paanl of tis, Sl gpemnmiest stk et argonleath ikl =

rermannatedd o ipinediare ases 5 M
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December 04, 2019

Virer Aher
605548
Executive

yine

iYiroen

Thas higs refarance to the AgpoirtmEnt Letis S5ued by e LompeTy 10 YU Lampang
would e to nfarm you Thel the termg and conifilions of terminatian ciawse af ol

Appatniment (efier nes been reviyed as meothoned below

“In case of shsence for a continuous petiod of 5 days (including absence when
{gave applied for and Is not grfanted or whén you oversiay the perled of
sanctlonsd leave by 5 daysl, you would tese len on the post and your

appalntment shall automatically come to an end without any natice”

BodE AMErsEme ¢ applicable with unrmad ffecl; The other aimi
corlitions ol [he agpointient 1EIler remaeE uncmnags 1 SMEaOENT M IO G
conudered &% 80 integes] pait of the terms and conditians aF your employanent with

i Comsty

Fo: Vedafone India Service Private Limited -

Ak
Mhﬁrln.!glmnt
Deputy General Managar - Human Sosources

Tipnatuee armd Dule

8.
| |‘ﬂ"‘“‘r L

Vodafone india Services Private LimitdE?Y

Bl ot
il e Al i
i s S "“"*“i{aw“ uﬁl"r

Senlal] phnaih, (S o sl 5“-._
irestdabed - S0, Gara et ale
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Offer Letter
Date: 1% March 2019.

Ms, Ujawala Mamdev Lokare
Fune.

Dear Ms. Ujawala,
RE: Accournts Assistant

Wae are pleased ta confirm owr affér of employmient a5 Account Assistant.
Yaur employment shiall be revieiw every sk moniths as per the commiiment &
dedication expected,

our gmployment will start on 1* March 2019 based at Shop No. 2, Janki
Corner, 1007 & 1009, Sadashiv Peth, Pune 411030,

You will receive 3 salary of Rs. 10,000/« payable monthly in arrears. Leaves,
absantaes, pdvances, ete, chall be deducted accordingly and be paid directly
in your Bank acooant.

Your normal working hours will ba 10 AM ta 7'PM from Monday to Saturday,
ewcliiding time taken for meal,

Being a figld job you shall be entitied Lo 5,00,000/- accident insurance pokicy.
The premienty shall be bome by the company till you are a part of aur
company. Apart fiom Lthe above insurance, the company shall not be
iable/responsible (o pay/reimburse/compensate any kind of consideration &
case of any eventuslity.

Leave shall be considered on receiving leave agpkcation 4 days in advance

Kindly enclose your photograph, driving license, aadhar card, PAN card 8
empiovees form filled to the admin manageron joming.

We wish you well in your post and if you have any queries about the above o
anything clarified in your role kindly confact Mr. Sharad Ghadekar/ Mr. Pranav
zandhi,

We look fonward o you 1o joirkng us.

Yours sincecply,

Biractor

Tenith ; :

Shoe Mo 2. Mk Coffen 1007 A 1009, Sockyhiy Pith] Opm; Fopna Bogrding, Mg Perugime folcs gl Pl
B w0y 20 FAAE SRAN 2| sl rom | AT T B 0T

1N Mo AT AR G0 PTC 1 52160

TEl:k
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Plels & e certidfy thind My, Chetan Ssepekoar | By Mo IR ) Adanciabe, 18 0

cmgduvvoe of Wipro Limited sinee Apnl 13, 2000
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TAT.

15-MAY-2010

Mr. Akash Shalar

TCS - Ahmedabad
[Bear Akneh Shelar

thrhw_ﬂm;:Emnfmaﬁerlﬁurwﬁe mmmﬁiﬁﬂlﬂfﬁhmdahad daled 24-Mar-2019
weare pledsed to appaoing ¥OU in-our arganisation in grade ¥ as ASE-Trainee,

Youremoluments are alteady communicased & you vide our sforessid offer laitar,

Vou will be an Traimirg for 4 aetind of 12 mosths from the date of Your jofning Le, 15-May. 019 and will be
O Hesrealrey ¢ YOS Sen Dol iy d redjulir gragds.

Your appaintment vall e gaverned by the policing "ules, regulations, Denelits and terms & conditions ef
TCSL as applicabie i y¥ou and th changes therein from Erieee tey tim

¥hiag Afsnctarg numbgr ls 1380403

Tours Hikerely,
Far TATA Consultancy Services Limited

i % uu-._i =
k.
'.’AELH]E'-'EHMHG-DFALW ;
p{.m?m-_u:quhnw Ingiia Cr. D B. Eh'rﬂl
: m v
.‘1'...1.'..! 'lﬂ":ﬂ!t peatn's ent
Lot ne ute OF Misagem
{Aggad pNS H$- m“nm

ankawadi, Pune- 43

TATA EDHS?.I!‘LTMC‘F SERVICES
m:l:-:uwul-u-unl.mhu

T s Vi wabing Y i htt-h.nn;...m-:ll Mir b g bilba
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fed 020} TTIEND, THEDBITE Fa - DA 220TY
& 108%E00 Wiehs [ALS Poss Vs, Gat No-778; Tal Bhor Cisy Pune - 412 208 (OLA
Tel (D311 252420 PrRGRs MWWET0 Fax o, . 08300

Hat Mo
Tl

WORLTR & e [uage: VETLZ0AT

T,

A Mubpe Nilinknear Ceualabh
{ jarnbie BuikSng

Dihatiknwadi Pume-11

¢ Syl ; Appolniment Letter For Pepbation.
Pear %lrflane
With relesenicn by wur opprleessm 107 crophivmons nead sulseguonl IR sew, you hast with us, maRagement i

Slpgued 1 appoinl vou as *Jr. Fapgineer-{h, = we £ B2, 200pan fellow g e anid cendisians, Yios shall
e repodt-at dar Works {address glven abovizl

| Yo il he pakd dary a1 follows pes il
ihiries Saslary P Tl [ReL
Hirse B Allewnic: He 1250=00
Cofiveyans alloavaree K= LT S
et Alowance Es | X7 3=00
Oifbeer Alfroehmee: . i | Al
Tafal - fs  [2500=00
T =

+ 3y ou vhall At be sligikie T anmual benefits wnkess aindd el infrraed 1o you in wrLing.

{‘ 1Veu shall be on Pmbafion (n tbe Mt instance Sor o period of Sk Maaths Trom the date of
jolnfmg. At the cod of the probationary period, iT yout ssrvices wie Toand satisfsciory, of which the compety
ahust] b she sobe fwdie, the. comijsny naxy, e 24 6ol henirsd 10 confinn yous sorvices. Unbil you ans imformied in
wriking that yout services are confinmed, you ]l canmtinu 30 remain on probedion but probation petiad shail be
i oree yeas. Durtig the period of Lae probiation your senvices may be verrnirsed wilhoul amy i of
salnry I licw thersof. | your senaces duneg the probatien period are fuend o b sl EapioTy, your services
sl e lermimatod watlout Gy aobice. Howeys, T Ty Uy, SRR i probotbonety period 8a 0 may
dhaty, fid tlme 1 Barke

4 Draring the pariod = profrition. you shall mot b erpitled 10 avail of any lewe g aibir benefite. o gage o
resiittn aheent, you shall not be paid your salary for the period of such absense Afher Confirmation Yog will be
ehighle for leive ie woel [lae af Condirmation, aeeerding to the Bl of T cornpany far The (e beinz
[

5.Shaftful abseteciom withoul pror sidl propes permission of the managranent 10 wiling or it oversiay :
ﬂﬂmﬁmmi:m:ﬂﬂhmﬂnmﬂnﬂﬂ-




Worldwide Oilfield Machine Pvt. 1.4d.

Office. : &2, Parvali Towers, Fist Mo, 20, 8 Fioor, Parvat, Pune . 311 002 (iNDIA)
Tel (A PAdFREAR, FEaNIE Fax o DL4TANTI

Works DAL E Poal Vel Gt Ne-TTE Tal Bhor Dist, Pups - £17 308 MY
Ted, | (U143 252420, DEIH0 3200 Fax Mo, © 304500

4 PTESEQ L

Fi.Any chanpe in your residential address shad| be notified By sou in writlng fonbswitl 0 the company, Al
commumications. shall be addressed @ you on list oddnes notfed by wou sl b shall be desmed Sor all
pusposes thil you have recsived sich commanicsions send to sou within the sodmal tiress takin by the postal
suiborities.

16, Your appaimment as “Jr. Eegineer-0.8: s dacfjecs to your peodocing all the doecunientiry evidénces and
1{ cerfificaes (adong with original copies for verificahas of vour age and ol ifications us Saied by sou in ke
erapsetient apphioetion form amd vor Bissduis.  Plesse abso Bring twe coptes of your Tatest photogrash of

1 Pusspant £t

oY ou aleslli veting from e services of the ForiipeTy o atlamng the pge of 38 yeur  Howeser, if-would be
cpen for the coinpany o detesming the employent al.any ivms m thic event of Yo Becoming. from BTy CALhE
iscapacitsed by any period Fonger thim throe nicntbs from pramparly aivchargisy (of which company shall be ik
sode judiped veair dutied

|58 ds dleerly wndergond ond Agreed Ul i ey vatement mad Sy you in voue applcathon i+ Faerd o be fadie
O crrrmecus and o Bk any oeisien which tends t miskead the company, it shall be sufficiem cante fior
tenmtimzion of your service with the company ot any 1ime dicinig your smmploymen

I'#.Upon cessation of your employment, vou shall returs o tlw coanipany all ie0is, spanes, docmments, desings
it any ather property thencof beleaging 1o the COmpanY it thi time which mioy he @ ypar possession

IT yeu are agreeable 1 ihe shove werme and condiinm, pleese retarn the duplicate of this fetter duly dpned by
¥R, Confirming your accepiange.

We rake this cpportunity to welcome you t the arganizntion snd henpe thad your associntion with us shall prave |
of mailul berefiy

{ Tharking vou, |

Yomrs faichifiily

For Waorldwide Oillield Machine Pvi Lid,

&

AUTHORISED SIGNATORY

Eave aretlly read the term.and condiions of iy enployment s | have unidesiood ke sune i sceep
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PRIDE IM EXCELLENCE

Letter of Appointment

Date: 20 Fan 2019
Name:Gauray K. Shah

Address:99_  Somwear ety Karad

Dear: Cauray K. Shah
Appoiniment As: Management Head

We refer to you recent interview for the above position and are pleased 1o advise that we are
offering you the position with our company ¢ifective from Jan 2019, under the following terms and
sondition :

1. Salary
Yot salary will commenee at Ba- 14,000 per moath.

1, Warking Howr:

Your working hours will be as follows:
Mon = Friz |10 am. To 3 pm,

Lunch Break: | . To, 2 pum.

Authorized Signatory

\-II /

Dr. D. 8. Bharati
lirggte:
o Hali-b.ull an;ra;ptr.m'l
ag=d Instizute O Monagement
Resea:ch And Deveiopmant
lhlnh;ldl Punse- 43
“Vardhman” Plot No.206, Mangalwar Path
Opp. To Erram Hospital Krishna Naka, Karad:

788 788 9095 /96




Dae: 1505 M9

T,

IS, ATSERNARYE GARWAD
PUNE

At LETTER.OF APPOINTMENT

We are gleased 10 confirm your aphointment 10 the position of Asst. Aetountant in Ouf Pdmiif

Department, You will be based at our Pune oifce

Appointment Date

Yo wilf commente duties on date, {it.os. 018

Earninfs

( We wlll b remiumeraled by ihe payment 10 you oia walary of A {00 per month Subpect to

deruetons for

L. EFF
ESHC
1
A  Other Degduction as per law.
& of documents recorging,

sccompany, and form part of & Sl

This jetter of appomtment will
P ang ihe pany’s palicy or wirious

witer alia, the terms and conditions of your
matters: which podicles may from time 1,”
discrelgn.,

Yolars sincerily

o

e =l

o
1. Chezphatkar Centre, 697 /| 693, Market Bad, Pyne - 411 037
Tel @ =91 - 20« 67217600, 242131591 Fax; +01 - 20 - 24211133 £-mail - Utsavianagend
WAV, DO D DS BN CDim




perennial

Maxing rechnalngy simple

Dated: 2*'March®19
Gauri Kakade

Prear Crmnard,

Further to your gpplication for employmeni with us, and the subsequent selection process, we o
pleased to offer you full-time employment in the position of Asseciate at Perennial Systoms
(hereinafler alse referred 25 “Perennial” or "Company™) past probationsry period. Accordingly,
v lirg placed in Businéss Development Track.

Druring your tenire with Peranninl you are especied o perfom a role as may be deemed fft by fhe
arganization and business needs, Pecenmal encournpes employess 1o sharpen and enhsnce their
compotencies by providing varoos roles

The validity of this offer 15 conditional upon receipt of your sccepance io thisoffer and- based on
vaur jodting-on Margh 2 2019 a8 mutbally spreed

Thee termes and conditiong ol this offer for employment are:

I, Hemuneration
a1 Your anmual cost fo company remunemdion package will e INR 33000000/ per

anmwm A ditailed brenk up of your snmeml gross satary 1 given in ‘Annexure A'
111 Salary will-be paid imto your saliry sceount by the last doy of each month.

2 Inerements and Promotion |
The remunerntion will be subject o bnnuul Feview, or ot ssch times 0 moy be appropriste:

Your growth in Perenmunl and incremente m the salary will depend solely on vour
performance and contribuition to e Compony, You will appreciote that dnfsemation relating
to your pemuneeation package s strictly confidential and henee requet you mamtain this
confidantialiry,

The imcrements salary veviviony and promodaon will be diiver ad per the Perfirmance
”WMMHM i e Conrpainy Folicy e g

3. Probstionury Perlod
Every pemson accepling criplovment ab Perenaual will have to sorve o Probatiosary period

belore gettng permanent employes siatas with Perennial. Upon satsfictory completion of
peredwitinmary porioad with ratisfacion performance, your employment will bo confirmed and
communicaled fo you fn weitimr, The Probationory penod 13 considesed a3 successioily
commipleled only after receiving the confirmation lefter.

During the probatiomary period, the eniplvee wilt mot be entitlod for Paid Leaves (Rafer o
Leaves section from the Company Paficy Docsmen for oewe detmile). Y

As per the policy yous probatsonary period is of Three months, from the date of joining,

4. Place of Wark
- Ym Fhﬂ-im“ will bﬂ uii PIIH;!E_ ijl:mql.“-. ’hul.ll::. g ﬂﬂd arige you w"!h
ar expected 1o travel to any of our / client offices. trunaferred
! Q—P\[l.d_
resin or. D. B. Bhar [
Lownlifentsad, nnl i he dive b Ve b i 7 Bl 1A Cifreecicn ¥

i (VR Dnyunpeath’s IR
S SR e s & U e i e A o atliie of “.:,:“._ ;
PR | Dy o DT, T P Hpfmg Vg (O ek | B g = o lnﬂ-n" i l!
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L NALHDITY TERM CF EBAPLOYMENT:

L1 Wovwiistanding arnftfing dbews, depenting upan 1he alurrmintinesd pragedlwark deputalion, the
Campany: riserves it nght fo extenddrenew your Temoery appaimtment dor such peried ar pensds & may
Ler e sty dopenceing wpon b Pleibonnies relslable o Uhe veotk Jor which you see heraly sagaged 6 that
curnil, Al Company shall in WinliE estendd ey yoin Lemaorary asigamend on the eim & may be
micated wsucls lelter-and @ Ui event of your arceplance of yach eatenignienewil of the assgnment, oo
SPall Bir govermed by sich Lesrm ang conditans o5 Pyt indicated (hessn

L2 0 iy specilicaly undervion by wou 1KK duteg tevm ol youl evniploymend, you shal nther opk par
Acrepl 1o be omplayped, eagaged, hred by or m any manees whatspeunr, fender servires to any third gty
oriber on Ingia o1 abeosd whisther on depuiation oF oihemgie Ihei abfigapan shall pe barling ee i weiefer
Al said Uhird party 15 eingaped in wmils Btineg a5 the Coinpany o ofhstmse

1.3 You shall b requered Lo complete The jmining farmaklies as ger the &1 enclowd. Theys Tarmanitiss are
Feauired 45 & pail ol complange, You skould thirploe complota the sad lesmalities immediarely bul nol

Rater tham 10 days T the date af jorEng fhe seryce Yo My please noge thal v the evend you tad i
complete e lemalites, within ihe Shpulated fime the comgany may Be cordlrained g camcel [Aa

SIEOlmEnL s eoliee pou [Fom the serace, B iier Hhe Salary prable b0 you w5 adjusted Towards the
cus Wi eraeet you nal fo e o | s Stk Gk iatan
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L5 B civas Bhestes i vy change in your risidenil Bulress, vou el inLemae the L3me inwnfing fo us
weillsin Lheie days From Bhie dale ol sudh thangn and gel such thargss of sddress ragarded

2, COMPENSATION
21, vou will be entiiisd 16 an empdiyer's contbbrhon ol Proaden] Bund a5 e e voley 3 pplicakie

28 ol will e edvered undér o Giaup Acceden| Ensurance Schese and med Clam &S apphesble ta your legal
i detailed in thve encliosgins Jitachad

2.3 You will e entitied 1o 3Nl other statutary benedits whirever applicable during Ine paried of b Conirarn

1 TERMINATION,

3L AL the time of termination of the empleymend due 1o 1ermirgsion By either youi o7 the Lompany e upan
the Lapser al thie term of amgityrnent, # there dre so duss i From woel [ the Company, the same may be
adjuited against anmy manies due (g you by the COmpaEry an account of salary, bowt o any athed payment
crefed 10 piu under the tenms of e emplayment.

A, DISCRETION:
=1, Your employment iy subject o you being centified medically 81 by » registored medcat practitsaner

A4 Dusieg the prriod of this Contract, your services could be deputed at the sole divretion o 1he Campany
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Date: 01 Dex 2018

M Wire] Prulhvire Patil,
Adp-Diahigeon| Tal-Malshirs,
Died-Salspur 413108,

Emplayee No: 1255794
Dizar M Virj Prthwiraj Patil

Appointment Letier
W are pleased be eppoing wou in our organization as Ghsubiect to the foliowing terms and condiions:

1. Your confract will commente fom 0F Dec 2018 snd exping on 31 Mar 2079 during which you will render senices io
ouwr Client & their premizes subject 1o tha terms and conditions of the angagamand |atter aueguted by you on 01
Des 2018 and in accordance lo the instruslions received by you from us ar any olher authorized person and will be
bound by our rulss andreguiations.

2, ¥au haraby sgres (o ba Sable for tha following Serms andconditions:

L Fully pedfonm e servicas, in o professional manne, at the Clients location wnll the comgletion of the term of
the workassignmant,
i, During the temn of the work assignment, rendar sanvices excluslivaly to the Client and such parformancs shall
nat be inconsistent with any ablgalion you miay have o elber thirdparies.
B Mot engage In ary conduct which iz detrimental o the intarest of the Cllent orTeambLeass,
Iv. Mol receve any payments of any nalure dreclly of indiresily from the Clend unless agreed 1o by TeamLease,
w, Maithar directly nor indirectly offers you for employment with the Cllent or its affillates during the penicd of the
work assignmenl withoul frior permission ofTeamlLease,
vl. Extand all conperatien o the Clienis empioyees, consulants, representalives, etc, and do all such thirgs as
may be nacessary and comply with all terms of the Appoimtment letter 50 as to effecively undedake Ehework.
vil, Raport and be present a tha designated localion during the working haurs menlioned herein and atide by the
rules amd regulations as requined by thaClient,
vill. Cormply with the safely, heallh and olher rules and regulations af TeamLesse and the Teamd easa Cleanl thiat
you have bean made awared,
. Dluring the courss of your contracl you can be transfiered (o a leaation wilkin 15 leevitory of Indla a2 and
when reguired by Teamleass for execuling the sendces prowidedhearein.

3. Should you ba sedecied o periomm the Work Assignmant, the nature of your ralationship with Teamlbease will be
that of & Conlrac of Seedce for a fxed period. By executing this letler of engagemend naithier do we offer you
cmpioyment with Teamlease nor do you bacome an employes of Teambeasa. Upon expiny or leminafion of tha
Wik Assignmen], your employmint wilh Tesnlease shall stand ferminatedionbwilh,

4. Emcept for expiny of a Work Assignment dae 1o complefiontexpiy of the same o in respect of 8 Work Assignment of
one waek or & lessar pesiod of time, eiher party mey terminete this Work Assignmend Letter by issuing 15 days
natice in writing o pagmen ihenasd.

5. Terminalion of this lefier of engagement shall not affect tha cbligsfions of the paries that have been incurred prioe
b such termination and Teamleasa shall promoty satile sl your duss after making the applcabledeductions.

6. You agree o defend, indemndy and hold Tesmbease or fha Cliend narmbass from any and all claims, damages,
liabifity, attorneys foas and expensos on account of your Failure to satisky anmy of your abigations under thiz work
asgignment laller or for misconduct or for wiolation of any law or crealion of any legal listHlity Byyvou

T. Any dispule betwesn you and Teamleasze shall be referrad 1o 8 scle arbilrator agpoinied by Teamlaass. Tha
arhitration shall be conducted in English language; in accordanca with fha Arbitration and Concifalion Act 1996, al

Bangalore, Karnataka, India. This Engagernent Letter @Wnﬂmﬂ-
8. Detatsofyoursslanybreskupwilibeaspethednnasureatiach ulhodzeTasmleasabs
pr. D. B Bha

mrec."ﬂ'

-"“
I-F'|HSHH'Fll:ﬂ'qll'i'j'llmuﬁmlﬂndneﬁmdmmMulquww W al ™ [aae

IDTLA DRBEICAE LA Development
Teamleass Services Umite ﬁml
EMTL Cormmes il Cormglid, BTh Flaoe, BI-FIM aadl, Keraitangala, Baigaon - SE00ES

i |91-30] 332345, Fax | (21-B0] 33303001 Wi 10 ami-g st 0o
Bapistered Office: Ko 6, Srd Fligor, © 'Wing, Lasml Towers, Bandra Kurks Comples, Bandrs [Ext), MumSal - 400 05




l':;ﬁ)-

]
TEEITI L'EEE'E
Putiing India 56 Wiek

make all salery prvemenls required to be made foyou by Teamb eese incduding all reimbursements either by wey of
Cheque ar by directly eraciling the amounts to your bank acesunt.

0. The salary payoul will be made latest by 3 af the Tollowingmonti,

10, Yeu will be entithed 1o an employec's contribulion of Providend furd 1o the exdent of 12% of your basic BE||-EH':.' and
epplicabile ESI contribufion, You will also be covered under Madical &nd Accident Insurance end will be enfilled to

ol ofher stalubory benafits whichawer is applicable during the confract perind. If is hereby clarified fhat il you fad fo
submE tha ESIC, PF, Gratuity nomination forms tegether with any olhes docurnent 85 required under the spplicable

labowr leglslations, TeamlLease shall nol cw any Babilty with regards fo any Claims wder the said applicable
abour legiskations.

11. In addtion Lo tha lerms conlained heredn, your rlationship with TeamLease may be subject to such other additional
termsz and conditions as may be communicated to you from tima 1o time in writing by TeamLesse and you hereby
agree o have mead and clearly understood the teems of employment provided in e Service Rules, which
isattachad haredn.

12, Kehall b2 Incumbent upon you to mandatedly submit all the documants, as Ested balow, within § warking days fom
the dale of your recelving this offerlatier-

a) KYC Forrn duly filed in andsingesd,
b) Copy of your AwdhaarCard
c} Cogy af your PAN Card [# under TaxBracket]

o) Copy of firsd sheet of your Bank Passbook andior copy of a cancelled chaguealnng with
bank details for salany credil

&) Copy of highes! educational quadiicaoncerficale
T} Copy of work experience carbficates, if any

TeamLease shall not. in any way, be responsible during youwr employment or thereafer for any daims, loss,
damages, expensas and other consequences a"u;ing oud of your failure io suber® all Bhe dacumanis rrentianad
above and oblaln epproprate acknowledgement of recalpt from Teamlease.

Man-submmission of docurnents & menSoned abowve shal be constreed as 3 material breach of the tarms of this
Offer Lettar by you, and coufd inter aa laad to this offer lefter being withdrawn yncondonally and rendered null
ard void.

13, . Inthe absence of Bmely submission of docurnents as mentionsd above, your salany for the first paynoll manth only
shall be paid throwgh chague and you wiowld ba reguired to collect it froem the nearest Team Ledse office, with
subrmlasion of mandatery documents and spgropriabe ackrowdedpenment efrecalpl

14, Duweng wowsr ernpboyrment with Tesrmbesse, |§ we find any imegulanty o insufficlency In the documands submitied by
you, this Appointmient Lather would standcancaladiravaked,

We at Teamblease would like fo create an environment and culture committed fo co-cperalion, qualily and
rEsponsheenass thal permeales every acivity. As a new entrand we wioulid like you tooadd value o this process, Flease
redurn the eopy of the Offar Lettar anclosed efier affixng your signature at the appropriaie place on the Cilice Copy in
loken of you having resd, sgreed, fully undersiood and accepted the lerms and conditions of appointment. Plegse
send across the signed acknowladged copy to ROFS Team, Bangalcre Taamlease Address which is mantioned
befow, In case we do not receive your acknawledgement copy wilthin a parisd of 15 days from the date of joining, your
gasignmeant at Teamleaszs with the scceptance of your first selary frorm Teamlease will be conclusiva proof of your
gccaplance in anccordanca af 1arms and sondilions,

TeamLaasa neither accepks any eonsideration i the form of any cash o kind nor supporis any pelicy of soccepling such
considaration by sy thind pay for providing emplovineat bo proaspective candidates, In the event you have paid any

* T highant ey e rerd bed doce A ByUna uthon pedun e Sis clogare, dhs emi rat o a e e npafthis focume s s g pra kishedarad my sheuabyaful =" Doc

M TL DRAEECAEAS,

Teomleose Services Limiled., CIA Mo, U7 1808 HICOOPTCL 28003
BMITC Commeroal Comples, Bth Flaor, 30 Feet Read, Enramangala, Bangalars - SR0055.
Phi ;101000 30003345, Fax 401-00) 3I283007 wwe, tepmi-aase.com
Regitaad Difiea Mo & 3rd Phoar, © Whsig, Liseni Toword, Bandea Kurls Corrglus, Bandrs (Ein), Murbal < 800 051
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such amound booary employes, Officer, frepresaentalive of Tearmbease kindly bring the came (o the immediate palice of
your supstiors ar repod the same te Teamloaze through email or theaugh the 1all free mambar which is provide toopou

ENMDORSEMENT

I hemaby condinm ecceptance of the ahove assigament, on the lems and condilions atipulated 1herain

For TEAMLEASESERVICES LIMITED

LA,

{Autharized Signatary]

Nk s b eneta e d docs ment A rpmauthen ce fuse, fhceure dkpamvinatien, orcepyingofthisd cosmer ssiriciypre shibi edan dmo vbeend asds | **
ICETLH OB MRCAEAN

Teamleoia Serdces Limitadl, CIM &a UTIA0RH2000FTL 134003
WWTE Commervial Comglen, Bth Flaor, 80 Feet foad, Korarengala, Bangalore - SE00S
Ph : [92-80] 31002385, Fao: (51-0] 13243001 werw. bmamlsaae com
)

Accepbed andAgreed

A

Signature ard dabe:
Mama: ViRsd PRUTHWIRAL PATIL

Reglebared Offies Mo & 3rd Floor, © Wing, Lawesi Towers, Bandras Eurls Comphas, Basdra (East], Mumbai - 4100 051
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TeamlLease
Bateirg India to Waik
Sala nnaxure
Emplayes bo; 1255794
Farticulars Amounts
Basic 83586
House Rent Allowanos 3342
Cameyvanca 1600
Empioyer PF Contribution| 1003
ESIC - Emplover B32
Insurance 170
Works ARowanca 516
Haltory Bonus LR T
Totalmount 19515
Amaund in Words{Rs) Mimetean Thousand Five Hundrad Fiflesn mupees
. Met Pay Annaxure
EARNINGS Amounis|
Basic B35
House Hent Sllosance a2
Corveyance 1600
Warks Aloaanoe a515
Siatuiery Bonus 687
Giross Earnings 17510
DEDUCTION = Amounts
Employes ESI 07
Employes FF 1003
Profezssional Tax 200
Total Daducton 1510
Mat Salary 1E000
* Income-tax geduclions, if applicable, will be as per the Income-Tax Act, 1561
g J =* Annual componenis fike LTA, Medcal Reimbursement) would be payable cn cleéme and will be conaldaned for

exemplion urder Iincoms Tax subdact i receipt of valid bills for the Financial Year # applicable

Hole : Thas stabement is only for the purpose of mfarmalion and i illusirative in natue

o This iy axprbemg e reratedd poumari A peraat foria echies d i g o d e reda aten, oroapyingefth b Soosmesiss i sprahibd edon S ybearlasfa L™ Dac
DT DR IS2TAE &8,

Teamieose Senvices Umhed,, CIK Me, U718 HIOCOPTC124003
ERTC Commerdal Comghas, 3th Haor, B0 Feet Road, Forama ngatd, Bangaiore - ED0OE.,
Ph 3 491-B0) 3A002345, Faw- [51-50] A3 20 000) wwen, teambsaie S0m
Regitenad Office; Ko 6, 3rd Floor, © Wing, Lasmi Towers, Bandra Kurla Coerglos, Bans [East |, Mumbai - 400 051
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Offer Letter

EMP LD, - TBOOZ
Dear Vikrant Sunil Pawar,
Subject: Appointment as Business Executive (Sales & Marketing)

We are pleased to make an offer of employment to you on the terms and conditions set aut below
which upon acceptance by you would form the terms and conditions of your employment with Go
Cashless Indla Pvt. Ltd, (hereinafter referred to as the "Company”). We would appreciate your
joining at the earliest but in any case not later than Jan 28, 2019, This is an executive position
involving continuous responsibility and does not entitle you to any compensation for overtime. The
work environment requires flexibility and you will need to undertake additional duties from time to
time, which may include local as well as averseas travel. You may also be required by the Company
to work before and after regular office hours as well as on holidays as the éxigencies of work

demand,

The terms and conditions of employment are:

A. Salary=

Your Monthly Gross salary will be Rs. 20,000.00. & detailed break up of your Annual Gross salary
is given in "Annexure A"

B. [IPB - Individual Performance Bonus [as per the Company policy)
Annual Appraisal will be paid to you annually. This payment is part of your annual gross salary. it
will be based on your individual Perffarmance during the yvear.

Cr. D. B. Bharati
Dirgct:
Rajpad Gnyan; g
Rajgad Institute OF Manasgemant

aseaich And Devaicpmant
€. Additional Terms Bhankswadi, Puna- 43

latkal Banking | Contact: UAU-28500555 | bmalk sales i tatkalbanking com | Wabsita: wiww tatkatbanking, com
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1.

6.

Validity of Offer

&, Theofferis valid till the mutually agreed date of jeining [Jan 28, 2019).

b. Your employment with the Company will be effective from the date of your joining the
Company.

£ You are expected to join the Company after your present emplover formally relieves you,
However, In case you are unable to present the relieving letter at the time of joining,
Compamy will nat be llable for any consequences arsing out of your préevious em phoyment.

d. As perthe business requirement, the Company will carry out vour background check, In case
any erroneous records are found, the Company has the right to withdraw ar terminate the
offer/employment. You are reguired to fill the Background Check Form attached as
"Annexure B' and submit the filled form along with necessary documents to the HR person at
the time of joining.

Probationary Period

You will be on probation for a period of Three manths, from the date of joining. Upon
satisfactory parformance during the probation period, your employment will be confirmed and
communicated to you in writing.

In addition to your pedformance during the probationary period, confirmation of your
employment is subject to vour submitting the requisite documents as required at the time of
you joining the Compamy, In the event your conduct or performance falls short of expectations,
your senvices may be terminated forthwith. During the period of probation, your services may be
terminated by the company without notice.

Increments and Promotion

Your growth in the Company and increments in the salary will depend solely on your
perfaormance and contribution to the Company. Salary Increments are usually given onan annual
basis In the month of April. The Increments and salary revision will be driven as per the
Performance Management Poligy of the Company. You should be employed with the Company
for a perlod of minimum six moaths, before being considered efigible for any salary review.

Motice Period
H you voluntarily resign from the services of the Company, you will be required to give Sixty
days of written notice or salary in lieu of the notice period subject to the Company’s discretion,

The Company will not be liable to pay for the notice period in case the employment is
terminated an grounds of (i) Breach of confidentiality (M) Violation of law or wilful non-
compliance of law [iii] Gross Misconduct [iv] Absconding.

In case of termination of employment due to non-performance, the company reserves the right
to decide the notice period days. The Company will not be liable to pay for the entire notice
period and will be mutually agreed, which will be maxmum 1% days.

Retirement
You shall retire on completion of sixty years of age. For this purpose, the date of birth

the Company.

Rules and regulations

Tatkal Banking | Contact: 020-38520555 | Email; sales@tatkalbanking.com | Website: www . tatkalbanking.com



Taikai Barking

Bo Cashipss indla Pha. Lid.,

CEGce Mo 808 Suralala Mark Plagzo, ?
Maar Wakad Bridge, Hinjewadi,

; n .
A Tatkal Banking
You will be governed by the rules and regulations applicable ta the
employees of the Company, including revisions in such rules as may be effected from time to
time. Please note that while you are in the employment of this Company you shall not engage
yourself in any other trade, profession or vocation, directly or indirectly, and whether for gatnful
purpose or ot herwise,

The information produced by you at the time of recruitment as well as during joining is assumed
to b true and correct. By signing this Appointment letter, you hereby give your consent to the
Company andfor their authorized agent to take all necessary actlons to verify the authenticity of
the Information provided. You agree that in case the information, particulars, and data fumnished
to the Company by you are found to be erroneous, inaccurate or untruthful, the Campany has
the right to take necessary disciplinary action including termination of your employment,

&, Conduct and Diseipline:

1. As part of yvour employment, you will be required to maintain cordial relations with all the
other employees in the organization. You shall maintain good standards of behavior while
dealing with other employess of the Company and all third parties dealing with the
Company.

2. You agres to devote your full working time, attention, skill, and effort exclusively to the
pedformance of the duties that the Company may assign to vou from time to time,

3. During your tenure, you shall not undertake any activity, which creates, or could create, an
sctual or perceived conflict of interest with your employment, or which in any way
compromises your duty of loyalty to the Company.

4. You shall not enter inbo amy pecunlary obligations that would render you financially
embarrazsed, You will be expected to disclose certain financial transactions and agree to
abide by the Company’s policies and procedures related to conflicts of interest, ethics, and
insider dealings.

B. Employee undertakings, confirmations, and covenants:

1. Confidentiality:
In the course of your employment with the Company, you may become aware of
information related to the Company, the other employees of the Company, the customers of
the Company and/ or any third party. You shall not disclose such information to any third
party unless such disclosure is in the normal course of your natire of work for the Company.
You shall also be obliged to being to the notice of the Company any such disclosure belng
rmade by any ather person that you may become aware of.

2. Non-compete:

During your employment with the Company, you agree not to undertake any activity, which
creates, or could create, an actual or perceived conflict of interest with your employment, or

wkich in any way compromises yaur duty of loyalty) efficient services to the Company,

Lipon you ceasing to be in the employment of the Company for any reason whatsoever, if
you take up employment with any direct competitor of the Company who are invalved with
Company's clients, associates, partners and/ or take up any employment/ occupation)
profession/ business with the Company's clients, associates or partners, you undertake to
not carry out any activity which is similar to your regular activity with the Company, for a
period of 12 months, to enable the Company to substitute vour vacancy and to train

Tatkal Banking | Contact: 020-35520555 | Emall: salesi@tatkalbanking com | Website: wwiw.tatkalban
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new recrull In your past aclivities with the Company. You
acknowledge that this restriction is reasonable and is necessary to prevent any possible loss
to the Compamy.

3. Dwnership of intellectual Froperty;

Your services to the Company would be in consideration far the remuneration payvable 1o you and
therefore, all intellectual property developed/created by you elther individually and/or in
association with other persons, in the course of your employment shall be “work for hirg’
and shall be the absolute property of the Company. You shall have no proprietary and/or
any other rights over such intellectual property, The Intellectual property referred to herein,
shall inter-alia include inventions, know-how, technology, copyrights, trademarks, designs
and the like.

You hereby assign all such aforesaid intellectual property to the Company. Further, you
undertake to do all such acts, deeds, things, and matters as may be necessary to fully assign
such intellectual property to the Company, Including the axecution of assignment deeds,
filing of applications with the concerned authorities and Jfor issuing no-objections.

4. Surety Bond:

The Company may provide any training to you to educate you and/or to enable you to improve your
gualification, skills and work performance. The Company may provide such training to you
gither in India or depute you abroad for such purpose. You acknowledge that the Company
shall incur substantial expenditure in providing you with such training. In this background,
the Company would suffer a substantial boss if vou do not continue employment with the
Company for a reasonable period, pirsuant to such training. In this regard, the Company
may require you to execute any “Surety Bond', to undertake to not voluntarily terminate
your employment of the Company for a specified period, failing which you agree to pay the
agreed compensation 1o the Company, You agree to execute such ‘Surety Bond', as and
whenever reguired by the Company and agree to abide by it

5. Indemnification:
¥ou agree to Indemnify and keep indemnified the Company for any loss that it may suffer by reason
of any breach by you of your obligations herein and/or by reason of any negligence on your

part.

C. Termination:

1. In the event of the termination of your employment pursuant to this clause, you shall be
pald all remuneration which may be due 1o you till the date of termination and such amount
shall be recetved by you in full satisfaction and discharge of all claims and demands
whatsoever which you may otherwise have against the Company in connection or arising out
of this letter or your employment hereunder,

2. The Company may terminate your employment forthwith, without issuing you any notice in
advance and without paying any salary in lieu of such period and/or your dues, if you
commit any Impropriety and/or any breach of your obligations stated herein or undertaken
by you In the course of your employment with the Company. The Company shall also have a
similar right of termination of your services if you are charge-sheeted by the Court for any

criminal offense involving moral turpitude.

Tatkal Banking] Contact: 020-39520595 | Email: sales@ratkalbanking.com| Website: wivwr. Lathal bdaing
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3. MNotwithstanding what is stated hereinabove and without prejudice to

the other rights of the Company, the Company shall have the right to be indamnified by you
for any loss that it may suffer by reason of any breach of your obligations under this letter
and/or by reason of any negligence on your part,
D. Represeéntations and Warranties:
You represent and warrant to the Company that:

1. You are free to enter into employment with the Company without violation of any third
party rights and that your employment with the Company will not result in a violation of any
sgreement or restrictive condition you may have with any third party including any former
Company;

Z. Youare not a party to any arrangement or agreement which will compromise your ability to
carry oul vour duties for Company;

3. Al information provided by you to the Company, including the information set forth in your
resume, information provided during the interview process, and information in any
em ployment application, is truthful and accurate; and

4, You will not disclose to the Company, or induce the Company to use, any confidential or
proprietary information or materials belonging to any third party, induding any previous
Cormpsnys.

E. Company’s Rules and Regulations:

1. Your employment with the Company will also be governed by Company's General Terms and
Conditions of Services of Go Cashless India Pvt. Ltd. with such modifications as may be made
from time to time will apply to you.

2. You agree to comply with such rules, regulations, and poficies as the Company may adopt
from time to time. A copy of the Employee Handbook which containg information regarding
the company’s policies and practices which affect you a5 an employes shall be provided 1o
you.

F. Deputation to client site
1. You shall ensure that, while on chient’s premises or on any premises in connection to the

cllent, shall observe the standards of cleanliness, safety, Information security and general
discipline lald down by the cllent or its client as the case may be,

2. You shall ensure that while providing Services to the client, you shall not do anything in
clients or client premises which in the opinion of the dient may cause nuisance, annoyance,
financial loss, danger or which may adversely affect clients or its client's property, reputation
or interest. Further, vou shall be liable for any damage caused to the client or client's
property or premises or amy part thereof or to any fixtures or fittings thereof or therein by
any act

3. You shall not exercise any lien on any of the assets, properties, documents, instruments or
materials belonging to the client and in yvour custody for any amount due or claimed to be
due from the client.

4. You represent and warrant that you shall perform Services under the client's directions and
shall not become or daim any employment from the dient by virtue of providing the
Services any time during the term of this employment or subsequently 1 year after
termination or expiration of employment

5. You agree and confirm that you shall not use, share, and reveal any Confidential Information
provided by the client for any purpose other than for rendering Services under this offer
letter. You hereby assume full liability for the actions by having access to the Confidential
Information provided by the client and apree that you shall be hable for all such am:mﬂgu___

leakage of information, use of clients name outside of work R ?_19_1' r_‘--"f.r
% -"'-.r'l."'.- -\‘H\'x-"'

/
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Dear Vikrant Sunil Pawar,

Annexure A | Salary Breakup Sheat

Your Annual Gross Salary
L Menthly Components Amoumt[Rs.]
1 FRAL Basic Salary E.O0D
2 Fa2 Housie Rent Allowance 4,53}
3 L5 E Camveyance Allcwance 3.:?3'1
4 Fila Medical Mllowanc= 3.734
5 Fris | Saecial Allowance 0
Marithiy Gross Salary 20,000

[ Statutory Cantrinution
1 Fids Comparry Contribation ta E.PF. |Aanthly| a
z FrAT Employes Comnbution to E.P.F. [Munl;hl-r] o
3 FME | ESIC Employes Contributian 0
4 A ESIC Empdoyer Contribiution 0

Total Statutory Contribution i)
Hi Dedurtians
1 FRALD Professiana Tas 200
2 FM11l | Statutory Deductions ]
3 FM12 | TS [As Applicable)

Monthiy Net In Hand 13300
Iy Yasiable Component [Payable Quarieriy]
1 IPE | Individual Perfarmance Bonus (IFE-1) o
Annizal Cost to Company (CTC) 240,000

Legead:
Fid = Find Monthly,
CTL = Coi by Company

IPE ~ sfiiiading ] Perdofmisnce Dosgm |:.|3I.ru'-,||g||
OFE ~ Cosngmany Pl irer@inde Biongd (Arnual)

Mote that the safary Informadion b srigily confidential,
Allof the above allowances and henefits e a5 per (ke Company's palices, ard o subject bo change from time to time.

Yours sincerely,

For Gﬁﬁihl!ss India Pvt. Ltd.,
=l

|r |' ‘__ﬂ. r
C !'mhip
Dr., Krishnat Channe,

[Founder ECED)

Tatkal Banking | Contact: 0.20-39520585 | Email: sales @tatkalbanking.com | Wabaite: www tatkalbanking com
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3 Your appobnbment will dussmateslly cone boon el ab the end of the pened, 1o on 3052000 No

Forenal netice of termination ar cessation of anplovinent will be resudred from the Convpaity.

sotwithitanding the above, this Contractsan be terminated by piving 1§ days notice on cither side

Vou will be paid a consolidated basic salary of Hs. $NE- pm. HRA @ Ra I300-pan., Spégcal
Allowance of Re. 4208% pm: Advince Bones {Tof the year as applicable) i3 Rs, 2920

il
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e
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person and for engaging directly or indirectly or joantly inany oher profession, trade, olfice, busingss of
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More Than Just Trade |

_""_‘W_‘____

Dare: 16™ Koh, 2018

T,
M. Mahujun Madbord
harvennsar, Pune
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Subject to Pyne Jurisdiction

Ref: SK2018/CLAN T3 Date ; 24-07-2018

To
Mr Bedar Malusare
Project Sales-Pune

LETTER OF CONFIRMATION

Subr ; Conficmation

This refers 1o our lctter of appointment dated 25-01-2018 appointing you as “Sr. Excoutive® in
aur Exccutive Cadre Grade-M-2 under Project Sales Division.

We are pleased to confiem your services in the Company with effiect from 317 July 2018

All ather terms and condition of your employment remain unchanged.

Kindly sign the duplicate copy of this letter and relurn it to us for our reconds.

For WILO Muather and Plat Pumps Py, Lig.

Sunil Kode
H:EM - Humaon Resounces

W

Dr. E- l Eh‘ﬂrm
R Euéar.tm
gad Onyanp-- 's
Ra aull]natituh OF Manegemeant
eseaich And Develupmant
Chankawadi, Pung- 43
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e&nehorad Pune.
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Octaber 23, 2017

Rel: Appointment/CMEP 059
To,
t’ Mr. Juykumar Dhondiram Dalvi
At Past : Mimsakhar,
Tal- Indapur Dist - Pune-

Dear Mr Jaykumar,

We are pleased 1o appoint vou with the Company. This letter séts out vour individual ierms anid

conditions of employment. Further terms and conditions of your employment miy he set out

in an HE Policy Manwal (Handbook™) in the future, You should ensure that you read this
1. Designation: “Engineer Quality”

3. Dateof Commencement:
Vo sppointment hecomes effecive from 23° Detober 2017




H!'ﬂ'ﬂtlil of Corporate Principles. However, the compiaty reserves the right 10 change its

peollcios & rubes laid oul in Employee handbook at any peilmt of e
You shall be bound by the Company's rules and regiintions for the time being in force and ws

varied from time o time,
Hewever, in case of conflict between the Employee Handbook and this Contract of
l:,tl!ﬂ Contsact of Employment shal take priority over the Employee Hamdbosak:

'i'"fﬁ T %mﬁ dhj:um, the jurisdiction to enteriain and try such dispute shatl vest exclusively

inacoun
'I"bl’t;ri‘h! of this offer detailed above ars strietly eonfidential and should be treated as
iy 'E’ﬁ infrmation between vou and You are expected to maintain such
Snformation appropriately. All previous g
~ fhis Contract of Employment.

You ure requested 10 please signify your oceeptance al this offer by signing and returning 1o us

the duplicate copy of this letter.

jhie Campany.
ramments are ceased to be in forge with slgnature of

W have a successful career ahead of you and look forward Lo your Joining ws.

t.
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I Ref: MMFESLJun-2018/HRDY 23224761 i M Bhosee Ma
Date: 09-Jun-2018 v

Mr. Mayur Khanwvilkar
G0 Saidham, Sainagar APo Lonere Tal Man District Raigad 402103 Raigad

SUB: APPOINTMENT LETTER

Dear Mr. Mayur Khanvilkar ,

With reference to your application and the subseguent interviewsvou had with us, we are pleased o appaint you
in the sarvices of the company designated as Executive - Fr._aﬂ'n'ﬁﬁce in Grade - L90 on the following terms and
condificns:

1. Your appaintment would be effactive from 07-Jun-2013

{ 2. Dunmng the penod of probation you shall be entiled for fellowing remuneration:
Companents Amount (In INR)

Basic F162
IHRA 3581
I(hlweymce Allpwance 1600
EFEFW| Allowance 2992
konthly Gross 175365
Annual Gross 214740
Annual Benefits

Provident Fund 10314
Gratyity 4132
Superannuation  [Optional] 0
Gross Fixed Annual CTC 220136

* Moe: e addition [0 the above, you will be eiigitile for Perfarmance Payincentie as per the applicabio palicy, the
Indicative valve of the same wioulkd be Rs. 47755 per manth for 8 penod of 3 soaths from the Dale of Jowing, after
wiinch yow will be.govermed by the REM! policy of the company appicalie lo your rode as per company polcy.

= Alowsnca 82 por polcies curranily i farce and subfect o change based on sdivdual snd compan's Defomnenss.
= ESIC wonld e deduched as per appicaile statulony laws

=*=The Superennuation herefl s opdioes) i an employes pleases sol (o jfeln he scheme, the superanmisation anmouni
il b pafd in manthly salary & wil be taxable &5 per prevaiiing fax fahe. The amployee has an opfion o joir the scheme
tater iNrough & sepavale deaiaralion. Onea e amplopee fuas oined the schema i's revacatie

s \[ﬂﬂp\qw e Avincdrm FINANCE
Cr. D B Tiaral

R~ iogan- 3
Rajgaw @ o0 B e
W38 sty D v pmamt

Bhankawadi, Pune- 43
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¥ou shall ba on probation for a period of glx months and your performance will be assessed periodically,
You will ba placed at our MAHAD and report to the concerned Manager.
During the period of service, you shall be entitled to leave as par leave policy of the company,

You shall be confirmed in our services only after satisfactory complation of probation, In case the
management is of the apinicn that the above period of probaticn is not sufficient for you 1o acquine the skil
and knowledge for the post appointed the period of probation can be extended for a maximum of six months
at the discretion of the management. Please ncte that you shall continue to remain on probation untll your
sarvicas are confirmed In writing.

In case you remain unauthonsedly absent, 1.e. absent without prior parmission and / or intimation in writing,
this appointment shall be terminated automatically:

You shall not b enfitfed to any benalils or [acilities, which the permanent employvees are entitied 1o during
the probationary period.

During the pericd of employment with 18 on probation, you shall not undertake any employment either part
time ar confract basis with any othér amployer or company, You will not withaut prior written sanclion of the
Company be interested in or otherwise engage directly or indirectly in any business.

Your services can be terminated on either side by giving a written notice or wages or salary as per Exit

palicy.

Tha Manasgement shall have the right to transfer your sarvica and you will have to work as per the
instructions  directions of the Management of the company in any of &s divisions / branches [ offices / group
companies situated in India.

Your address as given in the application form will be desmed to be cormect for the purpose of sending any
communication to you. In case of ary change in your address, yvou will inform the management inwnting
about the same within three days. &ny communication sent ta your fast recorded address will be deemed to

have baen, duly served upon you.

You will diigently and faithiully serve the company and perfarm all duties entrusted to you from tims to timea.
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You will be liable for any losses sulfered by the Company due to your negligance, misconduct, discbedience
o inefficlency.

You will be covered under Medical Insurance and Life Insurance a3 per policy of the comparny

Your appointment will be subject to submission of certified true coples of cerificates in support of your (1)
Date of Birth {2} Academic Qualifications {3) Medical Fitness Certificate (4) Relleving letter from previous
Employers {5) Experience Cerificate from previous Employers (6) Referance letters and (7) Two passpor
size pholographs, al the time of joining or earlier.

Your appoinimant, continuation and permanency in the employmant are also subject to your remalning
physically and mentally fit and alert. The management may send you for medical check up / axaminatan o
any doctor at any time during the course of your employment. The dacision of the doctor In this behaif shall

ba final and binding upon you,

During the confinuance of your employment and any tme thereafter you will not disclose or communicate
any of the Company's working, confidential detalls, trade secrets, etc. o any person, parsons of Corporats

body.
You shall retire from Company's sarvige on complation of sody years of age.

This appointment is made on the basis of the information provided by you in the application form for
employment If at any bme, any information or details given by you is found incorract or false, your services
will be terminated without any notice, salary in lieu of notice or compansation.

¥ou will be efigible to be relieved from the services only alter satisfactory hand-over of responsibilities,
seltlemant of dues and sarvice of notice pariod. all employes benefits shall cease after the Est day of
service, Any money due and owing under employee loan scheme, scholarship, bond or otherwise payable by
you ta tha Company must be settfed before the last day of service. The Company resenves tha right to offset
any outstanding sum from the balance of money payable by the Company 1o you.

This contract of empleyment shall be govemned by and construed in accordance with the laws of the Republic
of Indiz and the paries herete submil to the non-exclusive [ursdiction of the cours of the Republic of India in

the city of Mumbai
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3. This appointment is subject to the rules, reguiations and policies made by the Company as in force at
presernt or as may be amended, altered, modified or extended from time to time.

FOR MAHINDRA & MAHINDRA FINANCIAL SERVICES LTD,

AUTHORISED SIGNATORY

| have read the above terms and conditions and | have fulﬁhq_.!;r;!darslnnd tham and | am willing to join the services
of the company on probation on and with effact from 07-Jun-2018 on the above terms and conditions.

EMPLOYEE SIGNATURE

Place: MAHAD
Date:
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Reporting Structure:

Divakar Saxana

I'-.-'Iar'ﬁger

MName and Baﬁlgnaﬁ:ﬁi‘l of the Reviewing Officer

Maresh Hargani

Assistant Manager - Refinance

Name and Designation of the Reporting Officer

Mr, Mayur Khanviliar

HName of the Employee

HN.B: The Job Description and Reporting Structure are subject te change for Operational Reasons
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Mama: Mr. Mayur Khanvilkar Designation: Executive

Department: Refinancoe Grade: L0

Location: MAHAD Controlling Location: MAHAD
Job Description:

JD FOR REFINANCE EXECUTIVE

1. handling all ratain proposals refermed by raﬁnanc:a.g'zwhqu!@-ris ¥ Swheelers dealers and brokers.
2. aftending to customer inquiries /grievances on timely basis,
3. to tie up with local organised sector whgelers.and brokers | DSAs forrefinance busiress,




<o CHAMS

bt rns  INDIQ CORPORATION

Appointment Letter

Date: 21/10/2018

( Tgar Mr. Vikrant Pawar,

Congratulabion on your appointment as "Marketing Executive” for CHAMS India Corporation
we would like to offer our warm welcome to the company and wish you success during your tenure.

Enclosed with this letter are your employement terms and conditions which include payroll details,
working fimings ameng other important details pertaining to your job with us. Please take the time to

go through the documents. If you have any questions, please contact Business Head.

Wishing you all the best in your job. Good Luck !

Or. D. B. Bharati 3‘ ‘955:"

ﬂi_ b '-l“’.ﬂﬁ #Ih"E
@ beretirigte Ei' Managsment

oo wnd Davelopmant - P
Dhankawadi, Pune- 43 Ajay Sathe

I hrecior

Head Office : Flat No, 123/A, FS-7, Curli, Ponda, GOA 403101,
Branch Office ; Office No, 91/82, 6th Floor, D Wing, K.K Market, Balaji Nagar,
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Horizon Geospace

Consulting Engineer
Satpa Sai Nagar Society flat No.5,"D" Wing, Mohan Nagar, Dhankawadi Pune - 411043

F-mil: horizongeospacefreditfimail.com. M +31 8830041637
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C To, Date : 25.09.2018

e, Patil Prashant
Sentor Account Executive
74112 Budhwar Peth MNear kasardevi Temple Pune 411002

Subject: Appointment Letter

! am pleasad to iffemm you that you have been appointed for the rale of Serior
Accaunt Executive: The terms of employment have been altachad with letter
This is an ofiicial lelter confirming your employmant with Fhoenix Trading
Company starting from 01.10.2018

Your employment is subject to the terms and conditions detailad in the contract
document supplied individually with this |stier.

( ’ Other related job terms and coenditions already discussed with you.
Congratulations and welcome to Phoenix Trading Company.

pr. D. B Bharati

iR ntor

ﬂ,a. I;:.El"‘ 1!“’!"%
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CIN ; U74999PN206F .:If',rr'u‘ﬁEIS?

,—%EEETL_J:; Bestla Industnes PrwateleltEd

File No, : BIPL [ HR | REX | 9006

07 July, 2017

OFFER LETTER

To, Suraj Bhalke

This ks reference to the varioos discussions we hiad with Yo,

We are pleaged to make an offer of appointment as “Sewior Business Development Executive’
Your Annigal Earning Salary applicable will tetal fe 206000 4, You will receive a detailed
Appointment Letter with HR breakups after vou join

Fou are required to join the Company on or before 07T /07,/2017. Pléase veturn 3 signed copy
ol this letter as a token of your Aceeptance of the Bifer, Confirming your date of joining

Please sulmit the following documents, on or before the date of joining:

s Pioto ldentity and Address Proof {hath presentand permanent reaidences)
« Certificates of all Educational Qualification

= |xperience Certificates amd Relieving Letters from all previous employers

= PANCand copy

s Scan copy ond hard copy of passport size photegraph

o Asdbuoe Card

& Possper

We look forward for a great thineline and 2 long term relationship together.

Signature of Acceptanicg

15 Cr. D. B. Bharatl

Mr. R M Chavan :'-.'"' T ___-'.:_'1'.‘_:'{' Cheeclor

CED TR i Rajgad ﬂn!a:u- vi5'

S R e L a030 Instityte Gl #ainspemant
PRI S R Ll es8arch Ana Gawal. amnt

Bhankswadi, Fune- 43
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Cata: 15072007

Ta,
Blilare canesh

S.MO. TOFLAT MO 6, SAGAR APPT,

SAMTOSH MAGAR, KEATRA

Pune- 21146,

g=f LETTER OF APPOINTMENT

i : - i
We are pleased 1o confirm your appokntment to T Gostgn of Asst, Accountant it gur Admi

Department. You will be based at our Pung aifce.
Appointment Date
You will comrmence daties ondate: O1.08 2017

Earnings

. = T
Yau will Ba remoncrated by the payment toyou 0 3 salary af Rs. 14000y per monsh. Subject to

dedugtions for!

EPF

ESIC

PT

Diher Deduction as per faw.

e ol P

This letter of appaintment will accompany, and form pari of & Suite af documents recording,
! ariows

inter alia, the terms and mnmﬂpm's-di.m employment aad the campany’s p:liiyg:v.r_ an ¥, ot
uﬁtmr which golicies may from tﬁﬁi;"‘tu fime be altered g dgmendgd By the company 3

descration, -

P fad, fune - 411 037,
Tel. 1 491 - 20- 67247600, 24205151 Fax : =91 - 20 - 24211133 E-mail ; utsavmanagera

wwr ot e aEsa v e oarm
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File Na.: BIPL | HR | NEMP | 9006

07 July, 2017

OFFER LETTER

To, Sameer Bhosale

This has reference to the various discussions we bad witly o,

Wi are pleased to make an offer of appointment as “Senior Business Development Execitive”,
vour Annieal Ezrning Salary applicable will totzl Rs 584000 /- You will receive a detsiled

Appoinoment Lerrer with 1R breakeps alter you join

You are required 1o join the Company on or before @1,/07,/2017. Please return a signed copy
afthis letter as a token of vour Acgeptance of the Offer, Can firmilng your date of joining.

Please suhmit this following documents, an or before the date of joining:

o Photo ldentity and Address Prood (Butl presonl @ne perindieang Al

v Certificates of ll Educational Quakilicalion

= Experience Certificates and Refleving Letters from all previous employers

v PAN caird copy

»  Scan copy and hard copy of passport size plintograph

Amdhar Card

Passport A

We laok forward for a great timeline and a long tevm velationship together.

Signature of Acceptance

" 700
4 & TS TR

- [ o
Me KW Chiavan s \_ /5 Or. D. B. Bharati
CED R i o eachn
p— T oo Duydn,. iv's
Bestla Tndustries Private Limited Rajgad institute BF - yament
ich And Dgv..'.. pment

By e

Bhankawadi, Pune- 43
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Request No ; 00K 56876
Date . Movember 03, 3017

mplﬂr#uﬂvmwniﬁﬁdmmﬁﬂ I~3 mS

This cerrifica is fssued ot employed’s request

For Venficanion of this fewer, you can got i bouch with referencelettersowividuss wipro . com

For WIPRO LIMITED




Bate: 15.07.2017

Ta,
Dashmnkh Shradha

s IO TLAT RO 6, SAGAR APPT,
SAMTOSH MAGAR, KATRA)

Pume- 11045

fiot  LETTER OF APPOINTMENT
W are pleased to confirm your sppointment to the position of Asst. Accountant in aur Pdrmin

Department. You will be hasad &1 our Pune office,
Appointment Date

You will commence duties on date. 01.08.2017
Earnings

vons will be remanerated by the payment 1o you oF 2 salary of Bs. 140007~ par manth. Subyect 10

deductions {08

EPF

ESIC

PT

Other Deduction as per .

P T I
rasatle zall bl

This letter of aopoiniment will accampany. and form part of @ Suite of documents recoading
inter afig, the terms and conditions: of your employment and the compa nv'E- palicy on various
matters: which policies may from time o time b alterod or amend ac by the tompany al is

dicoretign.

Yours dncerely Tw

ww-.-..hr.'n[.-s‘...‘_,.aa DLne. oo




AEEET‘L_ ¥ Bestla Industries Private Limited
LN UZ4999PN2016PTCIGhE3T

ERdwE=

Filevo. : BHPL | HE | MEMP | 9006

01 July, 2017

OFFER LETTER

To, Gaikwad Dhiraj

This has reference to the various discussions we had with voi

We are pleased 1o make an offer of dppointment os “Senfor Musiness Develapmont Execitive”,
Your Anmital Earning Salary applicable will total fx 384008 A=, You will receive a detailed

Appointment Letter with HR breakups after you join

You are reguidred te join the Company on o before 0107 /2007, Please roturna signed copy
obthis letter as-a raken of vour Adceptance of the Offer, Confirming your date of joining

Please submit the following documents, on or before the date of joining:

*  Photo |dentity and AJddress Proaf (both presentand permanent realdenoos)
Certificates of all Educationgsl Qualificalion

L]

*  Expericnce Certificates and Relieving Letters rom atl previous employers
= PARCaTd copy

o Scan copy and hard copyof pagsport site phatogaph

o Aadher Card
v Pasapors

W look forward for o groat Gmeline and 3 Ton term relationslip et

Signature of Accepiance :

Yours Faithfully, .=

Mr, B M Chavan xll'\ y, .;"a' W

o~
T

€EO A Dr. D. B. Bharati

Bestla Industries Private Limited

E :\..."rELt-"il

Raj aﬂalig_ ILII:‘:’; SN
Il AEl 1.0 upment
Hlii:hﬁﬁﬁnm- i
Ghankawad| L




scribide Campus Pyl Lid

f E L i Registered COffice:
p 0 T i ' 0 Piot Mo, 141, ‘Matoshres Bunhgalow'
THE TOTH-STRIPTED o eouza Colony, College Raoad
CRMPLIS Mazhik 422005

L 2 2-308armg rsh-39507 Ty
2 ediloriscabidocamipus. com

SO/OFFER Letter 2007 Diate: 7*° August 2007

o,

Nirs. Ghone Dhanshres

Sl.d:i*q: Lirtbesr oof IEEWJE!EH!!

Congratalatians)

Wo aro pleased te appoint you for the position of Client Servicing Manager with effect from 17
September 2006 Yoo will be paid & monthly compentation of Bx, 23,000/ only,

I wsrete: {TWENTY-THREE TROUSAND OMLY) por manth, A subsiguent hike would be given o the B
af wrur pedlarmiance in the futere,

A per the company policy, oo are cxpected to adhore (o the following points;

3, Mammagrm 2 paid leaves are allowed every monih,

2. Leavies if taken should be infarmied 1o vour immediate reportiog authority viz-omail and approval taken
A1 [E3s5E Ok oy peir.

3. Incase of resignation, you sl have fo serve a netice peried of 30 days or depasit one manth s salany,

Wa are glad to have you o bodrd and look fomnward ta a healthy worksng relationship. Please sign the
duplicaie eapdy of this lettor a8 & teken of your acceplanon,

Regards,

Aatharizad Signatony,

20

ok

Shaunak Chalpkar
Menaging Director
{Scihido Camous Pyt inl|

'Dlrnl:I:::
A e
iy stitu siagemen
ezich And Deveizpmant
ceibite Campus: Pyl Lid. Dhankawadi, Puns- 43

e Office: O The Mesh - B2, Miliin Haighis: Shropali Bapat Feas Puns 110 1s
bl Crbioe Fhal fha 2 Tlrsuls Sa8a 2 HE Froved Matncksi Wiee b kel 001




@ FoodCognics"

More Than Just Trade |

e — - e e —— e
Dt 22 December 2014
To,
Mr. Gujar Kiran Maruti
Pune
Diear Sir,

Offer Letter

With relerence o your application far the employmentand subseguent i ntervew
conducted an 209 Decambep <008, we are ploased to ofTer yeu the pasitiva of Jusior
Execulive- Mnance in Foodengnics, subjsct to ful filmen) of farinalities: Your monthly fross
salary will be Re. 12800/ indusive alall allivances, which may be enforced fFom fime to
time
You ure advised to subnit th copics af the following documents alemg with original for
verilication.

L Educational gualificarion fruen standard X omward

& Birth cortificate/ Prooe
Adhir Cand
PAK Card
Yoter INY Drivine Beorve
Previooy Wark Exporience
Two passport size ph o

HE s

Plesse noto thar this oifer letter is valid for o poriod of 15 days from the duce ol igsue, I you
il o completé the dorumentutan procedure thal yau are not interpsted in this
emplayment amd this offer will he outomatically withd rmwn.

Fhe appaintmeat letler will pe isdned subject @ your submiszion and seruting of the
requisite documenes,

We Ik forward to have ¥l Inehe foodcagnis famiy,

Vaurs Faithfully jijléﬂ[‘q w—f—»\h&’ %Wﬁﬂ%
J
D

FoadCop
oadCogniy Cr. O. Bhardil. 7 B Sharati
Director Rbiin Dot
ad Dnyanpeeth's, ’

stitute OF Manzgemanmt

— e s

ik &)

L] =

I chanfreyslep $ILY 2 RV arpc | Puwmey e 1 oo Py, Ltd,
hwa H.Hﬁ.w:‘l._ﬁmp.lp tpwr, Mo Poans ME 211081 1w

Alidrees-| L-ABM Clandrrsng. Sufin §
Ermail- {aftigfivaloomates om Comlzet Mo A1 73] jaks joog W Tl iow i




FRIENDS ELECTRONICS

GURLUERLIFA APT SHOP MO 4 MUKUND NAGER SWRGATE PUNE 27
PH NGO : 020/40051177/9326274394

PANASONIC AUTHORIZED SERVICE CENTER

Mr. Haryan Tushar Ramash
Employer Code: 15413

1-'r Date: 21-01-20L6

Addrass: Puna

Subject: OFFER FOR FIXED TERM CONTRACT

W areglad toinform you that you are ap painted a5 sarvice ¢nginser with Friends elactronics for

fivwd torm contract basis. The details of the offer is as follow:-
Data of Jaining: 21-01-3015

MTH: 12000/-

Any statutory cues like PF, E51, Bonas 21c, if applcable, will Bé paid f Dredocrad ag por 2w

I you wish to accept this affer kindly send the accapted copy of the same along with copy of

{ fallowing documents:
1. . Adhas eard
7. Educational proofs
[ 3, PanCard

Cr. D. B. Bharati
anEl:um 7
i B s :
I:.ﬁi_ﬂm’ﬁl -I'E.y=;:ll|llt L i
ich And f’ﬂiln—pr:hl Accepted By

ﬁu!hﬂllI;“ -n.n-t-:lr-r
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Drear ¥igayn

W nre prlepsesd i B ity v boon scbecved for empbayvisgn with StuicSirces Symicd Scr P Ladas Olker K0 | B9y Foau
ftl v banedits ane M BRSIOOC. per nsnn omd e dhesonibed in “Anncxore A% Yoo shall dsn be entilbed foc onenime b of B

CREHE o conngrietiom ol Lpaney wcar oo with e oegomization.  Yoor salniemaloments shall be Rept ey confidentizl and i
shaldll s dhisgiosge e szme oy amy thingd Tty

Yoie appoastimunt s inmsicrahle asd hy Company o s dasectim may mnsfer yee o any olher depanmem o o ssy pgace B Endia ar
e ok and s ek vou may moang fime be ransfzed o oany. of the offices of tw Compony, 15 agseciates, affiliaos or
anpenleatioie with whoes it Comspasy has banmoions shesher the offics, subskliary, ssociags alfilises or organizacions o s
cusiece wakey o0 1 e a2t np Bereafier. While every atempe sesnld be made i plve yon remsennbls advaice nobice of zuch immsisr
lisw et in wgse ol cmarpency such mnskers may be rade eifeetive inenedisicly,

Wit i b o pendsition tor a peniod of & months from e date of commendement of yous svice, which may bo further ovended a1 e
st disererion ol the Cynpary, 0 successhiol complitioe off ihe probatsan peded, yoor services will be confinned in wriling,

Veur vinplatmeat Wil (he Compeany s sobfees fo imoedizle igenibomiben 18 o Ball o micel wp with tBe neecssary tralning
reipuirinznts fir thie project allocabed o Tl

Dailier poriy can wemdngie ks Fplymept Leter [Fagabgonen) Apreemena) by peonidimg nosrinesy wogles peiad 1oothe ol ety
Paymeni al basie pay i e o sach miisec, 1a e otker pariy, will B an e sobe diseroson of the Company. The nolice pericd shal| ke
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Speri Alvaanie + Bonus + Meal Alawante), whicheves 5 lower
b Gratuly = You o ebgibie o Sreuisy oo tarmination of h anplopment after hawing randaned cenlistcus
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mexdifcaton mitaul pier noffication. MIP Schema fnary ba withdeawn or modifed without prinr nobifigation,
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& December 2017

Ehopad= Al

CONFIRMATION LETTER

Dear Khopade Atul

Pursuant to the sutisfactary completion of your probation penod, we ans pleased to confirm
vour services with effect from |99 Diegernber 2017

All the other terms and conditions of vour appointment letter will remain unchanged
Eindhy send us a signed copy of ths letter Tor our records,

We wish you pood luck and suecess tn vous gaciomment

Thanking vou

For Kaunis Marketing Services Private Limited.

Authortsed Signatory
Aishwara Bendre

r. D. B. Bharati
Direct-

Rajgsa Dnyar 3
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ISHANYA
HYUNDAI

To,
Mr.Vikrant Rajeshirke,
Pune,

LETTER OF OFFER

We are pleased to offer you an Employment with Ishanya Motors LLP [An Authorized
automobile dealership for Hyundai Motor India Ltd.) based on the interview discussions you
had with us and your application submitted to us. Details of the terms and conditions of offer

are as under:
il You will be designated as "Sales Consultant™ and will be baszed at our either

Locations as mentioned below,

Showroom 1: ISHANYA MOTORS LLP, Showroom 1; 15/5, Dhankawadl .Dpp Shankar Maharaj
Rath, Pune Satara Foad, Pune-37,

Showroom 2 & Workshop: 5.Mo.1, Ambegaon, Katra] Bypass road, Near Poddar International

School Pune-46

i Your date of commencemeant of Employment will be from 21st June 2016.

3. You will be entitled to receive asalaryof INR  12000/- Gross per

meonth (Rupees Twelve Thousand Only),

4. Your employment would be subject to the Terms & Conditions mentioned in

your appointment letter, which will be issued to completion of first Month.

s You will be on probation-for a period of Six months from the date of joining.

6. Please bring along the below listed documents / details on your date of jeining.
a) Identity & Address Proof (Copy of passport / birth certificate /
S.5.C/Highest Degree held) (Two Copies )

b) Original Academic Certificates (all from 10" to Highest)
c) Relieving letter fram previous employer

d} Two passport size photographs (Recent)

e) 3 Maonths recent Salary Slip copy

78 Kindly sign a copy of this letter as a token of your acceptance of job offer

and confirm your date of joining.

Looking forward for a long and mutually beneficial career with us.

Thanks & Ragards,

H.:I'E"d an;: -
Mg s O ey
n avi
Bhankawad! Pynp. aq Ny AR




“Yarsha Barde

HR Dapt.

Ishanya Hyundal
T-Dhankawadi ;02067071111
T-Ambegoan 02067032222
T-5arvice 02067059995
Email: hrl@Eshanydmetars, corm
ween ishanya, hyundalmetor.in

Welcome to your dréams at Ishanya Hyundai,
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Sep 19, 3016
CONFIDENTIAL
Alr Bhageved Ashesh
LETTER OF AFPOINTMENT
Diear Ghappal
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§ Dt Myfnn Encliess Befts
To. Date : 10/03°2015
#r. Funde Tushsr

Senior Account Executive
74172 Budhwar Peth Near kasardevi Temple Pune 411002

Subject; Appointment Letter

I am pleased to inform you that you have been appointed for the role of Senior
Account Executive. The terms of employment have been atlached with letler
This Is an official letter confirming your employment with Phoanix Trading
Company starting from 10032016

Your emgloyment Is subject to the terms and conditions dstailed in the contract
document supplied individually with this ietter.

/ Other related job terms and conditions already discussed with you.
Congratulations and welcoms to Phoenix Trading Company.

4] L=
Sinceraly,
Dilip Pandya C@ _“
Phoenix Trading Co. || M@V\_L
.."'n.: s .r D’ o | E
Pune . wmnwharaqti
2 LR T i
hedich And Daveispment
ankswadi, Pyng. 42
HEAD OFFIGE | PIRIPRE ADDRESS -
| T T E ShivnEnaar, St Ma ¥ inmianl Chambars;
Haglny, Bgiling, Pene 411, 005 Chpn, HEE Pumos, Bune -d1 18 FLIZEE G CORPANY
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FRIENDS ELECTRONICS

GURUKAUPA APT SHOP NO 4 MUEUND NAGER SWRGATE PUNE 27
PH NG 020/40051177/9326374324

PANASCNIC AUTHORIZED SERVICE CENTER

Mrs. Bombale Manssi
Employver Coda: 15413

Dgie: 21<01-2016
fddress: Piene

Zubject: OFFER FOR FIXED TERM COMNTRACT

We are glad to inform you that you are appointed as sarvice enginger with Friends slectronics for
fiwed term coniract basis. The details of the offer is os follew:-

Daieof loining: 21-01-20016
NTH: 12000/
Any statusory dues like PR, 51, Bonus et , i applicalile, will be paid [/ Dodusted 2o per law

If you wish to accept this of fer kindly send the accepled copy of the same along with copy of
following dacumsnis:
. adharcard

2. Educational prools
3. FamyCard

Ll
.ﬁ_ur:eptedl;f
M‘P\-{ﬂ_.\‘ﬁﬁ -
Cr. D. B. Bharat)

Ot 2ikawadi, Pune- 43




Consulting Engineer
Satpa Sai Nagar Soclety Flat No.5,'D’ Wing, Mohan Magar, Dhankawadi Pune - 411043
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More Than Just Trade |

e il

Daie: 13" April 2008
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Funie

dene Sir
CilTen Letter

With referemos sosaur gpplicatiun fur the cmpiloneon aml subsegaent inerview conduetad on 157 Aptil
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C.V.PATIL & ASSOCIATES, PUNE 7 I509001-2008

Dt o=-Marcl=-2015

Mr Chavan Swapnil,

Pune
Sultjoct: Apjeoiniming Leiter

enr !'iwu;lmil.

VW are pleased G0 imorm tha you ave Beon seleemd for cagpdovment with OV Panil & Associstion (Consulbant), Your 1otsl
emokmments are Ra. 250000¢- per annum and are descrited in " Amiesure A, You shall also be elithed fie otctine bonas of s 1080
on cortpletion of |ione) vear ienure with the of pasieatsm, Yo shall ot be eligible for this i, o game o Your volunsany resignisiiong
ar You geasing 1o report for work with the Company within the said pesod of 12 months ¥ aur salaryfemotuments shiall be kept siricth
confideatial and vou shall not dsgioe (he szme o arry Wkrad prarty

IrﬂLI dMCe ATl is Lrulan!rml'\-h.! BN l!'l'lf"..l.ﬂ"lli'l.lr'.:l o s discreisnn 1aa s ler R LT T il ll.;\-r||:|1:|-_'|.,l:'|| aF fis usiy :_l._'qﬁ.- i Indiip (o
oitside Iindie and @ sach you may of any fime be tnsferred o wry ol e offices of the Company, 8 giisciatis e (o
drpomeratiang wilh swham tle Lompany has irarsactions wheber the oiflee, subficliary, sssocioes, nififinies o EgaAA Al ans
existenis 1oday or b be sel up hercafier. While every anempt would e made to gEve vouh reasenable sdvipce mice of stich srinster,

hovever in case of cimergenoy such transtiers may be nmide oflisetive iz ianedy

Yot weall be wn probation for s peciod of & manshs from the dire of sommencenem of sour service, which may be further exended ot th
snle discresion ol the Ut pany, O suogesslid eompletion o' tle peobation period your sgrvices will be confisnad in Wit

Vour employment with the Company is subject to immediate termination if you f2il o meet ufr with the necessory traiming
requirements for ihe project altocated to you,

Eilice parly ¢an ferinsate this Employment Letter (Emplovanent Aprecment) by providing 2 writlen nolice peTicnd 10 the ather part
Paymient of basic pay i Sew of such notice. 1o the oiber parmy, will be an the sole Siscrotion of tse Company e notieg peringd shall be
it days during probation period and 45 doyvs en confirmation The waiver of Notice periend: 1 aimy, will Be at the Sl diserction of ihe

Lompans

Yoar reterdion in Company's employment will ke subjeat 10 yurkar bepng oo wt remaining medically {phivsically and mentalbyy 65 The
Company resvies the mpht B oask vou o isiderio medionl exaomination as s shen considered MeCasary

M Company shall conduct 2 background verification of ol records’ referenves provided by you. Your cmplovmsent with the Lnjny
will be sehject 1o your backpround check records beng lear, sisfaciony. and frée Trom sembiguite and i oceordance with tlse policies
of the Compeny prevalent from time 10 time. The Company reserves the right bty ask vow 1 leriesh sdditons! dissmeemntion o

supparting Enformation in this regand, as and when comsidered necessan,

Gr. D. B. Bharati
Director

gad Dnyanpe=ih's
h{‘u;?.anm 0f Management
earch And Gevalapment

Flat No.5,D, satay s3i nagar so¢ i'et-,,r, mohan nagar dhankawadi
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Mr Privanka Chinchkar,
Karrvenagar Pune

Smbject: Ajl ||gll1lmru[j.;5||:r
Dear Priyanks,

Wil ams (el w0 flanm (ar voa e been sclected [ eimplovmem with Herizan Geospace {consulting engineerk. Yo ot
synlureeents fre B, 2E00HL- por anain angd o deseribed i A nresure A%, Yo shakl alwe b enbitled Tar gnetime benus ol Bx lneiin, -
pn complelion of 1{uaei vear enurc with the prguniaiim, Y ou shall no f eligible or thiss st i case ol ¥eaur voluniary Feslgnition
(v Wi eeadivg 1o repart for work with the Conpau wilhin the said persed of 12 monthe Your splargemuolumsnts kil b Epl strictly
soniickentinl oowd v shall ot diselass the sime oy ihiirid parrty.

Yo agpoiminient i trnsferble and the Cumpany ol s discretion oy faicefer you L wey other deprisen Or 16 16y plaanz wi Ly i
vtk Irdliy ey suchy you may au by G b pransirned weoway of Lhe offices of She Lmmny. s wenmes ulfilsaes o
earppnigadivars with whom the Company bic. ininsmclies whether the olfice, subsidiary. assciates. pffiliaees or TP TR S
erisice doday or o b sl up hercalier. While cvery sibang) poontled e mmiichs (o e yoa peasprmbie advance mitive pFsuch transli
It iy e wl emergency sweh transiers mag be mnide glloce immediately

Wyt vadll e oon prokestion fisr o persed of & manths from the e af commencement of viur sorvice, which moy be lurthes extended @ ihy
aale discretion of the Compeany. On srecessful completion al’ the probotion perind, vour services will be confinmed in wriling

Vaur emplayment with the Company is subject to {mmediate termination if you fail ta meet up with the necessary Frianing
requiresents for the project allocated fo yau.

e puirts i ferminas this Emploemcnd Leller {lomphaymmen Apregmenly by provighng o weikten mibice perfiod & il il Ry
(et of s payin e ol speh natios b e adher party, will e o de sarle discretion of (ke Compmy. The neie pezrivel slwilh by
31b s dduring probaties pevied ol 45 days.on o frmaation Pl i of Mol perioed, (1 gy will e o e Tinak disgratin «f e
Loaifijiiv

Yo retentsan it Uornpon's employsenl il e subject oy bk fisasd @ remining medicaily {physically aed mesally M. | lw
{pmpany fesry s e Tigl L nsk You b lmderyn edicnl wcmmination i and when consickrad et

e i shall coaduct ik growmd veriliation of ol nocordss pefreioss providel by yiv, o ernploy ey wiil Hie Lo
will a ashjout s vour hackground check feeands being cher, satjslarctony, il T from wbigty and i perundarans with ke palivess
o e Uiy peevilenl Froma G 1o (amee, Lhe oy reserves b right sk vt furnish additional documeninhisn o
suppariang i lormeisn i ilis regard, as aml wlven congideral DeceisnTy

Wtk LhE gt il b v leome yisi to Cyampany s ook forsaed o very Truinfil nssaciation with you
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To, Date : 9504/ 2015

8 Deshnm&ﬁ.ﬂket
Senior Account Excoulive
7412 Budhwar Peth Near knsardevi Temple Pone 411002

Subject: Appointment Letier

| am pleased to inform you that you have been appointed for the role of Senior

Account Executive, The terms of employment have been attached with letter
This is an official letter confirming your employmeant with Phoenix Trading

Comparny stating from 06042015

Your employment is subjact (o the terms and conditions detailed in the contract
document supplied individually with this letter.

Othier related job terms and conditions already discussed with you.

Congratlulations and welcome to Phoenix Trading Company.

Sincerely,

e e
Dilip Pandya A0
@‘l i

Phoenix Trading Co.

Pune
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@ FoodCognics"

More Than Just Trade |

Date: BOh April 2018

I'a,
Wir Deshoiame Yivek
%1 e

Liear Sir

CHTer Lelier
With reference o your appliciion fie the eniploywent and subseguent Tnierview conducted on
{HF Apri] 20005, we ore plécced w offer vou the pogition of Head Exesidive- Sales-dnd Merksting
in Fobdvognics. soblect o fulfilhoent of formalites. Your monthly griss selary will be Ka
| W00 fchioe ve of mll allowances, which moy be esfoeced from time 1o lime

Vou ard advived 1o submi the copies of e ﬁl[ln;,lwirly: clescineng al-.:rng with originul for

werise s,

L, Educanoaal geal Ncahon fron standad X ensard.
2, Minth venilicole £ Prs

i Addhdar cand

1. PAK Card

&

Yaer 1LY Driving license
&, Previous Work expecence
Loy gt Rize prliei

Prease nete that this offer lefler is valil Tor o pertod of 13 days Troan the date of issue. If you fail
i wornplete the docamentneion procedere it will be comatrued 1hut voo wre pol inlerested o Oils
eniplovment and this offer will be automatically withdmwii

The sppointmen Téter saf] be fssued arbieet 1o your submission dnd sensting ol the requislie
docuitents

W dook forwaid 1o have vou in the Jeodeopacs lamnily.

Yoaurs Faitliluilly
oo Cgmarrpies
= K
“lt-th' |
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hmﬁtl D. B. Bharat
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R Dhate:
Iande: 4-Feh-2013

Mr knlpesh [bevkale.
s -5 e, 2T Imdira Magar,
PLIME=I] [T,
Subiject: Appointnent Letter

[hear halpesh,

W e pléared W inlarm that o Ive Beci sebecieid s |_'|'I|I"I"'!.||.'|\_'|" wilhh Haoriwon Geasjrace (vonsulting ongineer ). Your el
et die By, IS per annim and woe deseribed in "Annesure A" Yaou shall also e erditbed i onetime bonus af K TERL-
ol comiplelion of Honed vear tennre with Ui seganieation, You =hall ool be eligibhe for this pavoeul b cse of Your volunlay esisnution
ar o vesrling 1 report e work with the Uvnapuny within the sad poriod il 12 menuhs Y oo salarsiemalunsents shall bekeptsiriy
comfickeintod nnd v shadl nist dlisehise B s oy thinl park

Your dappoditmen b wmserible and s Comminy s it discretion muy temslion voutn any other dopartment or W any plice i lidii @
outsicke Imles and 2 such vouw mav sl ams tie b wrirsterred e any of the affices of i Uomipany, il asacines. dMfilines o
sagsntantivns wilh whom the Compeny bees trarsacions whether e ollive. sumsidiney, psawidics, affilimes ur oeganesdioe s i
exisnee today o ke be <t up hercifier. While avery stiempt would be made s give viu reosoveble advance silee oF sueh 1
Isiever i g oF eonergency such lransbors my e iade e Meetive immeidinely

o will b ooy preodstinn dis i period of b sl By iedoe af commpsnganend of your service. which muy b further saiended a0 th
sl Jisererion o fhe ﬂ:nlnrimz' Un successiul completsm af the pni’:‘ﬂhm [}n:t'ilh.i. wMir serices will he condirmed in u.'rilin-p.

Vour employment with the Conapany is subject to immediate termination if you fafl ta meet up with the necessary training
reijeirements for the |1r||-jﬂ'| nllacated ta v

Biilwey party can tenmianaie thes Emploansem Letier Enplensen Aznadnwenth by proviging o verdbai aoteis: penod o lhw ot purty
For et ol hasic pay in Bew ol soch motice. 30 0 sther party il oo e sole discretion of the Compemy. The motes: perisd shall b
A0 gy g prokertion persod and S5 @y o omslinmatsin. Tl walver ol Mivtkeg persinl, i any. will boit B T chisonzimmes of gl
RTEITEITED

Yostr reetion in Compes s employnsert will be subject o yonr being Gend and rensining ovedically gphysicolly and menalive e
I TR S TH RS (15 TH ||_|_l|'|| T ok Rl Jir "'""I"'.'F" |'|||n||-;.|| |,:~,:\_I||I.||I;|].i|'||1 s il when considléred [t R

P L ownsies shall o @ backgronnd seoficenon of all mocgmde referenoss proadced s pon Y mir cirpkaemen willi the L saigai,
w il b st b your baekznivund check recinds e clear, sitisEsisny. sl e fonm ambiguaity el inaccordise swith she poicics
off lwe Lmapany presalent fooem sinee et The Conpany reserves e right e ek sou o furssh addibonnl decaileigiion
sy irting i i s e, deoand when comsibens] messn

g bt Al ki e veloone v an LoonpsEn gl sk e b w very Inat B assocealsag wath vos
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